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Introduction

1. Since the 1970s, gender equality policies havmpeised a separate body of
international and European public policy. The digant input of international and

European institutions, as well the action of wonseahd feminist organizations, have
contributed to the dynamic developments vis-a-véndgr equality issues since then.
Currently, the new European Union (EU) Conventioeludes gender equality as a primary
goal. The Council of Europehas chosen to give jyito the combating of violence against
women. As it continues its efforts to implement th&ernational Convention on

Elimination of Discrimination against Women, the itéd Nations has declared the
safeguarding of women'’s rights a millennium priprit

2. The Hellenic Constitution recognizes the net¢gder the State to take measures to
promote substantive equality between men and wometh aim “the removal of
inequalities that actually exist, especially agawemen” (art. 116 of the Constitution,
para. 2). The Convention on the Elimination of Albrms of Discrimination against
Women, ratified into Greek law since 1983 (Law 1/3483), expresses the will of the
Hellenic State to assume responsibilities and uakemeasures to foster gender equality.

3. The preparation of the seventh periodic repbfieece refers to the years 2005 to
2008. It includes measures, policies and actioneldped within the framework of the
implementation of th&National Priorities in Policies and Action Axes Gender Equality
2004-2008", as executed by the Government eleatethe national elections of March
2004. The Action Axes refer to: (a) combating ficking of women for the purpose of their
economic/ sexual exploitation, (b) the establishimeior the first time- of legislative
regulations are: combating of domestic violence sexiial harassment in the workplace,
(c) promotion of women’s employment through a falhge of interventions, (d) combating
of gender stereotypes via educational and awargaessg programmes tailored to the
education community, and (e) the adaptation ofrrafftive action to increase women’s
participation and representation in decision-malstigctures and processes.

4, The current Greek Government, elected on 4 @ct@B09 national elections, has
established the improvement of men and women’sidjaot lives as one of its priorities,
with particular on mitigating hardship due to themeomic crisis. The General Secretariat
for Gender Equality (GSGE) has prepared a Natidwmion Plan on Substantive Gender
Equality 2010-2013. Its main goal is to achieve stabtive equality between men and
women across the entire spectrum of social lifditfpal, economic, labour market, family,
culture) (see annex 1). Incorporating the actiofisthe “National Action Plan for
Prevention and Combating of Violence against Wordé09-2013", this Program has
national appeal. It encompasses a number of plaangdns underpinned by the basic
principles and theoretical approaches on gendealiéguAll required economic and human
resources have been ensured to implement it. Tiaegic goals of the Program are
grounded in:

@) Protection of women’s human rights, with emjhas the development of
actions vis-a-vis groups of women experiencing iplgtdiscrimination;

(b)  Prevention and combating of violence againstneo in their family/ private
life, in the workplace and in society more broadly;

(c)  Support for women’s employment and their ecoicandependence and;
(d)  Enhancement of their artistic creativity thewmotes gender equality.

5. In order to implement the National Action Plar Substantive Gender Equality
2010-2013, the GSGE utilizes the National Stratdpderence Framework (NSRF) - the
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programming of European Union Funds at nationatlléer the 2007-2013 period. (Axis

Il “Enhancement of gender equality policies acrties entire range of public action”, OP
“Public Administration Reform”, funded by the EUdhnational sources). Specifically, the
tasks included in the initial planning of the 20B0B8 Axes were further tailored and
subsequently included in the economic NSRF framkwdrring 2010. Their tailoring has

been based on the new political priorities of thev€nment as of 2009, which were set
forth in the National Action Plan. Completion otttasks shall begin gradually in 2011.

6. This report is the outcome of cooperation betwde GSGE and governmental
bodies and organizations, independent authorittesmen’s organizations and NGOs.
Maria Stratigaki, as Secretary-General for Gendguatity would like to thank them for
their contribution. In addition, she would like titank all the members of the GSGE who
collected and processed the data and informatisnwell as her associates, Nafsika
Moschovakou and Matina Papagiannopoulou, who weaspansible for the final
composition of the report.

7. By submitting this report, Greece commits totgare to contribute to the removal
of inequalities and discrimination against womeneffectively safeguard their rights, and
enhance their active participation in all spheresazial, economic, political and cultural
life.
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Summary

8. The seventh periodic report of Greece (2005-p008the Committee on the
Elimination of Discrimination against Women preseihe policies, actions and plans
developed and carried out during this period ineBeeto remove gender stereotypes and
discrimination, as well as empower women in allt@ecof economic, political and social
life. During that period, Axis Ill of the Nation&trategic Reference Framework (NSRF) -
“Public Administration Reform”- was designed, inding policies to be implemented after
such period.

9. According to articles 1 and 2 of the Conventionthe Elimination of all Forms of
Discrimination against Women, during 2005-2008, @meek institutional framework on
gender equality was reinforced and improved. Soamchlegislative regulations include
the following: (a) the EU Directive on the implentation of the principle of equal
treatment for men and women as regards access pitoyment, vocational training and
promotion, and working conditions shall be incogted into Greek Legislation (Law
3488/2006) and (b) the establishment of a law tonlmt domestic violence (Law
3500/2006). In addition, some crucial legislativegulations were adopted on gender
equality in the field of combating trafficking iruman beings and protection of women-
victims, the implementation of quotas in nationkdlcdons and research and technology
committees, as well as in the protection of sogiallinerable groups. The actions taken by
women’s organizations gave an important boost & dbnfiguration and ratification of
these legislative regulations.

10. Taking into consideration that gender mainstiag (art. 3) in combination with
affirmative actions can promote gender equality aodtribute to its substantiation at all
levels, during 2005-2008, institutional mechanismere enhanced and activated to
implement gender mainstreaming in public adminigtrga by creating policy tools and
awareness-raising actions for civil servants. Famttore, during this period, some
affirmative actions were undertaken, as stipulateatticle 4 of the Convention, to promote
balanced and equal participation of women in allele of governance, including by
establishing quotas per gender on the nationatieleballots, as well as in research and
technology committees.

11. In addition, emphasis was given to the impagaaf to reducing stereotypes and
changing of social roles of in order to achievedggrequality (art. 5). To this end, action
plans were designed for the reconciliation of fgnaihd professional life more specifically
and more generally for awareness-raising purposegemder roles. As a result, some
agencies such as the Research Centre for Gendelity(iRCGE), the Hellenic Ministry
of Employment and Social Protection, the Hellenimistry of National Defence, the State
Radio and Television (ERT), etc and NGOs becameg@sd in the expansion of equality
policies and the weakening of stereotypical notioegarding gender roles within
family/personal life and professional life. As fas the reconciliation of family and
professional life is concerned, it should be sedsthat apart from the development of
actions, relevant legislative regulations wereadtrced to support women/mothers.

12.  During 2005-2008, the issue of prevention amhltating of actions undertaken to
the detriment of women in general, and more spifi trafficking of women aiming at
their economic/ sexual exploitation and domestiolerice, was given centre stage in
actions undertaken to protect women. More spedlficaccording to article 6 of the
Convention, important actions were undertaken triministerial, ministerial and non-
governmental levels. The Service for Internatiddalvelopmental Cooperation (SIDC) of
the Hellenic Ministry of Foreign Affairs (HMOFA) operated with Ministries,
International Organizations and Greek non-goverraiemrganizations, by funding
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programmes for awareness-raising and combatinfickag in Greece as both a transit and
acceptance country for victims as well as in origountries. In addition, the Hellenic
Police Force (HPF), in order to successfully comntfr¢this phenomenon, formed anti-
trafficking services. It also developed educatiom draining actions in relation to the
recognition of victims, their special treatmentdahe achievement of cooperation among
agencies for the protection of victims more gengralithin the same framework, the
Hellenic Ministry of Justice organized awareness education actions targeted to judicial
officers. The National Centre for Social Solidariyellenic Ministry of Health and Social
Solidarity (HMOHSS) established services for primnsof counselling, acceptance and
temporary hospitality to victims of trafficking.

13. Regarding the issues on prevention and conmpatfndomestic violence against
women, it should be stressed that a law combatimgestic violence (Law 3500/2006) was
ratified, covering a significant legislative gaghig law introduced vital reformations which
penalized behaviours within a family which were moeviously regarded as criminal
offences. Moreover, the counselling procedure ativis having experienced domestic
violence was established as a new competency faalL&overnment Organizations
(LGO), according to the new Municipal and Communritgde. Apart from the legislative
regulations, the GSGE developed actions to suppamen-victims via its two Counselling
Centres. The Hellenic Police Force (HPF), withia framework of awareness-raising of
police personnel, organized one-day informationn&veat Police Schools on domestic
violence. The National Centre for Social SolidaiyCSS) continued to provide support
services to victims of violence. Finally, women’sganizations contributed to the
ratification of the law, as well as to the devel@mnof education and awareness-raising
actions.

14. The promotion of women’s participation in thecision-making (art. )7 was
conducted through legislative regulations thatudéifie gender quotas in national elections
and increase of women'’s participation in decisicatking through affirmative actions. In
addition, for the same period, women’s participatim representation of Greece at
international level (art. 8), according to the HM®#8tatistics, has increased. Moreover, the
GSGE, via its active participation in European artdrnational fora and bodies, as well as
a number of women’s organizations -through theiespntation in international
conferences— contributed to the promotion of etyalibjects through the development of
foreign relations and collaborations.

15.  Furthermore, special emphasis to the case ofamammigrants was given, aiming
at the drawing of an effective immigration polidat included gender mainstreaming and
the protection of women immigrants’ rights, accaglito article 9 of the Convention.
Therefore, the legislative framework that is refate immigration issues was enriched in
relation to the implementation of the principleesfual treatment irrespective of gender or
national origin. At the same time, the GSGE and Qtfice of the United Nations High
Commissioner cooperated in the drafting of ActiolanB of the Equality Regional
Committees (ERC), aiming at the detection and tesmi of problems that women
immigrants deal with. In addition, the GSGE and Research Centre for Gender Equality
(RCGE) enacted action plans to support women inmamitgt

16. The Greek State, from 2005 to 2008 has devdl@éamework of coordinated
actions on the combating of gender discriminationd safeguarding of gender equality
rights during school education and lifelong leagn{art. 10). Within the framework of the
Operational Program “Education and Primary Protesdi Training” (OPEPPT 1), 3rd
Community Support Framework (CSF) (2000-2006), sevgrogrammes were carried out
on: (a) the expansion of the school timetable dalj-schools) at primary level, to diminish
early school leaving and facilitate parents (esgbciof mothers), (b) the promotion of
women’s participation in postgraduate programmesthe enhancement of gender studies
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in tertiary education, and (d) the education andrawess of teachers on gender equality
issues. Within the framework of such programmeghlyi significant educational tools,
researches and awareness-raising tests were ceddtatinclude gender issues in the
educational process via the organization of nun®iaformational and educational one-
day events.

17. The issues of women’'s employment and reduatfogender discrimination in the
labour market (art. 11) were treated by crossqtgttmeasures, but also via special
programmes for unemployed women aiming to enhdnee éffective access to the labour
market and the elimination of social exclusion. ®lspecifically, the OP “Employment and
Professional Training” aimed to increase women'pleyment rates via a number of
measures and interventions developed to removebitohy factors and obstacles that
preclude women from entering/remaining in the labmarket. Within the framework of
the Community Initiative EQUAL, some actions weradartaken to promote gender
equality in the fields of employment, entreprenbipscompatibility and reconciliation of
family and professional life. In addition, the GSGHmplemented a full range of
interventions to support women. Among them, it sijia memorandum of agreement with
the main employment organizations and the Greekwbkt for Corporate Social
Responsibility (CSR) to facilitate women’s partiijon in employment and provision of
equal opportunities for their professional progress

18. In 2006, the Law 3488/2006 on the “Implementatof the principle of equal
treatment for men and women as regards access pitoyment, vocational training and
promotion, and working conditions” defined, for thist time, sexual harassment as gender
discrimination in the workplace, entitling the wiotto claims for compensation. Such
legislative regulation defined the Greek Ombudsnas monitoring body for the
implementation of the principle of equal treatmémt men and women in private and
public sectors, with the cooperation of the Lablaspection Corps (LIC).

19. Article 12 of the Convention stipulates theiigkof proper measures to eliminate
discrimination against women in the health field.Greece, access to Health and Public
Health Services is free of gender and nationaliggrimination. During 2005-2008, several
actions were undertaken to provide women with imi@tion and awareness-raising on
health issues (reproduction, sexual health, ett)2007, at strategic policy level, the
HMOHSS executed National Actions Plans for sexual eeproductive health, HIV/AIDS
and Sexually Transmitted Diseases. These were ¢einpi a gender sensitive manner,
including with the contribution of involved NGOs.

20. Aiming at the promotion and enhancement of woineall sectors of culture (art.

13), some relevant programmes, actions and onesdagts were carried out. Within the
framework of the aforementioned activities, edurzl programmes were organized by
museums, as well as one-day events by governmanthlnon-governmental agencies.
These aimed to promote women’s role, the femaleecsm art, the enhancement of
women'’s artistic creation and cultural developnmeote broadly.

21. The special conditions faced by women livingural areas merit special measures
to eliminate discrimination based on gender in sgebgraphical areas (art. 14). To this
end, significant regulations have been incorporat¢d legislation for women of rural
areas, such as in cases of social insurance andl seglfare. In parallel, the Hellenic
Ministry of Rural Development and Food has devetbpestrategy to foster women’s
entrepreneurship in rural areas via training prognes and provision of information.
Moreover, actions and activities were carried autstipport the creation of women'’s
cooperatives across the country, to provide inféionaon extra-rural employment and
improvement of women’s professional potential akitlss
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lll. Measures for the application of the provisionsof the Convention

Article 1. Elimination of discrimination against women

22.  The principle of equality is established in @weeek judicial system and Constitution
from 1975. Article 4, paragraph 2 of the Constdntstipulates that Greek men and women
have equal rights and obligations. Article 5 extetite principle of non-discrimination to
all persons within Greek territory. The Constitatioas reviewed in 2001, expanded
substantive gender equality and, according to theigions of article 116, paragraph 2, all
deviations from the principle of gender equalitg abolished. In addition, the State is
obliged to take affirmative action to eliminate aimination against women. In cases that,
due to special conditions, women belonging to diyciallnerable groups cannot - or face
difficulties - exercising their legal rights, spalty-stipulated legislation shall apply (i.e.
protection of violence victims from trafficking inuman beings and sexual exploitation,
entittement to free legal counselling and suppartoading to the conditions of law
3226/2004, special support and assistance regusafar the victims of domestic violence
as stipulated by law 3500/2006).

23. In order to facilitate the access of women ustige, but also to improve the
standards of their legal protection, in the inifigdnning of the OP “Public Administration
Reform” Axis Ill the GSGE included the registratiand systematic study of the current
legislation of gender equality in public and pravaectors, as well as in the respective cases
law. The aim is to improve and simplify the regidas for their effective implementation

in administration, courts and monitoring mechanisimsaddition, the programming of this
OP includes the systematic assessment of the cosisegs of legislative and normative
regulations and the results of their implementatiancording to the principles and
procedures of good legislation on gender equd(itiie realization of these two tasks shall
begin in 2011).

Article 2. Legislative and judicial protection against discrimination

24. The enhancement of the legislative frameworkgender equality comprises an
important political tool for the protection of womie rights. During the past years, the
implementation fields have also expanded in Gréeawder to cover the new needs that
have arisen in the labour market, the family areldbmmunity in general. The first part of
the report paras. 25-50) for this article presénifly, and in chronological order, the most
vital points of all the legislative regulations th@romote gender equality for the period
2005-2008. In addition, it mentions the three laefated to previous periods (2004) not
included in the sixth periodic report of Greecext\yspecial reference is made to National
General Collective Labour Contracts, which in Geekave the validity of law (paras. 51
and 52.), as well as to actions of women'’s orgdiumawhich have promoted legislative
regulations and supported their implementation 9&53-58).

Legislative regulations on gender equality

Special provision on women’s employment, Law 3250324 “Part-time employment in
Public Sector, Local Government Organizations and &blic Law Legal Entities”

25.  According to the Law 3250/20045.G. 124A/7-7-04), personnel selected should
include: (a) mothers of minors (10 per cent) andp@rents with three or more children, as
well as their children, (10 per cent) (Law 3454/@Gth the “Strengthening of family and
other provisions” expanded these provisions to maref three children apart from large
family parents). In addition, in three cases oftslaav (60 per cent) should be covered by
women, provided that there are enough respectititiops: (a) unemployed men and
women over 30 years of age who have used up reguiamployment benefits, (b)

11
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unemployed men and women five last years beforie thBrement, (c) unemployed men
and women, d) unemployed men and women up to 3@&teegd in the Manpower
Employment Organization (MEO) for at least 18 manth

Leave to judicial officers mothers for child rearing

26.  Article 1 of Law 3258/2004 (G.G. A144/29-7-@%) the “Amendment of provisions
of the Code of Organizations and Courts and JUd@fficers Status and other provisions”
provides for a paid, nine-month leave to judicilcers mothers to rear their child.

Provision of residence permit and labour permit tovictims of trafficking in human
beings

27. Article 34, paragraph7? of Law 3274/2004G.G. A’'195/19-8-04) on the
“Organization and operation of the Local Governm@®nganizations of first and second
class” stipulates that the deportation of foreignesiding illegally in Greece and accused
of acts of prostitution may, upon order by the raiséanour judge and approval by the
appeal judge, be suspended until the issuancerefoicable decisions. As long as the
deportation suspension period lasts, a residenguifpghall be provided upon decision by
the Secretary General of the Region according ¢opttovisions of Law 2010/2001. The
aforementioned residence permit is also a labotmipeis granted for six) months, and is
renewable for an equal period of time until theu@xe of an irrevocable judgment. The
aforementioned judgments are respectively impleeteimbr the cases of article 12, Law
3064/2002.

Medically assisted reproduction

28. Law 3305/2005 (G.G. A 17/27-1-2005) on the “Impletaion of the Medical
Assisted Reproduction” specifies the provisionstie Law 3089/2002, providing them
biomedical character, and defining the special $eofrMedically Assisted Reproduction.

Removal of retirement cessation due to husband’s déh when the wife is younger
than 40 years old and right to redeem insurance tim up to 150 days for establishment
of retirement right.

29.  Article 4 of Law 3385/2005 (G.G. A’, 210/19-8)0‘Regulations on the promotion
of employment, empowerment of social cohesion ahdroprovisions” amends article 62,
Law 2676/1999, related to women’s retirement dued&ath of their husband, and
respectively to men’s retirement due to death efrtiwvife. Up until now, a woman or a
man younger than 40 years of age, losing his/heuss would take his/her spouse’s
pension for only three years. The pension would ttease, and would be paid again after
the 65th year. The new law does not interrupt ttvesjpn for the widowers/widows upon
completion of the three-year period, even if thevising spouse is younger than 40 years
of age at the date of his/her spouse’s death. diitiad, article 6 provides the possibility to
those who, for whichever reason may not have camlé5 years of insurance coverage
(i.e. 4,500 stamps) - men which have reached tkeo&§5, and women the age of 60 - to
claim up to 150 days of pension time.

Law 3386/2005G.G. A’ 212/23-8-2005)Entrance, residence and social integration of
third country nationals within the Greek Territory” (article 1, c. and articles 46-52).

30. This law clearly defines the term victim of traing in human beings, as the
natural person who has been the victim of offerasestipulated in articles 323, 323A, 349,
351 and 351A of the Penal Code, regardless of wheltis person has legally or illegally
entered the country (art.1, c.). The inclusion lo&mter | (arts. 46-52) aims at the overall
regulation of the protection and assistance tanagf trafficking in human beings within
the framework of combating the phenomenon and daogprto the EC Directive
2004/81/EC. It defines that a third country natiomho has been characterized as victim in
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trafficking of human beings by a competent prosacahall be provided with a residence
permit of 12 months, since he/she cooperates incttmbating of trafficking in human
beings. This permit shall be renewed for an equalod of time in order to facilitate
research or legal procedure. The residence pehalt safeguard access to labour market
and medical and pharmaceutical treatment. Beforar@vef the residence permit, the
competent prosecution authority shall provide wigtiof trafficking in human beings with a
deliberation period of up to one month (such perwy be extended for minor victims), in
order for them to recover and escape from offendafience and make an unbiased
decision in relation to their cooperation with prostion authorities. According to article
79, paragraph 1 of the same law, a pregnant woraanat be administratively deported
during her pregnancy or for six months after delive

Abolition of 10 per cent per cent admission quotadr women in Fire fighting Academy
Schools of the Hellenic Fire CorpgLaw 3387/2005),

31 Paragraph .3 of article. 12 of Law 3387/2005 (G2@4/12-9-2005) abolishes the
requirement of 10 per cent admission of women &Hhhe fighting Academy Schools of
the Hellenic Fire Corps.

Diminished military service for members of large families, children of single mothers,
etc (Law 3421/2005).

32. Accordingto Law 3421/2005 (G.G302/A'/13-12-2005) “Greek Military Service
and other provisions”, if desired, persons entitleddiminished military service may be
assigned to the following service categories:

(@)  Six-month term: (1) all brothers out of sixrore alive brothers and sisters
and the two elder brothers out of five alive broshend sisters, (2) the only or the elder son
whose parents both are unable to provide econongipast or have passed away, (3) The
father of two alive children, (4) those whose wie@inable to provide any kind of economic
support.

(b)  Nine-month term: (1) the two elder brothers ofifour alive brothers and
sisters, (2) the only or elder son out of thregeatihildren, (3) the only or older son of a
parent that cannot provide any kind of economigosupor has reached his/her s70th year
of age or has widowed, (4) the only or older soi dieceased parent or single mother, (5)
The father of one alive child.

Abolition of 15 per cent quota on employment of womn in the Municipal Police
Force” (Law 3448/2006)

33. The provision of paragraphl of article 30, La#48/2006 (G.G. 57/15-3-2006)

stipulates the abolition of the 15 per cent quata&mployment of women in the Municipal

Police Force. In addition, the provision of pargdral of the same article regulates the
employment in the Municipal Police Force for peséor whom there is a final cessation
judgment by an administrative court.

Support for families with three children (Law 345406).

34. The Law 3454 (G.G. 75/7-4-2006) on the “Suppartfamily and other provisions”
provides economic support and expands social kenfilarge families of parents with
three children. Among other things, the followimg atipulated: (a) payment by the Greek
State of the lump sum of 2,000 Euros to any mothat gives birth to a thirdchild from 1
January 2006 onwards, (b) the obligation of Stgtnaies to employ a fixed percentage of
parents of three-children families and childrerttaise families, (c) provision of “Culture
Card” to parents and children of families with #rechildren, and d) granting of “large
family” status to a parent with spouse, who is oesible for the custody of three children,
minor and single, and who is the sole person liédoi¢heir rearing, etc.
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Law 3463/2006 “Ratification of Municipality and Community Code”

35. This Law stipulates, as a new competency ofaL@overnment Organizations, the
counselling of persons who have experienced domesiience.

Law 3488/2006 (G.G. 191/11-9-06) on the “Implemerttan of the principle of equal
treatment between men and women in relation to theiaccess to employment,
professional training and progress, terms and workig conditions”

36. The Law 3488/2006 incorporates the Communite®ive 73/2002/EC, replacing the
Law 1414/1984, while it regulates related issuestlom equality of salaries between
employed men and women. The legal provisions apeimented re: persons employed in
the private and public sector under any labourustaand prohibit any kind of direct or
indirect discrimination due to gender or familytata Finally, the Greek Ombudsman, as
independent authority, shall be assigned as mamit@gency for the implementation of the
equal treatment principle between men and womean. [€hal provisions provide a strict
definition of sexual harassment in the workplacejtas a “gender discrimination” (art.4,
para. 2) and a punishable action. It establisheslpes [imprisonment from six months to
three years and economic penalty of at least omestnd (1,000) Euros, art. 16, para.4]. It
creates compensation claims for the victim (art.pk6a. 1). In addition, sexual harassment
is defined as a disciplinary offence (art. 16, p&)a Moreover, according to article 22 of
the same law, part-time employees of the privattosare also entitled to a leave due to an
illness of a protected member (minor or incapabié} or in order to be informed of their
children’s school performance. More specificallp,to 10 days may be given per year [six
for one child, eight for two) children, 10 days forore than two) children], without
payment, in case of depended children’s illnesslewthere is the possibility to be absent
from work for four days per year, with employerarmit, for visiting children’s school, up
to the age of 16 years old.

National Committee on Equality between Men and Wome (Law 3491/2006)

37. Article 8 of Law 3491/2006 (G.G. 207/2-10-20@8}¢ablishes for the first time a
National Committee on Equality between Men and Woride National Committee shall
consist of the Minister of Interior, as Presidemho shall be substituted by the General
Secretary for Equality who also participates asaver, as well as the General Secretaries
of the Ministry of Interior and other Ministries, And B class Local Government
representatives, the Economic and Social Coundbrefece (ESC), social partners, NGOs
activated in the field of gender equality, as vaaslindependent entities. The objective of
the Committee is to contribute to the design oatamal strategy for equality between men
and women, to the design of necessary of policieb measures, the monitoring of their
implementation and the assessment of their effdatational and regional level.

Prevention and combating of domestic violence (La®500/2006)

38. Ratification of the Law 3500/2006 (G.G. 2322/10-2008 aims at the combating
of domestic violence and covers a significant leggd, contributing to the prevention and
combating of a social phenomenon of rather dismgetlimensions, afflicting mostly
women and minor children. This law recognizes thatphenomenon of domestic violence
is firstly expressed against women, infringing tloastitutional principal of gender equality
(art. 4, para.1l of the Constitution), resultingthe definite and negative prevention of
women from freely developing their personality. Tpeovisions introduce four crucial
reformative sections: (a) sexual intercourse withoutual consent of the two spouses is
considered a crime of domestic violence, (b) priiib of the use of physical violence
against minors as a disciplinary means of his/baring, (c) all such measures shall apply
in the cases of stable cohabitation between a mdraavomen who have not been married,
and (d) it establishes the constitution of leg&tivention for domestic violence offences of
misdemeanour character. The offender and the vietim called before a competent



CEDAWI/CIGRC/7

prosecutor or court to make any and all possibl®refto re-establish harmonious
cohabitation.

39 The Law 3500/2006 defines six additional behaviourghe domestic sphere as
penal, which had not been regarded to date asldelpdfences. In particular: (a) Actions
of domestic violence executed before a minor agansther member of the family shall
be severely punished, (b) Actions of domestic viokeagainst a pregnant woman shall be
also severely punished, (c) actions of domestidenze against a family member who
cannot defend himself/ herself (elderly, handicabpeople, patients, etc) shall be also
severely punished, (d) grave penalty shall be irrgda case the victim is a minor who
experiences deliberated physical pain or physixlahestion, which jeopardizes the minor’'s
health, (e) a respective penalty is stipulated asecof psychological pain, capable of
causing grave psychological damage, especiallyutitraepeated isolation of the victim,
and (f) penalties shall also be imposed on anyrgitdo intimidate or bribe witnesses that
are examined within the course of civil or penalméstic violence hearings, so as to
provide substantive protection to the victim. Fbe first time, the exercise of domestic
violence is consider important grounds for a mgeiareak-up - e.g. misconduct, bigamy,
threat against one’s life. Its basic goal is acBeeial protection, support and sympathy to
victims of domestic violence.

Changes to income taxation, simplifications to th€€ode for Books and Records and
other provisions” (Law 3522/2006)

40 According to the Law 3522/2006.G. 276/22-12-2006): (a) tax deduction of 10 per
cent to mothers of large families is abolished, té® reduction due to children of those
residing or being employed at a frontier regiompiievided to the wife when the husband
does not meet all requirements, (c) the tax exemp increased from 1,900 to 2,400
Euros, without any supporting documents for hanuppeal people (handicap more than 67
per cent, officers, war victims, blind people, peoguffering from kidney diseases, people
suffering from Cooley’s anaemia).

Support to public sector employees with family ob@iations (Law 3528/2007 and Law
3584/2007)

41.  With the aim of supporting women’s attempts toorezle family and professional
life, and to provide special care for members afifees requiring greater protection (single
parent families, large families, three-children fi@s, single mother, etc), articles 59 and
60 of the Code of Municipality and Community Empdeyg (Law 3584/2007. G.G. 143A")
promote some innovative regulations. The new “Stat@ode for Public Civil
Administrative Employees and PLLE Employees” (LaB28/2007. G.G. 143A") and the
new “Status Code of Municipality and Community Eoydes” (Law 3584/2007.
G.G./A'1143/28-6-2007) include, upon proposal b theneral Secretariat for Gender
Equality, the following beneficial measures for thmployed parent (either mother or
father): (a) civil servant mother’s right to makseuof diminished shift or leave of nine
months with pay is also given to the civil serveather, provided that the mother shall not
make use of her right. Such right is also granted single parent in cases of single parent
families, (b) in case of a fourth — or more - childe after-delivery leave increases per two
months each time, (c) a period of three monthea¥é without pay, up to two years which
the civil servant employee is entitled to rear lés/child with full payment in case of a
third child and more, (d) for a parent who is singt widowed or divorced or handicapped
per 67 per cent and more and who has children dpuioyears old, the short-time shift —
per one hour- is expanded for six months or the-month leave with payment is increased
per one month respectively, (e) in case of a foclild, the short-time shift is expanded for
two more years and (f) the use of short-time sbifthe nine-month leave with pay is
expanded to the single parent family (single mqtividlowed parent, parent responsible for
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his/her child custody according to a judicial judgrm), under the same terms and
conditions that exist for married parents.

Incorporation of the provision of paragraph la of aticle 6 of Law 2839/2000
(G.G./A/196/12-9-2000) into Law 3528/2007 and Laws84/2007 on the quota per sex
in the public authorities, PLLEs and LGOs councils.

42.  In each public authority and PLLE council, the nemlmf members per sex, as
defined by the service, must be equal to at le#lstr@ of the members defined according to
the current provisions. These service offers empknt to an adequate number of
employees that meet all legal requirements for egmpént, and since the member assigned
are more than one. The same provision vis-a-vis £@Quncils is incorporated into the
“Status Code of Municipality and Community Emplogeby paragraph 5f article 7 of
Law 3584/2007. G.G./A/143/28-6-2007.

The Ministerial decision (AIAAA/®.53/122261k.20561/9-8-2007-G.G. 1613 B'/17-8-
2007)

43.  This decision increased the leave term provigedmployees to be informed on
their children’s school performance from four teefidays per year in case of two or more
children, and to six days per year in case thaldmil attend schools courses at institutions
of different educational levels.

Ratification, implementation of the Optional Protoml to the Convention on the Rights
of the Child on the sale of children, child prostitition and child pornography (Law
3625/2007)

44, Law 3625/2007 (G.G.2 290/A/24-12-2007) rasifend puts in force the Optional
Protocol to the Convention on the Rights of theldChin the sale of children, child
prostitution and child pornography, adopted by ketsmn 54/263 (25 May2000) by the UN
General Assembly. This law enhances the legal freorieto confront trafficking in human
beings, lechery with minors for pay, executionrgig aiming at sexual intercourse or other
lechery actions against a minor, or child pornobyapts provisions are of significant
importance for the prevention and reduction of #ferementioned culpable offences,
which are conducted against minors - the vast nitgjof which are minor women (girls).
Some respective provisions are amended and sonmesugnts are added to the Penal
Code to prevent and punish these culpable offentssg the imposition of severe
penalties. Such provisions also regulate casethéprotection of minor victims’ personal
life, introduce new procedures for their legal prtion, and expand the institution of free
legal assistance and appointment of lawyer to adbmvictims of such offences.

Provision of large family allowance to three-childfamilies (Law 3631/2008)

45.  According to paragraph 1 and 2 of article 6Lafv 3631/2008 (G.G. 6/A'/29-1-
2008) on the “Establishment of National Fund foci@bCohesion and other provisions”,
from 1 January 2008 the mother who has three alhiklren shall be provided with an
annual allowance for each child under the age ag8al to the allowance for each child of
a large family. In case that one child meets tlygiirements for provision of the allowance
of paragraph 1 of article 63 of Law 1829/1990 (GI1B1 A’), as currently in force, the
higher allowance shall be paid for such child. Bneount of the total monthly allowance
cannot be less than the minimum total allowanceaftarge family parent, except in such
case that the previous point is implemented. Sudiclwance is provided regardless any
other allowance, salary, pension, payment, compiemsar income, is free of any tax, levy,
contribution or deduction for the State or thirdtpalt shall cease on the first day of the
following year when the benefited single attainsthér 23rd year of age. By no means can
such allowance be converted into the beneficiapgasion. The allowance shall be paid
under the same terms and conditions to the fatttes, has three alive children by different
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marriages, as well as legally recognized or adoptédren by himself, when he is the sole
responsible for their rearing and the mother doeisraceive any allowance for those
children.

Establishment of minimum 1/3 quota for each sex forscientists’ recruitment to
national agencies and committees for Research andedhnology (art. 57, Law
3653/2008)

46. Article 57 of Law 3653 (G.G. A/21-3-2008) on thistitutional framework for
research and other provisions” defines a partimpaguota of 1/3 minimum for each sex in
the recruitment of scientists to national agencasd Research and Technology
Committees. A requirement for the implementationhig quota is that the candidates must
have all necessary qualifications for the respeqpiosts.

Establishment of quota for each sex, during nationeelections

47.  Article 3 of Law 3636/2008 (G.G. 11/A/1-2-2008) the “Amendment of Law
3231/2004) on the “election of members of parliathstipulates that a minimum of a third
of the candidates within political parties — natigitle, not per election region - must be of
each sex.

Protection of Family — Maternity (Law 3655/2008)

48 Law 3655/2008 (G.G. 58/A'/3-4-2008) on “Adminidikee and organization
reformation of the Social Security System and othsurance provisions” establishes the
following: (a) special leave for the protection wiaternity of six months under MEO
funding and full insurance coverage (art. 142, pdha(see Ministerial Decision No.
33891/606 (G.G. 833/B/9-5-08). (b) Decrease by &0gent of insurance contributions for
the first twelve months of employment after deliv¢art. 141, para.2). When the mother
chooses to work just after the birth of a child,doe employment year she shall pay half of
the amount of her contributions, (c) expansionarhinal time for mother (art. 141, para.l).
The recognition of nominal time shall expand fromd 1o 2 years, and (d) pension for
mothers (art. 144). A mother with minor childrenvimg completed the required pension
period can obtain a full pension when she comple¢e$%' year of age.

Reforms for family, children and society (Law 37192008).

49. Law 3719/2008 (G.G. 241/A/26-11-2008) on theftRms for family, children and
society and other provisions” establishes the cibditidn agreement as an agreement
between two heterosexual persons by which theynizgaheir cohabitation. In addition,
such agreement regulates the relations that dedd @dntracting parties’ inheritance,
inheritance rights, their children’s last name a@agental custody, and contracting parties’
last names. Therefore, such regulations estaliistitohabitation of men and women with
legal status equal to that of marriage. The samvealao amends provisions of family law,
Civil Code, aiming at the simplification of relatgutocedures, such as the reduction of
constant separation of spouses from four to twesyéeutomatic divorce). Other provisions
aim at the further improvement of wives’ status;tsas article 28 of the law that adds a
third paragraph to article 1388 of the Civil Coaéereby, upon agreement between the
spouses, each one may add to his/her last nantestiieame of the other one.

50. Ratification and implementation of the Councfl Europe Convention on the
protection of children against sexual exploitataomd sexual abuse (Law 3727/2008). Law
3727/2008 (G.G. 257/18-12-2008) ratifies and sets iforce theCouncil of Europe
Convention on the Protection of Children againstu@éExploitation and Sexual Abuse, as
adopted by the Ministerial Committee on 12/07, ts 1.002nd conference of Deputy
Ministers. In addition, the new law expands exigtirational legislation on the protection
of children against sexual exploitation and sexamlse, while at the same time aims at the
direct and systematic awareness-raising of sometythe protection of victims through
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promotion of general protection measures and thrquocedures to benefit children by
respecting children’s rights. More specifically:) (& prohibits adults who have been
convicted of or are being prosecuted for actionsexfual exploitation or child abuse from
working in a profession related to children , (bjmposes penalties of imprisonment for at
least two years on adults who - through internebthier communication means - get in
touch with a minor who has not completed the 1%thryof age and who, through gestures
or lechery proposals, insults the minor’s dignitighin the context of his/her sexual life, (c)
introduces a new article in the penal code re:dfffience of recruiting children for sexual
purposes. The introduction of this new provisiomars the pursuing of children for sexual
purposes including via use of contemporary techmglanainly through the internet and
mobile phones, where minors have increasing acdsfinally, it introduces the ability to
design informational and educational programmepriatate and public agencies, on the
protection of children’s rights and immediate diagis of sexual exploitation and abuse,
and (e) includes provisions on protection of argiséiance to victims who have experienced
such offences, with parallel protection of withesdaring penal procedures.

National General Collective Labour Contracts

51. The National General Collective Labour Conti@c2006 and 2007 aims to support
women’s employment and facilitate reconciliationeshployees’ professional and family
obligations. Article 7 on “Support of Family andhemcement of women’s employment”,
stipulates the following:

- Promotion of a legislative regulation to pay unskil worker's wage from the
Distributive Family Allowances Account for Employet men and women employees that
receive parental rearing leave, according to artielof Law 1483/1984, as currently in
force, and additionally to pay insurance contribngé to competent social insurance
institutions. The parental rearing leave (whichrently is provided to the parent without
payment) lasts three and a half months and is gealvuntil the child reaches the age of
three and a half years.

— Promotion of actions through the Account for Empiant and Vocational Training
(AEVT) to facilitate replacement of employed womeith unemployed men and women
during the formers’ absence during pregnancy aild-ckaring leave periods.

- In case of acquisition of a child through the psscef a surrogate mother, the
parents are entitled to the leaves concerning ¢aeng of the child, as if they were its
natural parents. During breast-feeding, surrogatéher and the mother of the child both
are entitled to short-time shift, according to #récle 9 of the NGCLC 1993, as currently
in force.

The National General Collective Labour Contrack098 and 2009.

52. Article 4 on “Absence permits for observatmithe child’s school performance”
stipulates that for each child up t0o16 years of, digat is a student, both parents may take
up to four working days every calendar year forepéal leave without abridgment of their
salary and upon permission by the employer in otderemain abreast of their child’'s
school performance. According to article 5 on “Base of the leave in case of a dependent
member’s disease in three-child and large familibs®m 1 January 2008, the unpaid leave
of article 7 of Law 1483/1984 is increased by twayslin case of illness of dependent
members and is defined at 14 working days per daleyear, when the employee is
responsible for three or more children. Additiopalbrticle 6 on “Reconciliation of
professional and family life of foster parents” App correspondingly to foster parents all
NGCLC and Arbitrary Decisions provisions in forcedarelated to the protection of the
family and the facilitation of employees who ar¢unal parents.
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Non-governmental organizations actions

53. During drafting and embodiment of the aforenmer@d legislative regulations,
women’s NGOs played a significant role through theomments and substantive
proposals. The Women’s Rights Union (WRU) and thardvigopoulos Foundation for
Human Rights (MFHR) in view of the amendment of tlaav 3231/2004 on the election of
the Members of the Parliament, requested the éstafsbnt of the quota for participation of
women as a third of the total number of candidatesach political party in each election
region. This proposal and the explanatory repos signed by 23 women’s organizations,
including the General Secretary for Women of thené&al Confederation of Greek
Workers (GCGW) and the Civil Servants Confederafio6C), and were submitted to the
government, political parties and the members @& Barliament. In addition, WRU
contributed to the ratification of Law 3653/2008 guotas in research agencies and
committees. The WRU and MFHR, with recourse to @mancil of State, reacted to the
incorrect implementation of some municipalitied.afv 2910/2001 on quotas in Prefectural
and Ministerial Elections. Such incorrect implenagiain led to the limitation of women
candidates on voting papers in those Municipalitielse Council of State accepted the
claim, and cancelled the election results in thenidipality of Trizina, which has falsely
implemented the law, and imposed the repetitionthef elective procedure. Finally, the
WRU expressed its criticism re: the provisions afnL.3719/2008 on the reformations for
family, children and society, asking for the wonterbe able to keep their last name after
marriage. Upon counselling, 26 organizations caetlia resolution demanding total
rescinding of the Bill.

54. During 2005-2008, the Union of Greek Women (UGWduacted events and open
discussions on the new legislative regulations eoming the following issues: (a)

insurance and pension rights for women, (b) refofnthe insurance system, (c) the new
insurance law and its effects for women employaesl (d) consequences of the Family
Law changes for women.

55 The Greek Delegation of the European Women'sbiyottWL) was significantly
active re: legislative regulations related to genelguality issues, including via attending
the Hellenic Parliament, participating in committanferences of the Hellenic Ministry of
Justice, the Hellenic Ministry of Employment, thelldnic Ministry of Interior, and by
drafting proposals and opinions to improve existiagislation on each current topic
concerning women’s organizations. In addition, @ogeration with other organizations, it
intervened re: ratification of equal treatment lgbaw 3488/2006), domestic violence (law
3500/2006) and law 3636/2008 on participation gsifda women in national elections.

56. The Union for the Women of Crete cooperatedh wie GSGE, the EWL and other
women’s organization re: the submission of proposal support affirmative action
legislation for women.

57. In 2005, on the occasion of Mother's Day, thH@(ONMothers - Scientists - Large
Families organized a one-day event on the estabésh of gender equality in the
International Law and the Greek Constitution.

58 The National Council of Women (NCW) undertoole tfollowing actions: (a)
submitted a complaint to the Hellenic Ministry aftdrior as well as to the National
Committee for Equality on infringement of the ldgt®n concerning parental leave, also in
cases of women civil servants, (b) protested re:dmanging of women’s last name after
marriage and the respective amendment which altersarticles of the Civil Code, as
currently in force, (c) it co-signed (with othemanizations): texts agreeing to equalization
of retirement ages between women and men if, amyg i§nsufficient state provision of
sufficient support services to mothers while thodildren are infants is provided, instead of
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early retirement; texts supporting women’s parttipn in national, local and European
elections.

Article 3. Gender mainstreaming

59. Gender mainstreaming is recognized as oneeofribst important policies, as well
as requisite tool for the achievement of genderkiyuin all sectors of economic and social
life. The combination of gender mainstreaming witfiirmative action contributes to
substantive gender equality at all levels. Gendamstreaming in public administration,
with the involvement of all levels of public ageesj can upgrade the services provided to
citizens and equally orient them to men and woridm institutional mechanisms and the
agencies that promote gender equality issues ied@rare the following: (a), the GSGE,
(b) the RSGE, (c) the Gender Equality DepartmerthefHellenic Ministry of Labour and
Social Security, (d) the National Committee for Blify between Men and Women, (e) the
Special Permanent Parliamentary Committee for Hguand Human Rights, (f) the
National Committee on Human Rights and (g) the &@mbudsman. In parallel, Regional
Committees for Equality have been establishedgibnal level.

60. During the period under examination, as fariraitutional mechanisms are
concerned paras.61-63 below.), the General Segrdtar Gender Equality has been
upgraded (2008), a new Circle for Gender Equaldg been created by the Ombudsman
(2008) and the National Committee for Equality bagn established (2006). At the same
time, significant awareness-raising actions forligugector employees on gender equality
have been developed, such as: evaluation repootsfigaration of tools, training of
officers, etc. (paras. 64-70 below).

Institutional mechanisms to implement a nationafjender equality policy

61. The General Secretary for Gender Equality (GSGHEhescompetent governmental
agency for designing and monitoring of the impletagan of policies for gender equality
in all sectors. The GSGE is an independent Puhlithérity charged with promoting and

realizing the legal and substantive gender equdiitall sectors of social, political and

economic life. It was established by virtue of dei27, Law 1558/1985 (G.G. 137/A), as a
separate Public Authority. PD 5/2008 (G.G. 17/Apew Organization facilitated proper
and more efficient operation of the Authority. TBSGE includes services at central level:
General Secretary Office, General Directorate foooi@ination consisting of the

Directorates for Programming, Development and Emplent, Labour Relations and

Social Policy, Documentation and Information, Ewap Policy and International

Cooperation, Administration-Finance and Organizatiand the Legal Department,
Communication and Public Relations Office. It albas regional organs, i.e. the
Counselling Centres).

62. The Greek Ombudsman is an Independent Authastablished by the Greek
Constitution (art. 101A). It began operation in 89&nd provides its services for free. Its
main goal is to intervene between public adminigtraand citizens to protect the latters’
rights, and legal compliance and redress of malaidtnation of public bodies (Law
3094/2003). May 2008, a new circle of activitiesswestablished, the Circle for Gender
Equality. By virtue of Law 3488/2006 (art.13), abdsed on article 2, paragraph 7 of the
European Directive 2002/73/EC, the Greek Ombudsh@mbeen assigned as competent
agency for monitoring the implementation -in prevand public sectors- of the principle
for equal treatment between men and women in oglatd their access to the labour
market, professional training and development, waykerms and conditions. Within the
framework of this specific competency, potentidtingements of the principle for equal
treatment between men and women by the public setdy be investigated when it acts
either as an employer or as provider of servicabécemployee (i.e. maternity provisions),
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as well as potential infringements by private se@mployers either physical or legal
entities.

63. Law 3491/2006 established the GSGE National i8iti@e for Equality between
Men and Women, with the participation of represtwta by agencies and ministries. Its
objectives are: (a) conducting dialogue with theilctociety on the design of policies
which promote gender equality in all sectors, agcay to the international and European
acquits, and (b) submission of proposals and measare: their implementation, as well as
assessment of their effects at national and repitawel. The general administrative,
scientific and technical support of the Committeassigned to the GSGE services, while
the scientific documentation of each project isigmesd to the GSGE services in
cooperation with the RSGE.

Gender mainstreaming actions

64. As of 2004, the GSGE has actively participatedh@ preparation of the National
Strategic Reference Framework (NSRF) 2007-2fil 3oster gender mainstreaming as a
cross-cutting policy, to demonstrate the politicatonomic, social and developmental
character of gender equality, and to directly cabnt@ national developmental priorities. In
2008, a study on the “Establishment of an Obseryatdechanism to Monitor the
Implementation of Gender Equality Policies in Pal#lctivity” was designed to expand the
potential to develop a structure which could manigender mainstreaming in public
policies.

65. The GSGE is realizing an Action Plan entitled: “levpentation of Gender
Mainstreaming in Public Administration” within tHeamework of the Community Program
“PROGRESS” 2007-2013. The Program is addressedrimispolitical and administrative
officials of Ministries who design, recommend, implent, monitor and assess the policies
and actions of their respective competency on éguadtween men and women. Its goal is
not only the training/awareness-raising of suchicifs, but also mainly constant
motivation re: the necessity of gender mainstregminall policies and actions, as well as
the promotion and distribution of good practiceat thre designed and implemented in all
priority sections for gender equality. More spedfiy, the Program includes the following
actions: (a) two-day Educational Seminars for 1dfiar officials in Public Administration
in three Greek regions (Attica, Central Macedoma &pirus), in collaboration with the
National Centre for Public Administration and Lodabvernment (NCPALG) and (b)
drafting of the “Good Practices Guide for the Inmp@ntation of Gender Mainstreaming in
Public Administration” by the RSGE, which is a candtion of theory and examples of
good practice of gender mainstreaming at nationdlEuropean level.

66. During the initial preparation of the OP “Public waistration Reform” Axis I,
the GSGE stipulated actions vis-a-vis awarenessagui and training of Public
Administration and Local Government officials onnder equality issues. These, aim to
combat gender stereotypes in public administratmracilitate the inclusion of gender
mainstreaming in policy design the taking of adudtitil measures on behalf of women.

67. In 2008, the GSGE conducted a study on the cradssal incorporation of gender
equality policies in the OP “Digital Convergencednd the strengthening of social
cohesion, within the framework of the C' Commun8upport Framework (CSF) — OP
“Information Society”. The objective was the creatiof more and better jobs, and the
improvement of the quality of life, taking into cideration the current lack of access and
skills that some groups of women experience amrnet skills and technologies, and the
resultant special characteristics and needs ofetli@sget groups. The study observed
existing requests/demands of specific groups of mwosers, so as to develop ICT
applications and services which promote equalityemployment, information, public
participation, active ageing and support of inforoare.
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68. During 2005-2006, the RSGE, an agency supehlisethe GSGE, participated as
partner in the European Program Socrates — Grundtwentitled “GEcel — Civil Education

and Learning for Gender Mainstreaming”, coordinatgdhe German Federal Agency for
Civil Education. Its object was the creation oflggbgender mainstreaming in all policies.
In addition, in 2005, the RSGE, in collaborationthwthe CEcel PROJECT GROUP,
published a handbook entitled “Examples of Goodccfres in Training — Highlights and

Pitfalls. Civic Education and Learning for Gendeailbktreaming”.

69. The RSGE conducted a two-day event entitledntfee Equality in Expanded
Europe: Challenges and Perspectives” (KalymnosndslaJune 2006), funded by the
Hellenic Ministry of Foreign Affairs. Representats/ from the following attended: 19
women’s NGOs from Greece and 17 from Turkey, theopeian Committee, the European
Parliament, the Council of Europe, the Organizatfon Security and Cooperation in
Europe (OSCE), the EWL, and Local Agencies of Kalpsi as well as other women'’s
organizations.

70.  The Hellenic Ministry of National Defence has urtdken the following measures:
(a) Gender Equality Offices were established, rigetluand activated in the General Staff of
the Military Forces (Hellenic National Defence GealeStaff-HNDGS, Hellenic Army
General Staff-HAGS, Hellenic Navy-HN and Hellenia Aorce-HAF), (b) several actions
and events (one-day events, conferences, workskags) conducted throughout Greece to
achieve multiple ends (c) a circular/order has biesned with a glossary of basic equality
terms and d) in collaboration with the HMOFA, thagsessed the possibility to draft a
national action plan for the implementation of \@ditNations Security Council resolution
No. 1325 on women'’s role in peace and securityeissu

Article 4. Quotas and affirmative action to promde equality

71. During 2005 to 2008, several crucial legiskatregulations were promoted for the
equal participation of women in decision-makingaditlevels. These aimed to increase
women’s participation in the Hellenic Parliamentlaesearch and technology agencies and
committees. Such regulations (Law 3636/2008 and 8@83/2008) are set forth in detail in
article2 of the present report. These legislatiegutations, in combination with the
implementation of the respective regulations tattering the previous period, contributed
to increased participation rates for women in pralt decision-making as described in
detall in article 7 hereof.

Article 5. Gender roles and combating of stereofyes

72. The achievement of gender equality requiresrémoval of stereotypes and the
redistribution of gender social roles. Therefortge fpromotion of change in roles and
stereotypes based on gender includes actions delatthe stereotypes that are expressed
through mass media and the reconciliation of famiig professional life, as well as special
interventions and awareness-raising measures ifiglis of education and culture. More
specifically, many programmes were designed toieatel gender stereotypes in education
within the framework of the OPEIVTII (C’ CSF), dedxed in detail in articlelO hereof.
Furthermore, emphasis should be given on the fattthe GSGE, in cooperation with the
Institution for the Promotion of Journalism Athaiwas Botsis, continues to award the
annual Gender Equality Prize to editors that résaes aiming at strengthening women'’s
status at all levels of everyday life. The follogisection refers to actions undertaken by
public agencies and women organizations relateshdss media (see below), and to the
reconciliation of professional and family life (seelow).

73. The development of actions for information and amess-raising on the
elimination of stereotypes related to the gendtsran family and the workplace has been
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stipulated during the drawing of the OP “Developmef Human Resource” by the
Hellenic Ministry of Employment and Social ProtectiNSRF).

74. During the period 2004-2008, the Project “Medidh sensitivity: Removal of
stereotypes and professional discrimination” wasri@ad out by the Development
Partnership (DP) “EVAISTHISIA” within the framewor&f the Cl EQUAL (B’ Circle).
The target-group included: women, graduates of Mglexlia schools or University
Communication Departments. The objectives of thidet was two-fold: multiple-faceted
support of women journalists (and future journa)ishrough the implementation of special
actions to foster: (a) professional developmentogress, overcoming potential obstacles
arising in their working environment deriving frogender discrimination, (b) awareness,
training and specialization in gender equality afmand women journalists, covering any
information gap they detect in respective informatissued.

75. The Hellenic Ministry of Defence undertook tf@lowing actions to eradicate
gender stereotypes: (a) it prepared an assesshuelyt @ notions and behaviours in Air
Force Academy students, (b) implemented a one+yéatr programme to support women
officers in large Greek cities consisting in seveounselling centres recruited by
psychologists, (c) conducted focused interventionsnits of the three Hellenic Special
Forces Branches and the Supreme Joint War Coltegiintinate gender prejudices.

76.  State Radio and TV broadcast documentariesyshnd movies the goal of which
was to emphasize women issues. Between June 20D@acember 2007, numerous
publicity actions were undertaken (radio-TV repges and presentations) to promote
women’s entrepreneurship within the framework oé tto-funded European Program
INTERREG-ARCHIMEDWABC.

77 In order to eliminate prejudices and stereotypesveen men and women, the
Women’s Rights Union (WRU) systematically publisties biannual Magazine “Women'’s
Fight”, documenting changes in gender roles.

Article 6. Violence against women

78.  The phenomenon of violence against women (dtien@slence, sexual harassment,
rape, prostitution, trafficking in women aiming atonomic/sexual exploitation, etc)
comprises a systemic and common infringement af thenan rights. It is an obstacle to
any effort for development, peace and gender egualiall societies. The prevention and
confrontation of domestic violence was, for Gretltesas well as for Greek civil society, a
field for the development of coordinated actiond policies, contributing to the promotion
of legislative regulations, measures and actionscémbat this phenomenon. The
ratification of the new law on domestic violencesét forth in articlel hereof. All policies
and actions undertaken during the respective paiedporesented herein, and refer to the
combating of trafficking in women aimed at theixisal exploitation (para. 79 below) and
at the combating of domestic violence (para. 11Bwvoe The following policies and
actions include those undertaken not only by gawemtal agencies, but also by non-
governmental organizations, which play a centrkd ho this field.

Trafficking in women

79. In this field, Law 3064 on trafficking in humdeings has been implemented.
According to the Hellenic Police Force, the numbeoffenders of trafficking in human

beings, from 2003 to 2008, consists in 1,259. 6@&4cent were of Greek nationality, 8.9
per cent of Albanian, and 8.1 per cent of Romanidm victims came from 36 countries.
During 2005-2008, most victims (75 per cent) canoenf Romania (35.5 per cent), Russia
(22.7 per cent) and Bulgaria (16.9 per cent). Th#fitking in human beings from Russia
had a fair decrease, as during 2007-2008 it wa® R2€x. cent, having fallen from 30.3 per
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cent during 2003-2004. The number of cases that wassigned to the Hellenic Police
Force, as well as the number of offenders and mitiduring 2004-2008, gradually
decreased. More specifically, offenders arreste20id8 were less per 44 per cent of those
arrested in 2004. The number of victims decrease8l7t per cent of those in 2004, and
cases less than 38.5 per cent of those of 2004.

Inter-ministerial cooperation

80. In November 2005, the members of the Speciadrdministerial Committee of
General Secretaries —established on 5/5/2004- stomggiin twelve (12) NGOs and the
International Organization for Migration (IOM), apd to a Memorandum of
Understanding for combating of Trafficking in Humdeings and the provision of
assistance and protection to the victims.

81. In November 2006, the Special Standing Comaitéstablished in April 2006 to
coordinate implementation of current provisionspraped and set into force the National
Plan of Operative-Interservice Action for the comitg of trafficking in women and
minors. The goals of this plan, as set within ttaerfework of the Program ILAEIRA (HPF
actions — see below), are as follows: (a) Coordnadf the actions taken by competent
agencies for the detection of illegal organizatjamsests of offenders, seizure of illegal
income, exercise of their penal prosecution andvelgl of victims and (b) constructive
cooperation between the competent agencies fgurtitection of human rights, recognition
and meeting of victim’s special needs by the piiovief assistance and protection, as well
as their safe repatriation.

Hellenic Ministry of Interior

82. The GSGE, within the implementation framewofkh@ Completed National Action
Plan against trafficking in human beings, as pregaby the aforementioned Inter-
ministerial Committee in 2004, developed: (a) thevjsion of assistance to victims of
trafficking through the two Counselling Centrest{@hs and Piraeus) for violence against
women (consultative, psychological and legal suppamd (b) the information provision /
awareness-raising of public opinion through a T¥tgproduced by the GSGE and through
an information leaflet in four languages (Greekglsh, Albanian and Russian). Within the
framework of the Council of Europe campaign for baitng trafficking in human beings,
a meeting was held in Athens, on 5-6 December 260#tjed “Action against Trafficking

in Human Beings — Prevention, Protection, Prosenlfiminutes published in 2007).

83. From 2005 to 2006, the GSGE, in cooperatiorh wlitt RSGE, carried out the
Project “Education — Social Exclusion — Prostitatiee Immigration”, with Albania,
Georgia, Moldavia, Ukraine and Greece benefitihgvds founded by the Hellenic Ministry
of Foreign Affairs. The Hellenic Family Planning gexiation, member of the International
Planned Parenthood Federation (IPPF), was a patrbe Project. The goal of the Project
was the confrontation of women’s social exclusiomemployment, sexual exploitation and
(compulsory) prostitution, which is combined witimmigration, in these countries
(Albania, Georgia, Moldavia, Ukraine, Greece). TREGE, in cooperation with IPPF
Branches in the aforementioned countries, run éolucational and information seminars in
each of the countries on gender equality, humahtgjgimmigration and trafficking in
human beings — and, secondly, on sexual and regtigdihealth, professional orientation
and women entrepreneurship, as well as access nfewdo the labour market. Forty
agencies and organizations, of international andllcange, that deal with respective issues
were informed. In addition, approximately 25 wonmanticipated in the seminars that had
been victims of sexual exploitation and (compul¥opyostitution, and were under the
protection of the respective official agencies afte country. These persons were informed,
among other things, on health issue, sexual rigihdisprevention.
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84. The RSGE and the GSGE in cooperation with @ IGreek Delegation, during
2006-2008, carried out the Project: “Support of iBegl Policies against Trafficking in
Women”, in Serbia (Kosovo) and Bosnia-Herzegovina, cooperation with 10M
Delegation from Kosovo and Sarajevo, founded by Itedlenic Ministry of Foreign
Affairs. The object of the Project was the inforimatof young people, especially women,
on risks of trafficking in human beings, relatedieation of students in schools of Kosovo
and Sarajevo, and the psycho-social support of wombio have been victims of
transnational trafficking in human beings. Eightieational seminars were conducted in
different areas of Kosovo, with the participatioh students by 28 secondary schools.
Totally, 415 students, boys and girls, were edutaieKosovo. Educational material was
provided to 35,000 children of several nationdaitiganslated into Albanian, Serbian and
Roma language. In Bosnia-Herzegovina, 21 educdtiseminars were conducted in 8
cities, with the education of 491 students, boyd giils, from 14 to 18 years of age.
Relevant material was provided to 20,000 childtaoeughout the country, apart from the
students participated in the Seminars. In addifisycho-social support was provided to 53
women victims of transnational trafficking, 42 frdtoesovo and 11 from Sarajevo.

85. From 2007 to 2008, the RSGE and the GSGE, apemtion with the IOM Greek
Delegation, carried out the Program “Prevention &upport Actions for Victims of
Trafficking in Human Beings”, in Albania, in coomion with IOM Tirana Delegation,
funded by the Hellenic Ministry of Foreign Affair§he object of the Program was the
prevention of trafficking in women in Albania, mbstthrough educational actions in
schools, as well as psychosocial support of trafiig victims. 650 educational seminars
were carried out in 102 secondary schools in tlea af Tirana, where 21,220 students,
boys and girls, were educated. Information matdléglflets and posters) was distributed to
50,000 young people from 14 to 18 years old. 31 aminafficking victims benefited.

86. From 2007 to 2008, the RSGE and the GSGE, apemtion with the IOM Greek
Delegation, carried out the Program “Education okbdk Agencies for Educationf
Hellenic Agenciedor dealing with trafficking in human beings”, foded by the HMOFA.
The object of the Program was to inform and stiemgtthe existing structures of Greece
which are focused on the combating of traffickimyhuman beings, especially women,
through a cohesive educational action to membetkeo€ompetent agencies. Another goal
was the creation of properly trained personnelg@ble to successfully, and in compliance
with the international and European legislatiorgldeith cases of transnational trafficking
in human beings. Totally, 10 three-day educatig®hinars were conducted in Athens,
Thessalonica, Patras, Volos, Herakleion, Prevemanrina, Kalamata, Komotini and
Muytilini. Such seminars trained police officers,rpofficers, judges, refugees and shelters
personnel and other agencies that accept victinteafifcking, social agencies, social and
medical workers, psychologists, teachers, persdnmel Equality Offices in Municipalities
and Prefectures and NGOs (almost 300 persons iritidls). In addition, a two-day
conference on “Actions and Policies to Confront fiicking in Human Beings” was
conducted in Athens with the participation of 156rgons. The Program presented its
effects as well as practices utilized to fight ficking in women. The minutes of the
conference were issued in 2008.

87. From 1 January 2005 to 31 December 2008, withinfitmework for the Project
“Scientific counsellor on the actions taken by B8GE for the provision of specialized
services for women” (art. 11 hereof), the RSGEudedd women trafficking victims in
project target groups, and developed tools and adelbgies to provide counselling to
these groups for which the respective agencies sanattures have to follow a special
approach. Furthermore, the RSGE, in cooperatioh thié IOM, trained 200 members who
participated in the provision of services in Atheasd Thessalonica, implementing
specialized methodology to stop trafficking in humiaeings. As a result, the “Guide for
Counsellors: Trafficking in Human Beings” was issue 2008.
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88. The RSGE patrticipated in a membership meeting imeldtanbul on 18-20/3/2005,
aiming at promoting Greek Turkish dialogue on wotsduman rights. This meeting was
conducted within the framework of the European Paoyfor the promotion of Greek
Turkish dialogue, coordinated by the Research angp&t Centre for Victims of
Maltreatment and Social Exclusion (RSCVMSE) and Thekish Organization “Turkish
Social Sciences Association” (TSSA). It aimed teate a database including Greek and
Turkish NGOs activate in the field of women’s humiaghts and the trafficking of human
beings for their economic/sexual exploitation.

89. The RSGE provided recommendations in educagéoninars on “The phenomenon
of trafficking in human beings” held by the Traigirinstitute, NCPALG, within the
framework of the Training Program “Combating of leiace against women and justice”
(2006: Athens, Thessalonica, loannina, Patras).

Policies and actions by the Hellenic Police Force

90. Two groups continued operations in the Hellenic idgolForce (HPF): the
Trafficking Combating Group (TCG) and the Projecaimddgement Group for the Design of
Anti-criminal Policy (PMGDAP). Their goal was to @alinate HPF actions for combating
of trafficking in human beings. In addition, antificking groups were created in central
and regional areas, recruited with proper persoanel sufficiently equipped. From 29
December 2005, upon assessment of the action byTAafficking groups in the Security
Directorates of Attica and Thessalonica, similarugs were formed and set into force in 12
Police Directorates of the country. By virtue of PAB/13-3-2006, Anti-trafficking
Departments were established in Security Direatgraf Attica and Thessalonica. In total,
during the period addressed, the HPF had 17 spiaAnti-Trafficking Services.

91. Regarding the education and training of the I9faf, the Hellenic Police Academy
has included in all educational levels the issugrafficking in human beings. HPF staff
participates in education seminars and events @rgarby competent state agencies and
NGOs on issues related to the recognition of vistispecial handling of them - and in
general, for the achievement of constructive caltabon among the agencies for the
protection of victims. It is stressed that on 4épt@mber 2008, 25 police officers of the
Special Police Services of Attica were trained Beeninar organized in the US Embassy in
Athens on “Research on trafficking crimes”.

92 Some HPF personnel participated in 2008 in itigiseminars and one-day events
organized by competent agencies and NGOs on tlegmémn of victims, their special
management - and generally on the achievementrstiaative cooperation of the agencies
related to victims’ protection.

93. A documentary was created and broadcast by ALAN station, in December
2008, to inform public opinion on trafficking in man beings, and to encourage victims to
cooperate and trust prosecution authorities tosassem in disengaging from criminal
trafficking networks.

94. The Hellenic Police Force cooperates with NGBsough the NCSS (SOS
Emergency Line 197), with the Hellenic Ministry Health and Social Solidarity and the
General Secretariat for Gender Equality to provddsistance to victims. It also cooperates
with the IOM for victims’ safe repatriation.

95. In relation to combating of cross-border crifogteral meetings between adjacent
Regional Police Authorities of neighbouring cousdri(Albania, FYROM, Bulgaria) are
conducted by rotation, on the borders of the twontides, on a regular or ad hoc basis,
whenever deemed necessary by both sides.
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96. In view of combating organized crime and afidd of criminality, at international
level, information is exchanged with EUROPOL, INTEEBL, SECI, as well as through
bilateral relations, police cooperation agreemangésconcluded between EU members and
Third Countries. In addition, police connectiong am place in countries such as lItaly,
Bulgaria, Cyprus, Turkey, Albania, Russia, UkraineYROM, Croatia, Bosnia-
Herzegovina, Serbia-Montenegro, Romania (apart ftloenpolice connection SECI) and
Lebanon.

97 The HPF designed “ILAEIRA”, a Plan of Entreprership - Interservice Action for

combating trafficking in women and children to aamt and eliminate trafficking in

women and children and effective action of all #gencies involved. Twenty-one (21)
countries and four European-International Orgaromat (Europol, Interpol, Eurojust,

Frontex) responded to this initiative from Greetke plan was officially presented on 7-8
December 2006 in Athens, with the participation sehior officers (400 conveners),
cooperating countries-organizations at internatidemel and Ministries, Agencies and
NGOs involved, at national level.

Hellenic Ministry of Foreign Affairs

98. The Service for International Development Caapen (SIDC), Developmental
Cooperation agent, collaborated both with Inteoral Organizations (IOM, UNHCR, etc)
and Greek NGOs, funding programmes on public opimiwareness-raising and combating
trafficking in human beings in Greece, as a traasd acceptance country for victims, and
in countries of origin. From 2003 to 2007, SIDC aw@0s entered into 74 contracts on
Anti-trafficking Programmes. The SIDC funding mgsflocuses on actions with clear
effects, including programmes for the recognitiow aeference of victims, operation of
hospitality shelters and provision of psychosocgipport, provision of legal and
administrative assistance and support, voluntargatréation, actions at origination
countries, information and awareness-raising cagmpaind training programmes for the
competent public agencies.

99. The IOM, via funding and cooperation by the S|@arries out a series of actions
aiming at the improvement of the system for recoigigi and assisting victims. In 2006 and
2007, relevant one-day events were held by theamipn of the Hellenic Union of Judges
and Prosecutors, during which the majority of Grigelges and prosecutors participated. A
counselling forum was activated with the consulaifanatic authorities of the victims’
origination countries.

100. Corresponding actions in the sectors of ptimiecprevention and repression of the
trafficking in human beings were taken by the HMOBAd NGOs, nine of which have
entered into a Memorandum of Understanding: Ar8istigoni, Solidarity, the Human
Rights Defence Centre (HRDC), the Hellenic Courioil Immigrants, RSCVMSE, the
Public Law European Centre, the Medical RehabhititatCentre for Torture Victims,
Klimaka, the European Network of Women, the Intéiomal Union of Police Officers.

101. The funding of agencies and NGOs’ Programmas approved in 2008. Part of
those programmes is a sequel to older ones, suttied#\riadni Network” by the HRDC
NGO to develop a website, exchange good practicdshaighten awareness of the public
re: combating of trafficking in human beings in 8oeastern and Eastern Europe, the
programme for the provision of legal psychologisapport of foreign trafficking victims,
the NG “Greek Council for Refugees” and the cordtimn of funding for the operation of
the SOS line to support trafficking victims.
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Hellenic Ministry of Employment

102. Within the framework of the Community Initiai (CI) EQUAL — B Circle, the
following projects were concluded through Developm@artnerships (DP). The target
groups were mainly women victims of trafficking amither vulnerable groups of women:

— The project “Total support of unemployed and malieed women for social and
professional (re)habilitation” by “EIRINI” DP whos®ain goals were: (a) the elimination
of discrimination, support of rights, education agahployment of the target group, (b)
support (psychological, legal, educational and altatve) to victims as a foundation to
improve their life conditions and (c) vocationahabilitation and promotion in the labour
market.

— The project “ASPIDDA: Combating exploitation — Ctieg perspectives” by
ASPIDDA DP — Development Partnership to Promotedtdights for Trafficked Persons.
whose goals were as follows: (a) the prevention@nrdbating of the phenomenon, (b) the
assertion and protection of fundamental human sighit trafficking victims, (c) the
configuration of conditions for coordinated and isiid personalized support of target
groups members for their full reintegration intaisd networks and the labour market, (d)
the alteration of notions/behaviours towards tckifid people and the configuration of
solidarity conditions in society and (e) the impeowent and enhancement of the
effectiveness of policies and measures designednaplémented at national and European
level for the combating of the phenomenon and trenétion of conditions of equal and
decent social and professional integration of ickéfd persons.

— The project “NOSTOS” by “NOSTOS"” DP. Target growictims of transnational
trafficking whose main objective was the provisioinspecialized services of acceptance,
support, strengthening and promotion of profesdishkils, aiming at: (a) information on
the phenomenon of trafficking and its dimensiorns, the recognition that such victims
exist, (c) victims’ multilateral support throughlisostructures and specialized services and
(d) the ability to safeguard legal residence téfitling victims.

Hellenic Ministry of Justice

103. From 4 May/2006, a special standing commitize been operating in the Hellenic
Ministry of Justice to draft a ratification law amdiapt the Greek legislation vis-a-vis the
provisions of: (a) United Nations Convention agaifgnsnational Organized Crime and
its three Protocols (one of which is the Unitedibla Protocol for the prevention and
penalty of trafficking in human beings), and (bg t€ouncil of Europe Convention on
action against trafficking in human beings.

104. Within the framework of the campaign for thetpction of human rights, the
Ministry of Justice organized, in cooperation withe Council of Europe, a Regional
Conference for the promotion of the Council of Epgpthe Convention on the Protection
of Children against Sexual Exploitation and SexAlalise (Athens, 26-27/6/2008).

105. In 2007, a special standing committee wasbbsteed to recommend legislative
initiatives and promote actions re: combating ddfficking in human beings. The
Committee is able to: (a) develop institutional peation with the competent services
(National School of Judges, Police Officers Schoblational Centre for Public
Administration and Local Government), (b) prepareealucation programme, (c) make
decisions on conducting of educational seminarg,dgreducation of persons aiming at the
training of more officers/teachers.

106. Inthe area of education and awareness: (&Y <8 May 2005, a two-day event was
organized in Athens by initiative of the IOM aimirgg the education of those offering
services to state shelters for trafficking victines)d shelters where NGOs operate via
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funding by the Greek State. Special teachers fribrovar Europe attended. (b) The IOM
Greek Delegation organized a seminar in the Nati@uool of Public Administration
(April 2008) for school graduates and undergradyafer their information on the
phenomenon of trafficking in human beings, (c) Halenic Ministry of Employment and
Social Protection organized an educational senfovalabour inspectors (Alexandroupoli,
23-24 June 2008) regarding trafficking in humanngej (d) The Hellenic Ministry of
Macedonia-Thrace and the seat of the Stability HactSE Europe (Thessalonica),
organized a two-day international Conference (Dra@@27 June 2008) on “Greek-
Bulgarian Cooperation against Trafficking in Chddt, (e) With support of the Hellenic
Ministry of Justice and the Hellenic Ministry of feign Affairs, the Athens Prosecutors
Bar and the IOM organized an International two-@nference (Volos, Nov. 2008) on
transnational cooperation to combat organized crime South-eastern Europe, (f)
Participation of the Hellenic Ministry of Justicahrough assignment of prosecutors - in a
two-day event on “Crimes against children by the a$ technology, confrontation of
trafficking in minors pornographic material throughe internet”, organized by the
International Centre for Missing and Exploited @hén, Interpol, Microsoft and The
Child’'s Smile” (Athens, 11-14 March 2008).

Hellenic Ministry of Health and Social Solidarity — National Centre for Social
Solidarity

107. The main state agency for the provision ofpsupand hospitalization to victims of
illegal economic/sexual exploitation related treffng is the National Centre for Social
Solidarity (NCSS). The NCSS cooperates with allnages involved, such the Hellenic
Police Force, the Prosecution and NGOs with whonhas entered into programme
contracts for the operation of shelters for hodpita(Child’'s Smile, International
Corporation for Family Support). Victims of traffing reach the NCSS either via the
Phone Line (197) or the Social Support Centresthey are addressed by the Hellenic
Police Force, the prosecution or NGOs involved.

108. The NCSS offers: (a) temporary hospitalityltets for trafficking victims (one in
Athens and one in Thessalonica) including accomitimalafood, psychological support,
medical and pharmaceutical treatment for victimstrafficking in human beings, (b)
emergency Telephone Line for Social Help (197),chtoperates twenty-four hours a day,
seven days a week. Victims can declare cases fficking, and counselling and
psychological support is provided, while they aeferred to the NCSS competent
authorities or other agencies and (c) the Servidkcoeptance, Temporary Hospitality and
On-site Intervention (also operating 24/7) offeoshitality in extremely acute cases, until
initial procedures such as the collection of peasalata or medical examinations etc. are
completed.

109. During 2006, the NCSS provided psychosocippstt to 14 cases of trafficking in
human beings, all of which were referred there lixy Hellenic Police Authorities. The
majority were women from the age of 16 to 30 yefaoen the former Soviet Union
countries. Five of them were hospitalized in NC3@lt®rs. Furthermore, the Phone Line
197 dealt with five calls, by providing counsellisgrvices, information and reference to
the NCSS service and the Anti-Trafficking Departinefithe Hellenic Police Force. In
2007, 16 new trafficking cases came to the NCSSaS8eipport Centres, and its Shelters
offered hospitality to 21 incidents. All of them rgewomen, from 16 to 30 years of age,
and had come from Romania. In 2008, the NCSS shaifgerated from 1 January 2008 to
31 March 2008. Hospitalization was offered to sewemen and the Phone Line Service
managed seven cases. The NCSS cooperated wittollbeifig agencies: KLIMAKA,
“STORGI” Shelter, “FRONTIDA” Shelter, IOM.
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110. The Hellenic Centre for Infectious Diseasestd (HCIDC) recently opened an

Office for research and combating of trafficking homan beings to obtain information,

combat the phenomenon, and connect with healthcaggeand competent department of
ministries, as well as train medical personnel salal services in relation to approach and
treatment of trafficking victims. The office prognaes, in cooperation with the United

Nations Office on Drugs and Crime (UNODC), creatediata base on epidemics and
carried out research on the phenomenon to enhandiees.

111. The Hospital Training Centres designed thifiohg programmes on: “Issues of
Gender Equality and Combating Violence Phenomer@): Women and violence:

Psychosocial confrontation of domestic violencegerand sexual trafficking in women, and
(b) Confrontation of trafficking in women for sexueploitation and support of victims.

Non-governmental organizations actions

112. The Federation of Industrial Workers’ UnionWJ), within the framework of
EUROPAID/AEMEAS “Italy, Albania and Greece againsafficking in women and
children” designed and published a report on thiffig in Greece. In addition, the Union
of Greek Women (UGW) organized a Pan-Hellenic canfee on “trafficking in women
and children for the purpose of sexual exploitdtidn addition, the NGO “Greek Social
Support” participated in the drafting of an “Opta@nProtocol against trafficking in
women”, which has been ratified by the Greek Gowemnt. In parallel, it designed
programmes against trafficking in women, domesitidenice and Women’s Rape and there
is also a SOS telephone line for violence victims.

Domestic violence against women

113. The ratification of Law 3500/2006 on “Combatidomestic Violence” (G.G.

232/A'124.10.2006) was the most important step lie field of combating domestic
violence. The application of the law was accompaiig numerous actions not only from
the public administration but also from women’sanigations, as explained below:

Public administration actions

114. The GSGE participated: (a) in the preparatibrthe United Nations Secretary-
General's report on gender mainstreaming in NatioRalicies and Programmes,
emphasizing actions to eliminate any kind of vigleragainst girls, by sending updated
data and information on actions undertaken in Grefélr) submitted to the United Nations
voluntary grant of 12,650 Euros for the fundingaoBSecretary- General research on the
elimination of any kinds of discrimination againgdbmen, (c) by submitting proposals to
the Greek Permanent Representation in Brussele ategotiations conducted at the EU for
the new special programme DAPHNE Il to combat enae within the framework of the
programme “Fundamental Rights and Justice” andn(dhe Council of Europe campaign
to combat violence against women including domeastitence (2006-2008).

115 Throughout the period examined, the GSGE providémence victims with
assistance through its two Counselling Centres gAshand Piraeus), which provide
psychosocial support and legal consulting. Accardim the new GSGE organization (PD
5/2008 GG17/A/8-2-08), the competencies of the Gellimg Centres include: (a)
psychosocial support to victims of violence, (b)wsion of legal information and
consultation on gender equality issues, (c) Infaromaof citizens on employment and
labour relations issues, (d) cooperation with agenthat offer Counselling Centres and
hospitality shelters to violence victims all ovdretGreek Territory, (e) recording and
processing of data according to the cases manageatiebCounselling Centres and (f)
information and awareness-raising of the publicCemtres’ competency issues.
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116. The Shelter of Maltreated Women continued atjregy throughout the period under
examination, by offering hospitality to maltreatedmen and their children. The Shelter is
run by the Municipality of Athens in cooperationtvthe GSGE. In addition, women who
have experienced violence are now entitled to begmated in the Program of Provision of
Supplementary Support Services (SSS) by the RS@#edn“Improvement of integration
conditions for vulnerable groups of people in thiedur market”, which is detailed in article
11 hereof.

117. The questionnaires for case recording wenewad, and the existing statistics data
base which processes such information was upgrddexdata refer to women that access
the GSGE Counselling Centres and provide informatiot only on the victims but also on
the offenders. A web-based information system isettgped, whose use shall modernize
the operation of the GSGE Counselling Centres qugglade support of women using them.
In 2005 and in 2006, annual reports were publisieder title “Quantitative analysis of
data for women victims of domestic violence” argsifnom the recording of maltreatment
cases notified in the Counselling Centres.

118. Every year, on 25 November, International Darythe Elimination of Violence

against Women, a campaign is run to inform the ipuinl cooperation with ATTIKO

METRO SA and TRAM SA. On 25 November 2008, in viefithe International Day for

the Elimination of Violence against Women, the GS#i# the RSGE - in cooperation with
IANOS Publishing House - organized a press contaklebate on “Violence against
Women”.

119. Regarding the interpretation and implememtatid Law 3500/2006, the GSGE
organized an invent on “Updated Data on Domestiglé¥ice” in cooperation with the
Laboratory of Penal and Research of the Kapodrstibaiversity of Athens (28 march
2007). In addition, it organized a one-day eventdomestic Violence: Perspectives after
Law 3500/06” in cooperation with the Prosecutiontlod Athens Appeal Court and the
Laboratory of Penal and Research (28 June 2007).

120, The GSGE published information leaflets on domegitidence in Greek, English,

Arabic and Persian. The publication of the leaftat domestic violence in Arabic and
Persian was deemed necessary within the implenemtiiamework of the Memorandum
of Understanding with the Office of the United Mais High Commissioner for Refugees
in Greece. In addition, the Hellenic Ministry ofsfige, in cooperation with the GSGE,
published information material on domestic violetegislation including a leaflet and a
spot broadcasted by TV stations.

121. In cooperation with the NCPALG TI, the GSGHrieal out in Athens, Patras,
Thessalonica, loannina and Herakleion training amdreness-raising seminars for Judges,
Prosecutors, Police Officers and Medical and SoCle Personnel. Their aim was the
more effective management of domestic violenceteaficking cases.

122. The GSGE conducted (Nov. 2008) an informatioweeting with several
psychosocial support agencies, where represergabiy¢he Association for the Prevention
and Handling of Violence in the Family (Cyprus) sgated the operation and effects of the
programme “Love without Pain”. The meeting aimedeipand Cypriot experience in the
field of dealing with domestic violence offendeasd is included in the implementation
framework of the penal mediation institution (LaB58/2006, art.11).

123. The GSGE participates in the Network for Violengw dnjury Prevention which
aims at the cross-cutting information on the préieenof injury and violence, and at the
implementation of the respective National ActiorarRl Within the framework of the
Network, it takes part in the preparation of Greelpresentation to the respective
Committee of the World Health Organization (WHQ),the completion of the National
Questionnaire in relation to the implementatioM@fO resolutions on injury and violence
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issues by the Members States, in the processinthefcountry’s profile within the
framework of PHASE Program under title: “Effects ioferpersonal violence in Public
Health”, etc.

124. Within the framework of DAPHNE II (2007-2002he Municipality of Athens
participated in the interstate action “Developirtitategies to work with Men Who Use
Violence in Intimate Relationships” (MUVI). The @gtive has been to develop strategies
to provide counselling structures to men-offendel® commit domestic violence. The
GSGE supported the research group by coordinatiegtudy/recording of the status quo.
The profile of offenders and the circle of violerdevelopment were outlined by these, and
at the same time emphasis was given to points whereventions had to be made. Within
the framework of the Program, on 7 October 2008ewnt was held to present research
results, which was conducted at European level whth participation of experts from
Greece and abroad. An educational seminar enti@edinselling services to men that use
violence in intimate relationships” was also orgaxi by teachers by the Norwegian Centre
“Alternative to Violence”. The seminar offered edtion on new counselling methods,
based on the experience and the techniques followetthe Norwegian model, to 30
professionals by the sectors of health and case@fl and educational services.

125. The RSGE conducted a survey entitled “Womed Biomicide: Research on
Women Detention Facilities in Korydallos” (2005)hd survey investigated the crime of
deliberate homicide executed by women, within tremework of domestic violence.
According to the survey results, no maltreatmergesaor violent treatment behaviour
against detainees were referred to in the repdes,fiwhich may prove the social
indifference for this phenomenon, as such kindscafes are proven to exist through
detainees’ interviews. More specifically, duringethinterviews, several claims of
maltreatment were made, mainly from wife/partneitde, and secondly (few cases) from
parents/relatives’ side.

126. The HPF, within the framework of the actionsbdmbat offences against women in
the domestic environment, forwarded, among othéngth the following orders and
directives to all national authorities: (a) Handkamn “Combating domestic violence”,
published by the HPF Headquarters intended to fast@re proper management of the
cases by providing directions to HPF personnel|r{fgrmational Handbook on designing a
crime prevention policy, which includes full andaly/®f obligations and possible actions
that police officers must undertaken when it comoes domestic violence case, and (c) two
information guides for social-care agencies byHe#lenic Ministry of Health and Social
Solidarity.

127. In parallel, the educational programmes of Policed®ls were enriched by subjects
that cover domestic violence. A series of educaficeminars were held from 8 February
2008 for policemen and police officers on combatilognestic violence. Apart from those

actions and in view of training, the HPF persorpaticipated in training programmes and
events organized by NCPALG TI on equality issuesl @mmbating violence against

women, etc.

128 The Hellenic Ministry of Justice participated, thgh the assignment of prosecutors
as lecturers, in a series of educational semineganized by the Hellenic Ministry of
Foreign Affairs and addressed to HPF officials ombating cases of domestic violence.
The seminars covered the full spectrum of the mspe legislation framework (Law
3500/2006) and the procedure of penal mediatioryThsted two days each, and were
conducted from 11 February 2008 to7 March 2008.

129. The Vocational Educational Institutes of thespitals implemented the following
programmes on gender equality issues and confiontaif violence: (a) women and
violence: psychosocial support of domestic violenege and trafficking in women for
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sexual purposes, (b) health professionals on degrend treatment of patients that are
victims of domestic violence, (c) address issuesviolence in domestic, social and
"therapeutic" environment of dependents.

130. The Northern Aegean Regional Committee fordliy) in cooperation with the
GSGE, hosted on 24 November 2008 an event on “Né@egainst women: Confrontation
Practices”: (a) Women and violence: Psychosociafrontation of domestic violence, rape
and trafficking in women, (b) Health Experts on gfiasis and treatment of patients,
domestic violence victims, and (c) Confrontation wablence phenomena within the
domestic, social and “curative” environment of tlependent person.

Non-governmental organizations actions

131. The Association of Women’s Rights (AWR) developedesies of actions (i.e. ad
hoc constitution of a six member Committee, pastition in the Ministry of Justice group
which designed the bill on domestic violence, dtt)order to set forth its notes and
recommendations on the initial bill of the Law 3B8@6. The notes and recommendations
by AWR were mainly focused on the need to improne supplement the Bill provisions
and the need to integrate it in Codes that regukdpective issues (Penal Code, Code of
Penal Procedure, Civil Code, Code of Civil Procedlwo as to become known to judges,
lawyers and interested persons, and be implemesetie case may be. In addition, the
AWR stressed the necessity to create a speciapgrbfamily social workers, to constantly
educate the responsible police officers, and tédbauifficient structures for prevention of
domestic violence and provision of effective supmdrdomestic violence victims.

132. From 1980 the AWR has been running a Legaln€elling Department, which
provides free legal advice as well as psychological social support to women that face
problems of unequal treatment, infringement of tsghiolence and abuse within the home
and workplace and elsewhere. The Counselling Deymtt refers to women, all over
Greece, in relation to issues of domestic violersmxual harassment, labour, divorce,
nutrition, single-parenting, maltreatment and rggiice of children, sexual abuse, juvenile
delinquency and aggressiveness.

133. In December 2008, the AWR held a public cosation in the Cultural Centre of the
Municipality of Kifisia on “Parallel Violence — Woem and children of domestic violence”.
Public conversions were organized: in the Munidfpalf Peristeri (8 March 2005), in the
Municipality of Korydallos ( 8 March 2007), in thAWR Regional Department in
Arachova (9 March 2006), in Mesologgi (12 May 2Q0if) Chalkida (2007), in the
Municipality of Keratsini (2008), in the Municip&}i of Moschato (2008) and by the
Association of Greeks from Egypt (2008). In addifithe AWR announced its convictions
and recommendations re: rape against a girl in,End its contest regarding the handling
of the case by the mass media (8#é@man’s FightMagazine issue 81/2007). Furthermore,
every year on 25 November — International Day f@ Elimination of Violence against
Women — the AWR issues a respective resolution.

134. On 12-14 May 2006, the National Council fore&¢ Women (NCGW) housed in
Athens the Spring Session of the European Centtbeofnternational Council of Women
(ECICW) with the participation of representativesnfi the National Councils for Women
of 17 European countries and 150 Greek women. &bgian was supported by the GSGE,
the Hellenic Ministry of Tourism, the Municipalityf Athens, the GCGW and others. In
view of the session, the NCGW organized a semindiTgpes of violence against children
and women in modern society”, where it decided tbligh its minutes. Parts of such
material were translated and included in a Europpablication which was broadly
distributed in 2007.
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135. In addition, the NCGW carried out the follogiactions: (a) in January 2006, it
submitted to the GSGE notes on the Bill for ComimpDomestic Violence, mostly related

to the conditions regarding its implementation étien of special implementation services,
specialized education and training of responsifffieials, protection measures for victims,

acceptance and support structures and others)pasditfmitted its comments regarding the
Law 3500/2008 on Domestic Violence and expressegrédve reservations.

Article 7. Women'’s patrticipation in decision-making in political and public life

136. Despite the fact that several steps have beele to increase women'’s participation
in decision-making centres, women continue to baetmepresented in politics, political
parties, in the Hellenic Parliament and the govemminand the public administration (See
annex 5, table 1). As of 2000, Greece has beeremmahting quotas requiring that a third
of the persons listed on municipal election votpaepers be women, as well as in the
collective bodies of public sector agencies, intigdservice councils of ministries.
Governmental actions continued to be undertakemglthe period under examination, and
are briefly described below. Basic goal of theserirentions has been to upgrade their
skills and knowledge, their personal empowermert support, in order to expand their
participation in decision-making centres at alldisv

137. During the designing of actions on gender ktyuan view of the NSRF 2007-2013,
it was stressed that the systematic and substapttcipation of women is a crucial
parameter of good governance. Within the framewafrkhe OP “Public Administration
Reform” Axis lll, several actions have been stipethto strengthen women'’s participation
in decision-making such as awareness-raising camnpaidevelopment of information
programmes for elected and candidate women atnadficegional and municipal level, as
well as support of women’s organizations and ofi&Os, activated in the promotion of
gender equality.

138 During 2005-2008, further legislative regulato were promoted for the
empowerment of women in relation to their partitiga in decision-making in private and
public life, as described in detail in article Zéaf.

139. In February, supervised by the GSGE, the R&5Eoordinating Agency completed

the European Program “Equal Participation in Decislaking Centres: Women in the

Heart of Europe”. The Project aimed to provide infation and awareness-raising of
citizens re: the importance and the value of wommgarticipation in decision-making in

politics, economy and society; the safeguardingr@fen’s equal representation on voting
ballots in national and European Parliament elestisgtrengthening and preparing women
candidates to declare their nomination on votingeps.

140. From October 2006 to December 2007, the RS&Ethe European Program
“Localizing Gender Equality through Developmenthél main object of the Program was
to promote broader women’s participation in locavelopment, in civil and public
decision-making and in economic life as well. Salawareness-raising and information
actions were undertaken regarding the benefitingrisom women'’s participation in local
development (TV spot broadcasted on local and natisange channels, information
material distributed throughout Greece). A 10-moptlot counselling programme was
carried out in the RSGE Departments (Thessalofeatras, Herakleion, and Volos). More
than 250 women benefited. Furthermore, a surveyhslts with the participation of cross-
state partners. Upon completion of the Progrannyaaday European Conference was held
in Athens (27-28 Nov. 2007) on: “Woman and LocalvBlepment”. Its minutes were
published in 2008. Within the framework of the Rang, two researches were conducted
on: (a) “Women'’s Participation in Decision-Making Greece” (2006), (b) “Assessment of
the Developmental Initiatives that Support Womer&ticipation in Local Development”
(2008). The research was published in 2008 in Greednch, Spanish and Italian.
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141. The RSGE participated as partner at intergtatd in the Program “Taking Gender
Equality to Local Communities”, coordinated by tdational Committee for the Promotion
of Equality in Malta. The Program aimed at substendand broader participation of women
in actions and policies in local communities, engifiag decision-making nodes. The
RSGE patrticipated in the creation and publicatiba eaflet (5,000 pieces) including good
practices for gender equality by the country paénts, which was distributed in several
sectors and to interested parties during RSGE svent

142. The RSGE also published the following booka) Handbook for Trainers:
Communication Skills for Women in Politics”, Ather005. The handbook was also
published in English, Hungarian and Italian, (b)rdpean Conference Minutes: “From
Theory to Action: for equal participation betweeroifen and Men in Politics”, Athens
2005, (c) “Women'’s Participation in Decision-MakimgGreece”, Athens 2006.

143. Regarding women’s participation in the NatloRarliament, their percentage
accounts for 16 per cent in 2007 and to 17.3 pet oe 2009, a significantly lower
percentage than expected. However, there is a olesgase in women that have been
elected in the Hellenic Parliament (See annexi@eth).

144. According to data that Greece submitted toGbancil of Europe, the proportion
between men and women in political representatemellis as follows (2008 statistics):
Ministers: 16 men, 2 women / Vice-Ministers: 22 m&mwoman. In 2009, the composition
of the government was as follows: Ministers: 10 mewomen / Vice-Ministers: 16 men, 3
women, Deputy Ministers: 2 men, 0 women.

145. To this day, the post of mayor has remainedate one. Men mayors reach the
percentage of 97 per cent, while women mayors3yseér cent (32 women mayors out of
1,034). However, it should be stressed that theran increase of 1 per cent in the
percentage of women mayors compared to the prevédestive period (in 2002 the

percentage of women mayors was 2 per cent, 22 wanastors). Due to the quota law, all
parties have a large number of women nomineeséin thoting papers (1/3), but few of

them are elected. In general, the rates of womemnlidates in elected posts of Local
Government are significantly higher than those cted women. As far as women
candidate mayors, their failure percentage is Sagmtly higher (50 per cent). Table 2
shows the rates of women candidate mayors, as thellrates of municipal and local

counsellors in Municipal Elections of 2006.

146. Greek women’s participation percentage in Ewwopean Parliament in 2009
declined compared to 2004 (See annex 5, tablet 8.dttributed to the cutting down of
Greek posts in the European Parliament (two lestspn 2009 comparing to 2004).

147. According to the Hellenic Ministry of Interior, wan'’s participation in responsible
posts has been significantly increased. Women ®eneral Directorates at a percentage
of 48.9 per cent. In addition, there has been fggmt increase in the percentage of women
that direct Divisions and Departments during lasirg - up from 45.7 per cent to 55.6 per
cent respectively (See annex 5, table 4).

Article 8. Women'’s patrticipation in international and European institutions and the
diplomatic corps

Women'’s Participation in International and European Organizations

148. The GSGE is consistently active and contribtdethe promotion of gender equality
principle by its effective participation and intentions in European and international fora.
As a competent State agency, it participated, duttire period under examination, to the
following Working Committees/ Groups in the Europe&nion: (a) EU Advisory
Committee for equal opportunities between Men aranah, (b) EU High Level Group for
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gender mainstreaming in all policies and actioe$, EU High Level Group for gender
mainstreaming in Structural Funds, (d) Committee Wfomen’'s Entrepreneurship
(Women’s Engineering Society — WES), (e) ManagenBoard of the European Institute
for Gender Equality. Furthermore, the GSGE activplgrticipated in the Steering
Committee for Equality between Men and Women (CDE@JY the Council of Europe
Committee for Combating Violence against Women.

149. At international level, the GSGE participatesasks of respective Committees: it
participates in the United Nastions Committee oe fHlimination of All Forms of
Discrimination against Women and the Commissiontio@ Status of Women(CSW),
UNESCO, the International Labour Organization, etc.

150. The GSGE participates in the Gender Netwohle Development Assistance
Committee and the DAC Programs, within the framdwaof the Organization for
Economic Cooperation and Development (OECD). Odure 2006 the GSGE took part in
the Second “Peer Review” of Hellenic Developmensigtsnce in the OECD DAC, which
was conducted in the Hellenic Ministry of Foreigfffalrs in cooperation with the Inter-
ministerial Committee. Several information meetimgge held on 7-8 June 2006, while on
17-23 June/2006 the final agenda “Peer Review eEGs” was designed.

151. From 2005 to 2008, the Hellenic Delegationtlted European Women’s Lobby
(EWL) unfailingly participated in all Conferenceslti by the EWL Management Board
and the General Assembly, expressing their belefs submitting their proposals on all
issues and especially those related to equal tezdatbetween men and women, as well as
in the EWL Constitution and Institutions Committdeurthermore, it participated in the
following conferences: (a) Session of the Commitiaghe Elimination of Discrimination
against Women and (b) International Labour Orgaitina In parallel, it is member of
“AGORA", a newly-established forum by the Europd@arliament in which participates,
the most representative NGO of each country. Ik fgart in all events held by the EWL at
National and European Level for the European YeaEfjual Opportunities in 2007.

152. From 2005 to 2008, the Hellenic Social Assistancgvely participated in UN

International Conferences with Accreditation, adlwas in: (a) International Meeting for
the Elderly (Madrid 2002), organized with WestericMgan University, (b) Round Table
Debate on Harmonization of Generations and WomBwle and Family Participation in
Elderly Suffering from Incurable Diseases, (c) Guoweent Meeting on Sustainable
Development as Accredited Member (Johannesburg)2868 (d) NGOs Forum, with
honorary Invitation by the International Women Qrigation Women, Environment
Development (WEDO).

Women'’s Participation in the Diplomatic Corps

153. During the period under examination, accordingtédistics of the Hellenic Ministry
of Foreign Affairs, women'’s participation as amlzaks's, diplomats, scientific personnel,
experts in economic and trade issues has cleastgased. More specifically, regarding the
diplomatic sector (central and external servicélere are 169 women ad 413 men.
According to the statistics of the sixth periodéport (2001-2004), 130 women and 411
men participated. It is notable that no woman hesnbappointed an ambassador. In the
Diplomatic corps, approximately 30 per cent are wamn economic and trade issues 37
per cent, in the field of experts 47 per cent. Hasve women’s presence in fields of
specialized scientific personnel is significantligh reaching 76 per cent (See annex 5,
tables 5 and 6).
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Article 9. Women'’s equal rights: citizenship andmultiple discrimination

154. The achievement of gender equality calls fatantaking initiatives and actions for

women who face multiple discrimination and are dteeed by social exclusion. The equal
participation in economic, social and politicaleliby such groups of women requires
special efforts by gender policies and specialiaetions in order for them to have equal
rights in the fields of education and labour markmriring 2005-2008, several actions were
designed and carried out specifically aiming at wamefugees, immigrants, single-parent
leaders, Roma, Muslims with cultural particulastiand others.

Immigrants

155. The Hellenic Ministry of Interior, as Competent Aatity in Greece for the
European Fund for Integration (EFI) of Third Coigdr Citizens, included in its
Multiannual Program 2007-2013, as well as in thedal Programs 2007, 2008 and 2009,
actions intended to strengthen women immigranggust as an extremely vulnerable social
group. It should be noted that all actions wittiia framework of the EFI framework refer —
among other things - to women immigrants. And, thieciple of equal opportunities and
non-discrimination between genders play a primatg in the assessment of proposals by
final beneficiaries.

156. The GSGE and the Office of the United Natibtigh Commissioner in Greece
designed and entered into (5 July 2005) the rexdeemorandum of Understanding
intended to mutually promote the rights of womed arinor girls who have been provided
with asylum or those who have requested humanitaiatus in Greece, according to the
Geneva Convention of 1951 and the PD 61/1999. Quly2006, within the framework of
implementing the Memorandum of Understanding teraagneeting was held in Athens
between the two agencies and the ERCs to informraisg¢ awareness on protection of
women immigrants, and to develop cooperation bohdsveen the aforementioned
agencies in the Region. More specifically, the ERCEastern Macedonia-Thrace, Central
Macedonia, Northern Aegean, Southern Aegean, Caetd Attica participated in the
meeting. They decided to revise an action plandmyonal committees, which had begun
implementation and includes visits to local detmmtcentres and acceptance centres for
refugees intended to detect problems. ERC alsacymated in seminars of refugee law,
held in regional areas with the participation oé thligh Commissioner, the Hellenic
Ministry of Public Order and NCPALG TI.

157. On 14 December 2006, a visit was paid to theeigners Directorate of Attica,
Hellenic Ministry of Public Order. More specificall the visit took place in detention
facilities for foreign women, who were requesteddiscuss problems they face. At the
same time, written information material by the GS@&s distributed in several languages.
The two agencies mutually submitted a report witkirtremarks to the competent Ministry,
an obligation imposed by the Memorandum.

158. The Project “Integrated Intervention in favairwomen” (OP “Employment and
Vocational Training 2000-2006 by the C' CSF), inigth the GSGE was the final
beneficiary, supported unemployed women. Among rsth&l6 women immigrants and
113 women refugees benefited within the framewdrkwvo Action Plans in the Region of
Attica. In such Program, the RSGE, Scientific Callos of the GSGE, from 1 January
2005-31 December 2008 trained200 members of thge®réctions Plans on women
immigration issues.

159. The RSGE, within the framework of the CI EQUA: circle (2005-2008),
participated as partner in the following Projects:

“Implementation of new working methods in cultuyaldifferent groups: Smart
adaptation of enterprises and improvement of wormemigrants’ skills” by the DP
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“Intercultural Administration and Technological Amtations”. Target group: enterprise
officers and women immigrants. Its basic goals weag strengthening and active
participation, through new working applications I€teorking), of population groups

(women-mother immigrants), who — due to specialadamnditions - face discrimination

and therefore additional problems in their parttipn in the labour market, and b) “smart
adaptation” by enterprises not only in a new wogkienvironment but also in a new
consuming group, through sensitized behaviour ammiMedge of specialties of different
cultural population groups and their consuming déads.

— “Social Amfiktionia” by the DP “Social Amfiktionia” Target-group: a) young
unemployed persons, either with low professionallssior with other problems which
prohibit them from entering into labour marketvM@)men that face problems in relation to
their access to the labour market due to their jmefessional skills, c) culturally
“different” persons (i.e. Roma). The main goal d&fetProject was the design and
implementation of a strategy to foster social eargaeurship by persons from the target-
group, namely young persons, women and Rom thraegtonfiguration of corporate
relations among public, private and social sector.

160. The RSGE conducted a research on “Women’s Immarati Greece. Findings of
the RSGE Pan-Hellenic Research”, which was predeimethe scientific conference
“Immigration, experiences, perspectives, policiekgld on 23-24 November 2006, in
Athens, by the Hellenic Migration Policy Institu@@iMPI). Furthermore, the RSGE
published four publications on women’s immigratidia@) “Handbook for Immigrants:

Rights and Obligations” (2008), (b) “Guide for WomRefugees: Rights and Obligations
(2008), (c) “Brief Guide for Women Immigrants” (28)0and (d) “Women’s Immigration in

Greece: Findings of the RSGE Pan-Hellenic Resed&007).

161. Within the framework of the CI EQUAL B’ circléhe following Projects were
carried out:

— “Complete Intervention for the Development and Supmf Special Social and
Vulnerable Groups’ Entrepreneurship in remote drebg the DP “Equal-Methorios”.
Target-group: unemployed women and immigrants-regias. The goal of the Project was
the creation of new enterprises by unemployed wormamigrants and repatriates, men
and women. In addition, the creation of supportcitires for the newly-established
enterprises in the northern part of Greece (bordeith Albania and FYROM) and
especially in the Prefecture of Kozani and Florina.

— “Employment of economic immigrants in the rural teecthrough acquisition of
vocational skills and support structures” by the BERIIGRANTS AGRO-JOBS". Target-
group: immigrants, repatriates, refugees. The bgsials of the Project included: (a)
acquisition and improvement of qualitative professil skills of the target group, (b)
creation of support structures (pilot offices foformation and employment) seated in the
Development Companies in the Prefecture of Karditsd Lasithi and the Organization for
Rural Development in Central Greece, (¢) equal dppdies and equal treatment in the
field of employment, without discrimination and &xgions, but with the acquisition of
professional skills, (d) promotion of conditionsr feocial and economic integration for
women immigrants, and (e) employers’ awareness qualetreatment of employees by
eliminating any negative stereotypes.

Women facing multiple discrimination

162. In 2001, RCGE produced a study entitled "Fandgal relations of Greek
Muslims", dealing with the critical investigatiorf the special status that exists in the
personal and property relations of spouses of Grigkislims. This study, like all
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surveys/studies, is published on the RCGE webK#&econclusions have been taken into
consideration by the Specialised Legislative Coreait

163. The GSGE designed the Project: “Holistic metions for women” within the
framework of the OP “Employment and Vocational finag 2000-2006". The C’ CSF
supported unemployed women to find a job, thudifatdd the reconciliation of vocational
and family life. Within the framework of this pragnme, several women benefited,
including women of Muslim religion, with culturaparticularities”, heads of single-parent
families, and disabled women.

164. Within the framework of the “European Year Egual Opportunities (2007)”, the
GSGE enacted an Action Plan entitled “Women — Btual Action”. The Action Plan
aimed at the awareness-raising of society agaaws$m and gender discrimination. A TV
spot was broadcasted, which responded to the rmdéedsmen belonging to different social
groups and experiencing multiple types of discrimtion.

165. The GSGE, based on its interest in vulnerablgal population groups and its
intention to contribute to social cohesion, toolk fthitiative to publish an information
leaflet (July 2007), which includes all legislatiregulations for any kind of provisions that
the Hellenic State has stipulated in order to supgingle-parent families.

166. The GSGE, on the occasion of the devastaiieg fn August 2007, designed
programmes in order to support women in strickesasir More specifically, the GSGE
organized two mobile units that visited the Prafexiof lleia and the Prefecture of Evia (3-
9 Sept. 2007), recruited counsellors (psychologistscial workers and employment
counsellors). Each mobile unit visited the affecégdas, adjusting its visit programme in
cooperation with local authorities. Within the frawork of the Project “Integrated
Intervention in favour of Women”, the GSGE guaraxt@ significant increase in resources
to the regions affected, and requested further mtippf the OP by the Ministry of
Employment, the Ministry of Development and the Miry of Rural Development targeted
to women of the aforementioned areas, in order tf@m not to be socially and
economically excluded and to remain to their homitk their families. It also sent a letter
to the 200 enterprises that took part in a fungirmgramme and requested their immediate
activation and assistance to mitigate the hardskgerienced by Greece at that time.

167. During 2004-2007, the GSGE, in view of natigmalicy and the Complete Action
Plan for Social Integration of Greek Roma, andanperation with the competent Ministry
of Health and Social Solidarity, carried out thedgtam “Prevention, Promotion of Health
and Psychosocial Support of Greek Roma”. In 2088, dforementioned Program was
enriched, with the assistance of the UniversityPafeus, by a specially equipped and
recruited Gynaecological Unit. Pap smears and beasninations were provided to more
than 400 women. In addition, the General Secrdtdoa Adult Education designed
educational programmes on disadvantageous growpRama.

168. To solve the problems faced by women who suffeltiple discrimination, and are
threatened by social exclusion (e.g. Roma womén)|ritegrated Programme of Action for
Social Integration of Greek Roma in Greece was émanted during the period 2002-
2008. This was the first organized effort of thee@c state to develop policies
simultaneously addressing the interrelated aspafctocial exclusion of this group. The
Integrated Program addressed the following issiesising, education, health, social
welfare and protection, employment, culture andtspo parallel, other programmes were
financed and implemented are: the promotion of womemployment and social inclusion
via Greek language learning, training, creation@# jobs, new independent entrepreneurs,
and support services as well as a range of todsamlies.

169. The Mortgage Lending to Greek Roma Programfrithieo Ministry of the Interior
addresses both sexes equally. During the firstgpb&smplementation (2002-2005), 39 per
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cent of applications were submitted by Roma womdrile 61 per cent was by Roma men.
Similarly, among the lending decisions (loans) ¢gdnduring the same period (all 5754),
37 per cent of loans were granted to families heédmne Roma women. Subsequently, in
2006, the adoption of social assessment critekimdainto account the different needs of
the Roma population (e.g. large families, low inegnetc.), has promoted housing
assistance primarily for those living under subdéad conditions and assistance with other
social barriers causing social exclusion. For eXxamihe need to raise children has often
been a factor preventing Roma women from accessingation and employment - making
it imperative to boost the position of Roma womienthis context, re: the second phase of
the programme (2006-2009), of all the applicatifilesl in 2006, 59.42 per cent of loans
approved for Roma families were headed by womai4¥amilies with at least one child),
40.53 per cent by Roma men. Also, the overall shbaRRoma women of all beneficiaries of
the programme is rising - 47 per cent in 2009 aspaved to 37 per cent at the end of 2005.
Simultaneously, 65 per cent of Roma woman benefega2006-2009) have been single
parents with children.

170, Within the framework of the Community Program “20B@ropean Year for Equal

Opportunities”, the Hellenic Ministry of Employmeanhd Social Protection designed the
national strategy on combating discrimination amdcpeded to provide information and
awareness-raising actions. The general directiehénsthe national strategy, according to
the EU guidelines, included (a) gender mainstregrmmational strategy and the targeted
actions alike and (b) integration of multiple distination aspect, namely discrimination
based on two or more grounds as referred to itlarti3 of the Convention for the

European Community’s establishment.

171 Within the framework of the CI EQUAL (B Circle), ¢hfollowing Projects were
carried out:

— “Action on equal participation in labour” by the DBPI.KA.DI — ROM”, Target-
group: special cultural groups. The basic goalshefProject included a) carrying out of
pilot actions to create structures and mechanigmsform target groups about equal
opportunities and new employment trends via the abeadvanced technology and
traditional methods and b) carrying out of suppertpreparatory actions, aiming at the
integration of results in the methodology and pesiocduring processes intended for social
and professional rehabilitation of the target group

— “Observatory and structures network for strengthgmf economic immigrants and
refugees in the labour market”, by the DP “STRENGMNG OF ECONOMIC
IMMIGRANTS AND REFUGEES IN THE LABOUR MARKET”". Targt-group: women
and men immigrants, repatriates, refugees. Basitsgid the Project were: (a) Employment
Observatory and structures network development iafogue among social partner
organizations, immigrants’ organizations and stafencies on issues of immigration policy
at national, regional and local level, with sci@atand technical support of products and
effects that arise, (b) strengthening/empowermeéttieactive participation by target group
in the creation of a framework for effective exsecof their labour rights, etc.

— “Xenophobia dimensions and promotion of multicdilumodels” by the PD
“Xenios Zeus”. Target-group: women and men immiggarepatriates, refugees. The main
goals of the Project were: (a) establishment ofd@t@ns for united representation of
immigrants’ agencies, (b) realization of racism aetophobia effects and (c) prevention
of any type of future xenophobic/racist behaviourshe Greek labour market through
information/ awareness-raising actions.
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Article 10. Education and vocational training

172. The equal access of both sexes to educatian isdisputable fact confirmed by
statistics. Women admitted to higher education rame than men. The percentage of
women who continue on to postgraduate studies @flast PhD) is not significantly
different from men’s. On the contrary, recentlyséems to be increasing (See annex 5,
table 14). Furthermore, in Higher Education, foe thcademic year 2007-2008, and
regarding the participation of foreigners and erptds students, the percentage of women
is not significant different than that of men (samex 5, table 15). In secondary education,
the number of boys is higher than the respectivabar of girls. As far as professors are
concerned, the number of women is significantlyhkigthan men (See annex 5, tables 16,
17 and 18).

173. Despite women’s academic success, their ddnehtand professional choices
remain defined by gender stereotypes. Gender distation is identified in academic
schools and training sectors and is also refleictadomen’s professional choices and their
career opportunities. The Greek State has developelities to combat gender
discrimination and to ensure equal rights for met women during their school education,
lifelong learning and academic studies. More sjdlf/, the Hellenic Ministry of National
Education and Religious Affairs has restricted saivfunds by the OPEPPT Il (C’ CSF)
solely for programmes that improve women’s accesshé labour market. They were
carried out in the field of secondary and higharcadion.

Public administration actions

174. The GSGE designed the Project “Positive Actioms/fmmen in Schools of Primary
Professional Education and Training (OPEPPT Il)ps¢hmain goal was the combating of
discrimination and professional differentiation Wweén the sexes through gender
mainstreaming in the field of technological edumatiwithin the framework of the Project,
the following were achieved: (a) improvement of tigeration of the Library for Gender
Equality Issues (LGEI) by supply of proper equipinand software and provision of new
services, and (b) drafting of a research entitl8tlly on the national and international
literature on equality issues and preparation difesature review on equality issues for
enriching libraries of Technical Vocational Schoo{§VS) and VEI (Vocational
Educational Institutes) of the Country” by the a&l Centre for Social Research (NCSR).
The aim was to carry out a literature review realate gender equality to enrich libraries of
Secondary Education, TVS and Schools of PrimarfeBsional Education and Training.
Through this Program, the libraries of 764 publational TVS (VL-VS) and VEI have
been enriched with books on gender equality, whige sent upon completion of the
aforementioned research. At the same time, the &uSVEI (VL-VS) were on-line to the
LGEI to facilitate students and teachers’ accessftrmation and sensitization on gender
issues. In addition, educational visits and infdioralectures on gender equality issues
were carried out by Junior High Schools, High S¢hi@md Technical Vocational Schools
(TVS) from Greece to students and teachers of Hitutzd Organizations.

175 Furthermore, the GSGE, within the framework of w@aing the LGEI, which is
specialized on gender equality issues and histbrihe@ Geek women’s movement, and
whose goal is the collection of documentation armVigion of historical and contemporary
knowledge, undertook the following: (a) expansidrit® area and opening of the History
Archive on 24/04/2007, (b) expansion of Library mging hours for more efficient service,
(c) enriching of database to facilitate readers i@mdote users in their search procedure by
key words, (d) upgrading of foreign magazine supsions by access to their electronic
form within the Library area, (e) creation of a ndisrary base on History Archive
documents, introduction of new entries and on-iearch from public list (OPAC) through
the LGEI site, (f) development and continual updefethe site, (g) introduction and
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recording of 1,922 new books, bought or donate@,duments, as well as 2,847 archival
documents.

176. The RSGE carried out the Project “Sensitisatid teachers and interventional
programmes for the promotion of gender equalitythwi the framework of the OPEPPT II
and the 13 Regions of the country. The Project diatehe awareness-raising/education of
teachers on gender equality issues, through eduedtprogrammes that help them detect
gender stereotypes, inequality and discriminationthe educational system and then
intervene by developing scientific bases and gawdtices within the field of educational
programmes. Throughout its implementation peridg22008):

— 78 Education programmes were designed at regi@val (13 per year), with the
participation of public schools teachers, from Selmoy Schools of General and
Technological Education and teachers from publim&ry Professional Schools.

— 850 Associations and therefore 850 InterventiorgRnms were formed by teachers.
The Intervention Programs were developed by Assiocs of Educational Unites,
comprised of at least five members. They were aesidpy teachers with the basic goals:
(a) teachers’ awareness, (b) students’ awarengsgaparents and local society members’
awareness on gender equality issues. Those Progrveans a type of educational
intervention (gender mainstreaming in tutoring)amd intervention activities aiming at the
promotion of methods and good practices in thedfief education allowing for the
expansion of typical men and women roles via theeligment of brainstorming and
materialization of innovative actions. They wereeleped within the framework of school
life, apart from the analytical programme, and weseried out in the form of action plans
(projects). Several actions were also designed ascphotography exhibition, creation of
written material, production of videotape, visitsworking places, information campaign,
researches, writing of respective documents, etc.

- 8,497 teachers were educated (2,913 men and 5,68%m

— 4,576 School Units participated (3,584 school units Secondary General
Education, 779 school units of Secondary TechnoldgEducation, 213 school units of
Primary Professional Training)

— 122,096 students took part and benefited (57,4%% bod 64,675 girls).

— Educational and information material was prepateth¢books, tools, educational
packages) on respective issues of gender equdlitpig part of such material was
published or/and reproduced in electronic form amd distributed to teachers, teachers’
educators as well as in school units. In additgixn,books and one DVD were published:
(a) “Awareness exercises for teachers. For an ¢iducaf equal opportunities for all”, (b)
“New conditions and new skills in the labour markdic) “Tool with directions on
intervention programmes related to gender equaligducation. Issue of good practices”,
(d) “Implementation and management guide for trajrénd intervention programmes”, (€)
“Adolescent gender identity: examining gender factithin the school framework”, (f)
“Gender equality and education: Preparing equakesis. Meeting minutes” and (g)
“Educational material on gender equality issue&jitdl version in DVD).

— The following were conducted: (a) Educational Sersnin Greece to educate
teachers on gender equality, (b) 13 Information/Pemass-raising and Assessment Events
were organized in other national Regions, aimingaareness-raising/informing of the
educational community on gender equality issues(ah@ Meeting was held on “Gender
equality and education — Preparing equal citizeénsihform the teaching community on the
Project under progress, as well to increase tta motmber of sensitized teachers.
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177. The RSGE, in cooperation with the GSGE, withimframework of the OPEPPT I,
designed the Project: “Monitoring and assessmergemitory for actions by the
educational policy on gender equality (Observatimy Gender Equality in Education)”.
The Project was carried out throughout the coufnbsnl December 2006 to 30 June 2006.
Within the framework of the project, five reportsidies were designed: (a) Study on the
existing conditions at global level, (b) Reportaafoperation perspectives with respective
agencies from other EU countries, (c) Assessmgurt@n the possibility and perspectives
of networking, (d) Technical networking reports lwiuggested structures, designed by the
Observatory, (e) Observatory networking list wititianal and foreign agencies and brief
recording of their goals and actions. In 2008, ddearches/studies were completed, eight
of which have been published: (1) “Collection, icat comments and organization of the
digitalization of the existing research productiarthe field of equality in education”, (2)
“Monitoring and assessment of effects on gendeuseash by the educational policies, (3)
“Monitoring and assessment of effects on gendeuvsaxd by the OPEPPT Il actions, (4)
“Monitoring and assessment of actions and polid@sthe improvement of women's
access to the labour market through educationgdapation”, (5) “Educational level and
women’s participation in the labour market: studyiterature review”, (6) “Gender social
representations in school books: study of liteet@view”, (7) “Professional dissociation
per gender (vertical and cross-cutting): discrirtiotaand inequalities against women in
education”, (8) “Guide to introduce equality priplgis in education”, (9) Reports on
specialized topics re: decision-making” (10) “Protion of a statistical series of indexes —
information and use of index data base on equaligducation and employment” and (11)
“Selection and configuration of stable monitorimglices related to gender, education and
employment by sources in Greece and EU countriesfally, the RSGE organized a
workshop (30 Oct.2008) to publish and distributiRnoject results.

178. The RSGE participated from August 2004 to 2096 in an educational partnership
with the participation of agencies from German,iBpAustria, Malta and Denmark, within
the framework of the Project “Making Women'’s HistoYisible in Europe”, Socrates
Grundtvig 2 Program. The objective was, through ammon and mutual learning
procedure, to highlight the insufficiently documeaht'her stories” and to foster a sufficient
historical awareness through a gender lens.

179. During 2007 and 2008, in the Hellenic Air For&cademy, aiming to eliminate

gender stereotypes, the Hellenic Ministry of Detepeepared educational material with
pilot implementation in the academic course progrem Psychology of Personal

Difference, Sociology, Law Elements, AdministratiBrecutive Obligations In addition,

the Ministry gave an educational-thematic seminarGender Equality to members of
equality offices, in cooperation with the GSGE #éinel RSGE (24-25 and 27 Sept.2007). In
addition, it developed and operated a tele-educatystem on gender equality subjects.

180. In the Hellenic Ministry of Merchant Marine,egean and Island Policy, the
Admission Regulation for Students in the Merchanaride Academies (B’ 905), as
currently in force, implements Law 3488/2006 andtitntionally safeguards equal
treatment for women. The Ministry, through the Bobj “EVRIDIKI-Positive Actions for
Women”, designed by the Democritus University ofrdde in 2008, participated in the
carrying out of the action: “Award of scholarshiftzs women students in the Merchant
Marine Academies”. In relation to the educationMdrine Officers, from the educational
year 2007-2008, the respective quota in the Regul&br the Admission of Students in the
Merchant Maritime Academies has been abolisheds Ghbta existed due to the fact that
maritime professional activities and education asecuted under extremely difficult
working conditions. The percentage of women adumhitte the School significantly
increased from 2005 to 2008 (See annex 5, table 7).
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181. The Hellenic Ministry of National Education and Re@us Affairs, within the
framework of OPEPPT II, designed several educatipragrammes for the expansion of
school hours (all-day schools) in primary educatidhis action, while intended first and
foremost to combat school escape, has a doubleteffenot only prevents school failure
and escape, but also facilitates parents (espgacmthers’), to enable them to be employed
or improve their professional skills. The educatiomodel implemented in the all-day
schools is based on a holistic intervention usmjvidualized teaching methods, making
use of new technologies and boosting teaching haoras to cover at the same time, the
needs of parents. From the time that such programm@e implemented, according to
2009 data, there are 4,299 all-day primary schads2,300 all-day nursery schools.

182. The “PERIKTIONI" Network, which has approxiret 100 members such as
educational, research and production agencies (NESKE, etc), was established in 2004
within the framework of the Competitiveness Openadl Program (COP) by the General
Secretariat for Research and Technology (GSRT).Nétevork had its first Assembly on

30 June 2006, with the presence of representabiyethe broader region of southeast
Europe and the EU. On 1 December 2006 the 2nd Asgewas held, some Working

Groups were created to carry forth work on spasg@les and to submit recommendations.

183. The “PERIKTIONI" Network is activate, submifroposals to the competent
Ministries, and designs researches and surveysaimqie its main goals: (a) support of
specific measures for more effective use of womesearch groups, (b) gender
mainstreaming in Research and Development policiesl (c) development of
communication channels with other networks in thedhd the broader region of southeast
Europe to exchange information and good practithson proposal by the Network, a
minimum of 1/3 by women in all research councils baen established by virtue of Law
3653/2008.

184. The University of loannina designed the PitojéRrovision of auxiliary educational
material for introducing issues related to gendés the educational procedure” (OPEPPT
II) from 1 March 2004 to 31 October 2008. The Pebj@imed to foster brainstorming on
gender social relations and the promotion of geradprality in Primary and Secondary
Education (Nursery Schools, Primary Schools, JuHkigh School, General High School
and Vocational Lyceums (VL) and Vocational Scho@fs)), through the promotion of
auxiliary educational material, written and digital be used within or outside the school
programme. The auxiliary educational material wablighed in both written and digital
form to contribute to the achievement of the afarationed goals, as well as to students’
and teachers’ awareness on the issue of unequdégeglations. This material was placed
in cases and was sent to different educationaitutisins: (a) 5,650 cases for Nursery
Schools, (b) 5,460 cases for Primary Schools, {803 cases for Secondary Schools, (d)
1,154 cases for General High Schools, (e) 510 casegL-VS, which were sent by the
MOERA school books distributors, i.e. through theh&l Book Publishing Organization
(OEDB). The distribution of the material to the soh units was accompanied by the
organization of Educational/Informational Events $®veral Education Officials (School
Counsellors, Health Education Heads, Cultural Issuend Art Games Heads,
Environmental Education Heads, School Professi@rantation Counsellors (SPO), etc).
The Events took place in two phases (April-May 2008 September-October 2008). 296
Education Officials participated, attending botlagés of the Events.

185. The Institute for Continuing Adult EducatioACAE) and the Prefectural
Commission of Folk Education (PCFE) of the HelleMinistry of Education designed
educational programmes appealing to general andadgmpulation groups. From 2005-
2008, the vast majority of trainees were women.ld=B, 9, 10, 11, 12 and 13 demonstrate
the significantly higher number of women trainee€ERC, SCS and Parents Schools and
PCFE.
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186. The National and Kapodistrian University ohéns carried out an action within the
framework of the Project “Positive Actions for Womie The Project, funded by the
OPEPPT II, was related to the giving of educatiosaiinars for women students on
entrepreneurship, information, new technologies atiter innovative applications, via
conventional or tele-education methods. More sjpadiy, it included the development of
educational material for teachers’ tele-educatind student’s education, which was live
(20 hours) and tele-education (30 hours). Priawig given to women students who studied
in “male sectors” (i.e. engineering, electric emgiring, electronics, information, applied
arts, constructions, etc), as well as to thoseuted in special population groups that face
labour market and social exclusion (persons wittciEh needs, immigrants and nationals,
repatriates, persons of cultural and religious miiies, single-parent family children,
remote areas residents, etc). The Project wasedaott from 1 March 2006 to 31 March
2008 and almost 2,700 women students and 80 teafioen TVS/VEI — by the MOERA
and other Ministries- were educated and receivaditrg certificates.

187. In the field of Higher Education, “Programsr fthe support of women in
undergraduate and postgraduate studies and Stadigsams and Research Programs for
Women” (OPEPPT Il) were designed. 43 University aghnical Institution Projects had
been funded, classified into the following fourezatries:

- Postgraduate Study Programs on gender and eqissitgs. This category includes
3 Projects, postgraduate programmes on gendersisgsu¢he University of Thessalonica
(related to gender and education), the Universitthe Aegean (related to gender in social
anthropology,) and the University of Athens (ondgmand religion).

— Undergraduate Study Programs on gender and equsbtyes. This category
includes eight Projects by the University of Athetise University of Thessalonica,
Panteion University, the University of the Aegetiire University of Crete, the University
of Piraeus, the National Technical University ohébs and the University of Thessaly and
four Projects by the Technical Institutions of AtkeCrete, Western Macedonia and Patras.
Their goal was to introduce new courses, to enggfsting courses, and to develop
upgrading actions for undergraduate studies praegad gender mainstreaming in several
scientific fields and cognitive objects.

— Research scholarships on gender and equality issithspriority to basic research.
This category includes scholarship programmes by €niversities (Athens, Thessalonica,
Panteion, Aegean) that aim to foster dissertatisnequality and gender.

- Empowerment of research groups in Universities @eghnical Institutions on
gender and equality issues. This category inclut@sProjects by Universities and 8
Projects by Technical Institutions, related to design of research programmes on gender
issues. Priority was the employment of post-PhD am@hwomen researchers.

188. The Hellenic Ministry of Tourist Developmenesigned educational training
programmes for tourism and hotels employees, asasdabaching educational programmes
in the following countries: Azerbaijan, Egypt, Arma, Georgia, Ethiopia, Syria and
Jordan, and in some BSEC member-states. The comditiparticipate in such programmes
was a minimum quota of 30 per cent women in ordempte gender equality through
women’s access to tourism enterprises and theigiation in economic growth. The goal
was the preparation of high-level professional pengl to be employed in tourist
enterprises and contribute to the upgrading ofdlesm services offered by their country.

189. The Hellenic Committee for UNESCO organized BEducational Seminar
(Thessalonica, 8-13 Oct. 2007) on “Women’s parétigm in social reform and the
development of South-Eastern Europe”, which wasndiéd by 30 women. The overall
goal of the seminar was to educate on selectedssas well as information exchange for
women professionals. The secondary goals were:tr@)sfer of knowledge on the
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elimination of any and all kinds of gender discriation, improvement of women’s access
to education and employment, women’s participationlecision-making procedures, etc,
(b) boosting of promotion and public awarenessUBNESCO actions re: achievement of
women’s empowerment (c) improvement of teachersitalbo design and manage Projects
via exchange of information on good practices eXxampnd (d) promotion of cross-border
solidarity and regional cooperation among womenfgasionals that participate in

programmes for women. The seminar addressed stiemtind activists activate in gender
programmes, NGO members and journalists from seagitern Europe countries.

Non-governmental organizations actions

190. The Hellenic Association of University WomedAUW) designed the Program
“Encouragement of women students in the selectfoprafessions in the field of science
and technology”, in view of the sixth European Feavark Programme on Research and
Technology Development. The 24-month (2006-2000jeat appealed to female high
school students 16 to 18 years of age. The Prejecburaged female students to select
professions in the field of science and technol@mg the configuration of good practices.
In addition, the HAUW designed the Program “Suppamt counselling to women for
searching and attendance of postgraduate studdd8ALIA FLEMING” in collaboration
with the Marie Curie Fellow Association of Greedarget-group: women graduates from
HEI, over 22 years of age, residents of Athens, wighed to continue their studies at
postgraduate, PhD or/and post-PhD level. A “prgietyinformation centre was established
to provide interdisciplinary services. Finally, thdAUW designed the Program
“Information of women students and new scientiststloe profession of researcher”, in
collaboration with the Marie Curie Fellow Associati of Greece. Two “prototype”
information centres operated in order to providertisciplinary services.

Article 11. Employment and social insurance

191. The course of women'’s participation in theolabmarket within the period under

examination is as follows: employment rates araiiantly higher for men compared to

women (See annex 5, table 19). However, the ineredsemployment and decrease of
unemployment rates, from 2004 to 2008, are morerdwgd from women compared to

men. Employment for women has increased 3.5 peagemioints from 2004 to 2008, while

for men only 1.4 per cent. Respectively, women’'sraployment decreased per 4.9 per
cent, men’s by 1.7 per cent (See annex 5, table 20)

192. The highest unemployment rates in Greece vier¢ghe Regions of Western
Macedonia and Epirus, with also the largest difiees in unemployment rates between
men and women (See annex 5, tables 21 and 22)eBigxpress the absolute differences
in employment rates between men and women per Régrd2008. Significant differences
in the employment between the two sexes were falswlin the North and South Aegean
and Central Greece. A lower, but rather crucial28er cent difference existed in the
Region of Attica.

193. In 2005, despite the fact that statistics ompleyment indicate that women’s
employment increased at a higher rate comparedetosndomestic/family work continued
to be “women’s work” at a significantly high pert¢age. (See annex 5, table 23). The
average time that women spent on family and domestiies is much higher than the time
spent by men, without of course being recognizedvaking time. Table 24 sets forth
some data on non-active population. More specificéthe table provides the percentage of
unemployed persons from 25 to 64 years of agesifiled according to the reasons why
they do not seek employment. The statistics ref@004 and 2008. According to that data,
45.1 per cent of women do not work due to familyieti(children care, other family and
personal responsibilities), extremely outnumberingn (1.2 per cent). In contrast, the
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percentage of men who do not work because theyystrdattend an educational
programme is almost triple the number of women.

194. The promotion of women’s employment calls doyss-cutting policies and special
programmes for unemployed women, to enable theefféatively access the labour market
and combat social exclusion and poverty. Speciagjf@mmes were designed during the
period under examination by MEO and a series ofipund private agencies within the
framework of the OP “Employment and Vocational fimag” by Cl EQUAL and the 13
Regional Operational Programs (ROP). The C' CSHlifum of the actions that facilitate
women’s access in the labour market are groundetth@npriority given by the EU to
preparation of this work. Both the GSGE and the ESf@8tively participated in carrying
out these programmes. Their specific goals inclagselopment of affirmative actions in
enterprises, improvement of care structures fofdadm and other dependent persons,
development of holistic actions to supporting woraed enhance their entrepreneurship.

195. In the field of women’s employment, many wofsenrganizations were also
activated in view of the ratification of Law 34886, according to which sexual
harassment within working environment is considegedder discrimination in the labour
market. Finally, by virtue of such Law, the Genéiguality Circle was established by the
Greek Ombudsman, a fact that focused equality igslion the field of employment.

Public administration actions

196. Within the framework of the Project “Fundingr fthe Provision of Holistic
Interventions for Women” by the OP “Employment aratational Training”, designed by
the GSGE, 8,773 unemployed women benefited. Pyiarits given to women who belong
to vulnerable social groups, such as refugees, grants, domestic violence or trafficking
victims and heads of single-parent families. ThegPam had been implemented in all
Administrative Regions of the country 13 by sevent&7 Action Plans coordinated by the
GSGE (in the form of corporate partnerships witlpragimately 240 agencies). More
specifically, the following participated: (a) womdfuslims within the framework of the
Action Plan in the region of Eastern Macedonia-thrgb) women refugees, immigrants
and Roma within the framework of two Action Plams the region of Attica. More
specifically, the following vulnerable groups ofgpte benefited: (a) 116 immigrants, (b)
113 refugees, (c) 56 violence victims, (d) 1 tcMing victim, (e) 98 Muslims
women/women with “cultural particularities”, f) 68dingle heads of family and (g) 49
disabled women. The MEO also participated in tregfam by supporting more than 5,000
women to gain employment. The Project was seleated] presented as a good practice
example in the European Conference and the Unalffddieeting of Ministers on Gender
Equality in Lisbon on 04/10/2007. Positive refereneas made to the regional dimension
of the Project, which was carried out by agencigbe local societies active in counselling
and employment issues, the ERC, the MEO, othell lgogernment agencies, as well as
NGOs.

197. The GSGE carried out the Project “Positiveidktd for Women in Small-Medium &
Big Enterprises” within the framework of the OP “Blmyment and Vocational Training”
(measure 5.1). The Project aims at the decreagenafer inequalities within the workplace,
and therefore within the labour market. It intendlgaise the awareness of all employees,
regardless of their sex, and local society moreadiisg on inequality issues that women
face within their working environment. Its goakt@ssupport women via actions to enhance
their skills and personal and professional lifegtmble them to fight for improvement of
their post in an enterprise. Within this framewodgmpanies were offered financial
incentives re: ongoing education/ training for wamerovision of counselling and
organization of a tele-working system, awarenessag of all employees on such issues,
and expansion of quality certification systems (J$€ procedures that promote corporate
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social responsibility emphasizing equality polici@$he programme indirectly benefited
9,224 women employees in 123 enterprises of the ntopu through its
awareness/information actions and the prototypditgusystems. 3,720 of these women
directly benefited from the training, counsellingle-working and education actions.

198. An example of the implementation of the afeeationed Project is the Program
“ISO EPICHIRO - Positive Actions for Working Woman HOSMIH" designed by
HOSMIH SA, of the Hellenic Ministry of Developmemntjth actions such as (a) Drafting
of Social Responsibility Standard, (b) Consultingpmort to working women of the
Organization, (c) Training of the working womentb& Organization, (d) Information and
awareness. More specifically, counselling suppas wrovided to women working in the
Organization to improve their self-knowledge an@ thalancing of the obligations of
professional and family life. In total, 366 groupdapersonal sessions were provided to 86
working women. Training was vital for the Projecidacontributed to the knowledge and
skills of HOSMIH working women, as it aimed to ceaonditions for upgrading their
work position and their working conditions. 6,44@ining hours were provided to 56
women. Upon completion of the Program, the StandzrdSocial Responsibility was
established, which allows integration of Equal Opwaties practices and behaviours,
according to European models. Therefore, it isfitlsé time that the Organization is bound
by the CSR principles, aiming at and contributingthe safeguarding of a creative and
reciprocate working environment free from discriation or unequal treatment of any
kind.

199. Conclusion of Memorandum of Understanding betwthe GSGE and the main
labour organizations (HFE, NCGT, HCPCM, ACCI) ahe iGreek Network for CSR to

facilitate women’s participation in employment aprbvision of equal opportunities for

their development within working environment (Atlser2 July 2006). In addition, a

Memorandum of Understanding was entered into betwde GSGE and the Greek

Network for CSR, for the further promotion of equabportunities between men and
women in enterprises (March 2006). This initiativas selected as good practice by the
European Network for CSR and was presented in tiua organization European

Marketplace Il on CSR (Brussels, 22 June 2006)ammpd to share experiences and
analysis of methods that promotion CSR policiesHoterprises.

200. The GSGE also participated in Actions of tlev@opment Partnership “ANTHISI”

(Cl EQUAL B’ Circle) in relation to the publicatioof the Project and its dissemination to
those involved in the promotion of governmentali@obn equal opportunities for men and
women. The Project intended to promote equal oppidi¢s and was an initiative by HFE
and the GSGE. More specifically, the GSGE was rngamiolved in information/awareness
actions on equality in enterprises, in the analgéigternational/European experience for
conditions and results of Social Dialogue, in thaplementation of the Interstate
Cooperation Agreement, and in promotion and propagactivities (i.e. leaflets, website).

201. From 1 January 2004 to 31 December 2005, 8@Hparticipated as partner in the
European Program “Full Inclusion of Women in thesBess World: Enhancement of
Female Entrepreneurship”, coordinated by the Natidfechanism for Women’s Rights of

Cyprus and partners from Germany and Poland (cdifign 80 per cent European

Committee , 20 per cent national sources). The gbtile Project was to inform citizens re:
the importance and benefits of women’s entreprestgioy as well as to strengthen women
as future business women through educational sesiina

202. The RSGE, within the framework of the ClI EQUAR’ Circle), coordinated
(among 21 partners) the Project “Actions on CommgatDiscrimination in working
environment by the DP ANDROMEDA". The goal of theofect was to design and
implement policies to combat discrimination notyoat agency and enterprise level, but
also to contribute to the abolition of stereotygmsiceptions and behaviours that preserve
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the phenomenon of discrimination within working eamments, as well as to promote the
presence of women in fields in which men outnumb@men and in new professions.

203. From 1 January 2005 to 31 December 2008, mitié framework of actions of the
Project “Scientific counsellor for the actions fprovision of services of specialized
training form women, designed by the GSGE” (OP “Hoyment and Vocational
Training”), the RSGE carried out 58 training sessidor 1,050 counsellors throughout
Greece on gender counselling. The training wage®léo the education of officers who
made Holistic Interventions for Women, on counselisupport, information, and provision
of e-services, organization and supervision ofRhgect. In addition, during this time, the
RSGE created an electronic system to support the®r providing online counselling and
results, so as to record counsellors’ work, safejude implementation of RSGE
counselling model as well as the quality of servipsovided.

204. From January 2005 to December 2007, the RS@Hin the framework of the
Program “Awareness of special population groupstign 1.4.1 Centres of Business and
Technology Development), with the co-funding by thellenic Ministry of Development,
designed entrepreneurship workshops for 200 worhéyitizca. Those women were trained
on the following topics: (a) Types of business, ®)st-Benefit Analysis, (c) general
information on the Greek economy, analysis of gmise environment, (d) Organization &
Administration of Small-Medium Scale Enterprises) Activity programming, f) Market
Research, (g) Basic Principles of Marketing, h) &ah principles — abilities/skills of
businesspersons, (i) Businesswoman — the Greekrierpe, (j) Connection of
businessperson and business idea, (k) Review o$iadss idea, (I) Investment philosophy,
(m) Decision-making, (n) Business Plan — Case study

205. The RSGE, within the framework of the CI EQUA: Circle (2005-2008),
participated as partner in the following proje¢ts. “Facilitation of Women’s Professional
Life without discrimination by Implementing Socidlime Program — Social Time
Program” by the DP “Reconciliation Interventionb) (‘Equality in Military Forces” by the
DP “ARTEMIS”, (c) “Equal Opportunities and developnt: Creation of a facilitation and
support mechanism for the inclusion of equal opputies principle in the employment
environment” by the DP “ANTHISI, Human Resource-BhuOpportunities”, (d)
“Innovative policies on employment and social pplét local level — Local Government as
supplementary mechanism of active employment psli@nd social politics” by the DP
“Convergences”, (e) “Social Amfiktionia” by the DPSocial Amfiktionia”, (f)
“Implementation of new working methods in cultuyaltifferentiated groups: Smart
Adaptation by enterprises and improvement of wormamigrants’ skills” by the DP
“Intercultural Administration and Technological Astations” and (g) “Observatory and
Structures Network for Empowerment of Economic lmrants and Refugees in the
Marketplace”.

206. From May 2005 to June 2007, the RSGE participatethé Provision Program of
Supplementary Support Services (SSS), within traméwork of Local Employment
Initiatives (LEI), by the Hellenic Ministry of Empyment. Its goal was to provide
Supplementary Support Services to unemployed wonhée. actions were designed in
cooperation with the Local Governments of the Ritefes of Attica, Evros, Magnesia and
Xanthi.

207. From January 2007 to September 2008, the R&&&igned the SSS Provision
Action Plans “Improvement of Conditions of Accessthie Labour Market for Vulnerable
Groups”. The Program aimed at the empowerment ahewy their preparation for the
labour market, their support in taking businesstidtives and their promotion in
employment posts. The services provided by the RS@fided: (a) employment
counselling, (b) learning of techniques for findiagjob, (c) specialized professional
orientation, (d) entrepreneurship support, (e) nmiation, (f) psychosocial support, (g)
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approach, information, awareness and activatiomtefested parties for their participation
in programmes for pre-training, training and proimotto the labour market, (h)
information on employment, institutional and leggdues, and (i) promotion, information
and networking actions. The actions were desigmedight Regions of Greece (Attica,
Central Macedonia, Thessaly, Epirus, Central GreeEastern Macedonia-Thrace,
Peloponnesus and Crete). In total, 2,820 women fibethe coming from the following
vulnerable population groups: handicapped persimmsiigrants, special cultural groups,
repatriates, special groups threatened by socigdlgion, long-term unemployed women
above 45 years of age, other groups of personattdmed by exclusion from the labour
market, other categories of unemployed women iasage sectors of high unemployment
rates.

208. As of June 2006, the RSGE has been carryingtlau Project “Expansion —
Improvement of electronic information interchangefthin the framework of the OP
“Politeia 11", by the Hellenic Ministry of Interiarlts goal is the preparation and creation of
“one-stop-shop”, by providing complete servicesurwselling, support and training for
citizens (www.ypathia.kethi.gr). The Project, thgbuts ongoing feedback and information
control, aims to utilize extensively informatiorckmologies and Communications via the
preparation and provision of network, support arfdrimation services to the citizens and
enterprises of Women Associations and enterprises.

209. The RSGE took part as a partner, from 1 J@@6 20 31 December 2007, in the
European Program INTERREG Ill B ARCHIMED “Women Business Support Growth

and Competitiveness — WBC”, coordinated by the dveti Chamber Network of Greek

Women Entrepreneurs (NCNGWE) and partners frony léadd Cyprus. The goal of the

Program was to inform public and local authorifieshe participant countries on benefits
arising from women'’s participation in economy, tm®vision of consultancy and know-

how services to women to enhance their participatiche economy and selection of good
practices, as implemented by small-medium entagripublic and local authorities in the
participant countries.

210 Regarding sexual harassment, the RSGE participatethe Research Project
coordinated by the European University of Cyprusci@l, psychological and vocational
effects of sexual harassment within working envinent in Cyprus” (research duration
12/2006-12/2008). In addition, the RSGE, in coopenawith “Village Films” organized
the avant-premiere of the mowvidorth Country(13 Dec.2006), which referred to sexual
harassment, rape and all kinds of violence exeadcamgminst women. Representatives by
Ministries, NGOs and Women Associations attendecatrant-premiere.

211 In 2005, the RSGE designed in total six studiesasshes in the field of women’s
employment under the title “National Policies onn@er Equality in Employment”,
“Bibliographic Analysis and Recording of Effects dlew Employment Opportunities for
Women, Improvement of Working Conditions and Prdomtof Gender Equality in the
Labour Market”, (c) “Study to support self-employmbefor women, accompanied by
realistic cases”, (d) “Study on Self-employment &rdmotion of Gender Equality through
Education”, (e) “Study on gender mainstreaming iimpyment policy”, (f) “Horizontal
Professional Demarcation in the Greek Labour Mdrket

212. The RSGE published 13 books on employmentta@dabour market: (a) “Under
Control”: Theories for Organization and Gender, 20(b) “Good Practices Guide of
Reconciliation of Family and Work life”, 2005, (&puide for Equality and Reconciliation
of Family and Work life”, 2007, (d) “Guide for Eglitg and Reconciliation of Work and
Family Life”, 2007, (e) “Counselling Guide on Emploent”, 2007, (f) “Guide for
Effective Job Searching”, 2008, (g) “Networking Haook”, 2008, (h) “Guide for
Counselling Synthetic Model on Gender Mainstrearhing008, (i) “Guide for
Entrepreneurship Counsellors. Business Plan foEgtablishment and Development of an
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Enterprise & Organization and Development of Wor@ganizations”, 2008, (j) “Step by
step Guide to Design Actions for Women and Actuatpioyment”, 2008, (k) “Good
Practices Guide on Holistic Interventions for Worhe2008, (I) “Procedure Guide for
Achievement of Measurable Indicators of the Projémt Women’s Integration in
Employment”, 2008, (m) “Women’s EntrepreneurshipieB Guide for Enterprises and
Unions”, 2008.

213. The General Secretariat for Life-long Learniofy the Hellenic Ministry of
Education and Religious Affairs aims at the proamotdf equal opportunities, women’s
participation in social enterprises and informatovision to women, the broader public
and groups that suffer from exclusion vis-a-vis @iy, employment and women’s
entrepreneurship issues. In parallel, within tleerfework of the OP EQUAL, it designed
the Project “Women’s Entrepreneurship and Intemeal Support System from the Social
Economy <DIONI II>" (observance of percentage ofmem benefiting in all partnership
actions) in cooperation with the National and Ewap Network for social economy and
with 30 Partners from Greece, Italy, France, etcaddition, the Partners of the DIONI I
Program, as well as the two Trade Houses that esdergm the Program, autonomously
or in cooperation, undertook promotion events @me-day events, information/awareness
events by the 15 Agencies that developed DIONI titrepreneurship Networks,
information events by the five Agencies that opsadtatDIONI Il entrepreneurship
Structures, open events and drafting of a threehtf@ymation event re: promotion of the
Women and Social Enterprises (Athens, 21-23 Jab5)20ts objective was to raise public
awareness on issues of social and women’s entreprgmip, alternative credit systems and
the promotion of partner-enterprises.

214. All programmes designed by MEO, aiming at cafimy unemployment and
enhancing employment, include special quotas fomams participation aiming at: (a)
acquisition of professional experience (internship) creation of new working posts for
the promotion of unemployed women in the labourkegand (c) creation of their own
enterprise. The MEO promotes women'’s employmermdjicipating in a series of actions
to promote women’s employment, as well as gendealéy in the field of employment, as
follows:

— From 2005 and onwards, the MEO has introducediassef innovations and goals
for women in all programmes such as: (a) Incredsading (at least 25 per cent) at all
employment programs of MEO to hire unemployed womven are mothers of at least one
minor child, (b) ability for new businesswomen, d@&d by MEO, to create their own
enterprise in their residency in cases in whicly tu@ mothers of an infant or take care of
disabled relatives, (c) inclusion of nursery schomdts in documents required for someone
to be included in new businesswomen funding prognes) i.e. 40 per cent of total funding
and (d) in all employment programmes, 60 per cémosts to be provided to unemployed
women.

— Both overall and sector goals of MEO Programs hasefocal point women’s
employment. For example, the funding programmeNew Freelancers in the field of
culture and environment (2005). Especially in iielatto the culture field, it mostly
addressed women able to develop business activityiff traditional products/activities-
focused professions etc). In addition, the curfantling action for partial employment of
10,000 unemployed persons in small family enteegridat employ up to three persons is
targeted primarily to women desiring access theualmarket on a part-time basis due to
family obligations.

— The removal of indirect discrimination, which preusly present in MEO, i.e. that
pregnant women or bedridden women were almostetiieas$ patients and generally unable
to work. From 2005 and onwards, pregnant and bddndvomen are not written off from
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MEO records, their unemployed time is regularly sead and renewal of their
unemployment card is executed automatically witlrequirement to appear in person.

— The insurance regulation, and more specifically ghavision of article 142, Law
3655/2008 and Ministerial Decision 33891/606/7-B&0upgraded mothers’ protection: (a)
special provision established for the protectionmmitherhood, i.e. six-month motherhood
leave in addition to the two-month pregnancy leamd the two-month pregnancy
bedridden leave provided by the Social Insuransétirie (Sll), (b) MEO provides women
a minimum wage allowance for this period of timel 40) In parallel and during this time,
employers may replace working mothers with an ueysa person, subsidized by MEO.
Therefore, mothers receive provisions equal to géhoffered in European countries,
safeguarding mothers’ protection.

215. The General Secretariat for Management of Canityn and Other Sources of the
Hellenic Ministry of Employment undertook a holistapproach to gender equality and
raising of women’'s employment (OP “Employment anaf@ssional Training” 2002-
2006). It developed a series of mutually-reinfogcimeasures and interventions, which
aimed at the equal representation of genders inanix development and the removal of
inhibitory factors and obstacles that exclude worfrem the labour market. OP actions
were focused on two basic axes: (a) affirmativaoast i.e. those that appeal only to
women and aim to remove discrimination or equabzrabf disadvantages which arise
from actions, behaviour or the institutional franoeky as currently in force, (b) the
implementation of mainstreaming principle, i.e. theegration of equal opportunities for
both sexes in all policies.

216. Within the framework of reconciliation betwefamily and professional life, and
aiming at the improvement of women’s employmeng, dperation of social care structures
for babies, infants, children, elderly and othepetedent persons was co-funded. According
to the data available in relation to such acti®@® social care institutions were co-funded,
and 65,000 persons benefited. In addition, appratety 1,900 persons were employed,
most of whom were women. It should be stresseddheng the fifty- second session of
the United Nations Commission on the Status of Wuantiee General Secretary made an
explicit reference to Greece and gender mainstmegnm the OP “Employment and
Professional Training 2000-2006".

217. Within the framework of the Regional OP selvatdions were designed and carried
out for the “Development of Women’s Employment dfatrepreneurship”. The objective
of such actions was the provision of support ferdievelopment of women'’s enterprises, as
well as the preservation and boosting of employmates for women in enterprises. The
actions appealed to businesswomen participatingereitis freelancers or within the
framework of existing individual enterprises, smakdium scale enterprises, micro-
enterprises, unions, etc. The actions were desigpddOSMIH SA. Almost 5,500 women
benefited from this Program.

218. Within the framework of the Cl EQUAL (B’ Cie), the following Projects were
designed to promote gender equality in the fieldeofployment, entrepreneurship and
adaptability:

- Project: “Empowerment of women’s employment throughovative methods for
access to the labour market” by the DP “KALLISTTarget-group: women. Its basic goal
is to deal with issues limiting women'’s labor sypglue to family and social limitations, as
well as those factors causing unfair labour treatragainst them.

— Project: “Holistic intervention in employment foretwork confrontation of
unemployment problem in the broader region of Risa@nd Western Athens”, by the DP
“Network for Employment (EMPLONET)". Target-groupmemployed persons that face
labour market access problems. Specifically: uneygd women, long-term unemployed,
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heads of single-parent families, unemployed eldéttybasic goal was to undertake actions
in order to assess the needs of the target grotpeoone hand, and on the other hand to
promote gender equality and develop an active eynmat policy to abolish professional
discrimination in the broader area of Piraeus arbtéfn Attica.

- Project: “Innovative employment and social policied local level. Local
Government as supplementary mechanism of activdogmgnt and social policies”, by
DP “CONVERGENCES". Target-group: vulnerable popigiatgroups. Its main objectives
were: (a) improvement and modernization of so@alises offered by local government to
citizens, (b) creation of new jobs in the fieldsofcial services and (c) provision of services
to vulnerable population groups in harmonizatiothveictual needs of such groups.

— Project “sinPRAXIS — Cooperation for employment” P “sinPRAXIS -
COOPERATION FOR EMPLOYMENT". Target-group: unempégymen and women. Its
basic goal was to create innovative methods andipes, through use and enrichment of
existing knowledge and experience, by implemenpiigt action including all factors of
the “employment triangle”, i.e. employment servicesmployment agencies and
unemployed men and women.

- Project “The modern access gate to the labour ratike DP “AISCHINIS”.
Target-group: unemployed men and women, immigrae{satriates, refugees. The basic
goal was the creation of a functional and usefudcéms gate to the labour market”,
technically supported by an internet-based jobcteaystem used by unemployed persons
and enterprises, to facilitate labour market ac@ass achieve a better balance between
labour supply and demand.

— Project “Next station: labour market” by DP “EPI ODRHON". Target-group:
young men and women. Its primary objective was ¢ngpowerment and professional
integration of young educated people, through imgletation of a series of actions to
substantively upgrade the services provided byas@gjencies and NGOs and supplement
existing systems and structures, emphasizing t@mgeips’ needs.

— Project “Entrepreneurship on the frontiers” by DROCAL FRONTIER
COLLABOURATION — TOMES". Target-group: women in thdunicipality of Evros.
The main goal was the promotion and support of woimethe Municipality of Evros re:
the development of entrepreneurship via periphetatiated agencies and people taking
advantage of new technologies.

— Project “Development of entrepreneurship activity ‘ulnerable social groups,
using Olympic and sports facilities”, by DP “Pody@pic Business Partnership”. Target-
group: unemployed young men and women and disgi#esbns. Its primary goal was the
promotion of target-groups’ business activity vee wf sports and Olympic facilities.

- Project “Creation of new innovative tourism enté&es by unemployed graduates to
attract tourists from Europe” by DP “INNO-NEW INNGMIVE ENTERPRISES FROM
YOUNG TO YOUNG". Target-group: women, unemployed rmand women, young
graduates and non-graduates up to 35 years oltadmasic goals included: a) fostering of
entrepreneurship spirit in young men and women tfa@ creation of small flexible
enterprises providing qualitative and innovativevees to support small tourist units in
isolated areas of the beautiful South Aegean islahjl stabilization of new working posts
for young people of the areas and c) creation cd@peration network among enterprises
that offer innovative and high-quality services ealing to European youth.

- Project: “Support Network of Social Economy Enté&es in Southern and Eastern
Athens” by DP “DIEKO - SUPPORT NETWORK FOR SOCIALCBNOMY
ENTERPRISES". Target-group: women. Its primary goak the creation of an innovative
incubator for new social economy enterprises, wtsbhll provide complete services on
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information, training and consulting support of pguwomen/ future businesswomen, as
well as support for establishing new social eniegs:

— Project “CRESCENT” by DP “Kaleidoscope”. Target-gpo unemployed men and
women, young people, women, disabled people. Wéference to tourism in the
Peloponnese, it was noted that, mostly duringabedecade, tourism has reached “massive
dimensions”. However, it has decreased, with negationsequences for the economic
growth and employment in the Region. The basic gl to reverse this trend, trying to
deal with employment especially for target groupsl ahe local social and economic
development in general, with proper configuratiasrganization, management and
promotion of the cultural/ environmental richne$she Region.

— Project “Social Economy in Greece: framework, podit attempts and support
structures” by DP “SOCIAL-ECO.GR". Target-group: mwen, disabled persons,
immigrants, repatriates, refugees. Its basic g@a te boost the philosophy and practice of
social economy in Greece.

- Project “45-64 RETURN” by DP “SOCIAL ENTREPRENEURSM. Target-
group: unemployed men and women, women, low-leegispn recipients, persons under
primary pension, lonely persons. Their primary goak to support adults above 45 years
of age that face social exclusion or exclusion fitbm labour market. Support is focused in
re-integration into the labour market through depebent of approach, counselling,
training and development of social entrepreneursttgols, methods, studies and
researches).

— Project “Model areas and promotion systems forldifg learning in labour
practices” by DP “KNOW-HOW?". Target-group: unempéay men and women, women,
elderly, employees. Its basic goal was the devetopinof model areas and integration
systems for lifelong learning in employment pragsicso as to expand adaptation skills of
employees in small-medium scale enterprises intioeldo economic and labour needs,
especially for those employees that face discritiona inequalities and insecurity
regarding their job.

- Project “Equality in Military Forces” by DP “ARTEM". Target-group: women in
the military forces. Its primary objective was tntribute - through observation
mechanisms and special pilot actions - to the reinof/prejudice re: women's fighting and
administrative skills leading to professional sgatéon based on gender and to render
equality applicable at all hierarchy levels.

— Project “Equal Opportunities and Development; Goeadf a Facilitation & Support
Mechanism for Integration of the Equal Opportusiti€’rinciple in Employment
Environment” by DP “HUMAN RESOURCE — EQUAL OPPORTUNES (ANTHISI)".
Target-group: women. Its basic goal was to contebto the creation of terms and
conditions that assist creation of more enterpniegarding equality in employment and to
support, though exemplary interventions, the coeatbf an effective implementation
environment for substantive actions on equalitgriterprises.

219. As far as awareness and information on comdpatiscrimination is concerned, the
Hellenic Ministry of Employment and Social Protecticarried out a series of gender
mainstreamed actions. More specifically, within tfimmework of the Combating

Discrimination Community Action Program, in 2007 iaformation event took place for

Social Labour Inspectors in Thessalonica in refatmthe new legislative implementation
framework for the principle of equal treatment. Mapecifically, the seminar was related
to the implementation of Law 3304/2005 on “Implenagion of the equal treatment
principle regardless racial or national origin,gin or other beliefs, physical disability,

age or sexual orientation” and Law 3488/2006 onglementation of the principle of equal
treatment between men and women in relation to sscoe employment, professional
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education and development, working terms and cmditand other relative provisions”. In
addition, an information campaign took place in éth by distributing leaflets on the
legislative framework against discrimination (LavwB0&3/2006 and Law 3488/2006).
Furthermore, several actions were taken in the gefidld, such as: (a) Creation of TV
spot on multiple discrimination faced by women “Wamts equality in action” and (b)
realization of a research on regional level: “Equapportunities on insurance,
representation, entrepreneurship for women in rarebs that are affected by the new
common rural policy (Designed by the Pan-Hellenionfederation of Agricultural
Cooperatives Union (PCACU)).

220. The Hellenic Ministry of Development with thdramework of OP
“Competitiveness” undertook several actions for hanresource enhancement, which
addressed women employees and businesswomen. Aanhimggrading their skills and at a
more effective adaptation of female human resousogoing training programmes were
designed in the field of processing and servicdg®e fprogrammes were organized by the
sectoral institutes of the Hellenic OrganizationSshall and Medium-scale Industries and
Handicrafts (HOSMIH). 6,709 women, either employeesfreelancers, benefited from
such actions. In addition, 7,558 businesswomen wraiaed through the Program “Go-
online” on new information and communication tedogies to become acquainted with
business abilities that internet and e-commerce offgy. Finally, 2,291 women benefited
from the attempt to upgrade the skills of Greeleagsh and technology manpower, as well
as to upgrade women researchers’ networking to p®requal opportunities in Research
and Technology, via the Programs PENED, IRON, ENHBBR Human Networks.

221. Hellenic Ministry of Economy and Hellenic Mstiy of Interior: the OP
“Information Society” co-funded training programmei® new information and
communication technologies. Those programmes wel@ed to training of women on
basic or advanced information skills 30,810 and03,Zvomen benefited from such
programmes, respectively.

222. The OP “Human Resource Development” by thdeldi Ministry of Employment
for 2007-2013 has stipulated women’s empowermentwell as the promotion of their
equal access therein (i.e. provision of motivatiomenterprises and motivation of social
partners to develop initiatives for gender equalitghe workplace, development of inter-
enterprise structures for reconciliation of famalyd professional life, review and upgrade
of active employment policies, etc). It is shoukl diressed that the OP guarantees that the
percentage of registered unemployed women who shaliefit from this active
employment policy will be 25 per cent of the tomimber of unemployed women. In
addition, several actions have been stipulatedrdagg women’s employment promotion,
such as: (a) in enterprises funded within the fraork, assignment of targeted training for
acquisition of working experience, (b) Empowermantions for women’s participation
(either as businesswomen or as employees) in snadium scale enterprises, (¢) Actions
for assignment of women researchers in enterpri@@sEmpowerment of NGOs with
women participating so as to develop informationnts on employment and
entrepreneurship, (e) Reconciliation actions betwfaenily and professional life, as well as
removal of professional discrimination, etc.

223. The OP “Competitiveness and Entrepreneurship”’the Hellenic Ministry of
Development from 2007-2003 has stipulated actioms fleveloping women’s
entrepreneurship. More specifically: (a) Entrepuesbip programmes for women —
funding for new enterprises, (b) Empowerment of waim entrepreneurship through
support structures and tools and (c) Empowermentarhen’s enterprises in the field of
social economy, including activities and initiativeharacterized with clear social purposes,
such as care services for citizens and life quaétywironmental protection and cultural
development.
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224. The ERC by the Northern Aegean Region in caadjon with the GSGE organized
on 30 July 2008 an event on “Strengthening of Wdmdintrepreneurship within the
framework of NSRF 2007-2013".

225. The Region of lonian Islands, from 2005 to @@signed some actions for the
promotion of women in employment, either throughu@selling Programs or through
subsidizing development of women’s entrepreneursBipe thousand one hundred and
forty (1,140) women benefited from such actionsetdy, it should be mentioned that the
Region of lonian Islands undertook the followingstoengthen women’s entrepreneurship:
(a) provision of financing and initiatives to dasigounselling actions for employment and
entrepreneurship (some of those actions were tkltdethe provision of counselling
services to special population groups, such uneysglomen and women, Roma, and
others, (b) Development of actions promoting worseemployment, either through
Programs for Acquisition of Working Experience (SFB) or through financing of
enterprises to create new working posts and fimgnof new freelance occupations and (c)
designing of actions to develop women’s employnagt entrepreneurship.

226. The Hellenic Committee for UNESCO from 2006208 participated in the DP
“KALLISTI” (CI EQUAL) aiming at the improvement ofvomen’s presence in labour
market, as well as at contributing to regional demment. The Association of Interbalkan
Women'’s Cooperation Societies participated in ttmgFam, which in cooperation with the
National and Kapodistrian University of Athens awith a number of other agencies
formed the Planet network. Within this frameworkiesearch was carried out on the issue
of women’s unemployment (interviews in a sample360 persons) and the factors that
affect the national unemployment percentage for ewnThe results of the first phase of
the Program were published. Next, through contagth agencies, businessmen and
regional administrative representatives in North@reece, some employment possibilities
were identified. In addition, the Hellenic Commétor UNESCO organized a workshop in
Didimoteicho (Northern Greece, 17 March 2007) omgfort of women in employment
through innovative opportunities for their enhaneemin labour market”. The workshop
has been also organized by “Ergani”, a Support i€eftr Women’s Employment and
Entrepreneurship. In addition, in Athens (20-22y 2007) a meeting of the Coordination
Committee of “Femmes Chefs d’Entreprises Mondial@sjanization was held in Athens,
with the participation of 15 persons from Tunidiance, Italy, USA, Cameroon, United
Kingdom, Argentina and Greece. Within the framewofkhis meeting, the plan to take on
some actions in view of the 51st Global Confereaté¢Femmes Chefs d’ Enterprises
Mondiales”, in Buenos Aries (9-12 Oct. 2007) wapraped.

Social partners actions

227. The Athens Chamber of Commerce and IndustG§QA has, from October 2004 to
December 2006, coordinated the Project entitledh d®egrated Mentoring Plan for the
Local Effective Management of Employment — IMPLEMBEXN IMPLEMENT Project has
been a pilot project aiming at confronting the irctigaof reconstruction in the fields of
Tourism and IT-Communications on women’s employmamd professional development
within the Region of Attica. More specifically, thProject aimed at improving knowledge,
skills and capacities within the jobs in thesed#llt also attempted to prevent women’s
unemployment therein, and to improve their professi status, by implementing a set of
activities: (a) Establishment of new systems andlstofor professional adaptation,
development and progress, through the design amementation of an integrated
programme of mentoring; (b) Establishment of exgmres and good practices in
innovative systems and methods involving women’sfgssional development and
empowerment; (¢) Awareness and utilization by gmises of the special characteristics of
working women, as their competitive advantage; @jdExpansion and dissemination of
policies to strengthen the skills of personnel aandpromote equal opportunities in
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employment and career. Upon the Project’'s compietarticipating enterprises had been
converted into organizations of learning, empowgdnd developing of their personnel, in
particular their women employees.

228. From December 2003 to June 2008, ACCI pasteip also in «Alkistis» Project,
which was implemented by DP «Network for the Eliation of Women’'s Social
Exclusion» within the framework of EQUAL CI. Projeactions aimed at an integrated and
multi-level intervention for the elimination of wam’s social exclusion, focusing on the
creation of equal opportunities for women who fihdifficult to integrate or re-integrate
into the labour market, on the removal and elimarabf gender stereotypes in the family
and on the promotion of new standards in organizmgployment in the direction of the
reconciliation of family and professional life. T$juthe following actions have been carried
out: (a) Establishment and operation of four cenfog equality, in Athens, the Region of
Epirus, the Region of Western Greece and the RegioNorthern Aegean. Their main
objective was the creation of one-stop shops arglstop solutions for a number of
women’s issues to be dealt with within a friendhdaccessible environment; (b) Removal
of stereotypes on women'’s social and professiaafls; (c) Information/awareness-raising
in gender equality issues. Special emphasis has pé&ed on the information and
experiential training of young people on issue®inwng role allocation within families and
on the elimination of domestic violence and triigy; (d) coordinated and multi-level
support intervention to groups characterized bisppeonditions of social exclusion, such
as victims of domestic violence, women immigramtsmen refugees, single-parent family
leaders, victims of trafficking etc.; (e) Establishnt and operation of a «Network of
Counsellors» against the social exclusion of wormrese counsellors have staffed the
established structures, whilst a part of their mekvhas become a «Mobile Counselling
Unit» which has paid a number of visits to a humbereek cities to inform and raise
awareness on equality issues; (f) Strengtheningmetion and development of new
flexible employment forms; (g) Establishment an@mion of a «Network of Social Work
Volunteers», the members of which have been traitedoffer their services to
organizations that work with women and families @adndividuals who are in need of
support on family issues; and (h) the creation whming package on equality issues.

229. The Hellenic Federation of Enterprises (HF&9 participated in the implementation
of a Memorandum of Understanding signed betweemN#tevork and the GSGE, aiming at
informing, raising awareness of and mobilizing emtises to develop and disseminate
policies for equal opportunities between men andnew. In particular, the following
actions have been implemented:

(a) Surveys / studies: (1) A comparative studyecord good practices and public
policies at EU level; (2) A survey of an appropgiaiepresentative sample of human
recourse managers, to study their beliefs andudést relating to the effectiveness of
applicable gender equality policies and practid83; Gathering of legislation with the
applicable legal framework on gender equality witlémployment environments in
general; (4) A study of the international and E@ap experience on the conditions, the
implementation terms and the results of Social @jak on issues of Equal Opportunities,
within working environments; (5) An assessment gtiad specific support structures of the
principle of equality; (6) Creation of a Roadmap féender Equality within Working
Environments.

(b) Information / Awareness Raising: In the framekvof its ongoing efforts to
promote and implement the concept of equality witBreek enterprises, HFE features and
promotes the concept of equality making refererioats annual activity reports and to its
monthly Newsletters for Employment, addressed t® ihembers, mentioning all
developments, at national and European levelgjnmgléo gender equality in employment.
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(c) A special event was held on «Equality in Empheyt», aiming at highlighting
the barriers and the problems in Gender Equalitylémentation within enterprises, the
armed forces and the mass media, as well as thedGB&tRbution to the removal of these
barriers.

(d) In parallel, HFE has created a special modutditied: «Equality in
Employment» which has been uploaded on the HFE iteefy®vw.sev.org.gr).

(e) In cooperation with GSGE, HFE has featured itm&itution of Business
Excellence «The Best 5 companies in Equal Oppditss. This is an integrated prize
awarding system which was held in Greece for th&t fime, on a pilot basis, aiming at
identifying and awarding prizes to enterprises #ygily best practices for the promotion of
equal opportunities within working environments aatla second level, at giving «good
examples» to all enterprises in order to improegrtbperations in this field.

230, HFE has been the leader of two EQUAL CI Projects, DP «ATHINA» and DP
«ANTHISI». The first Project studied the removal discrimination and stereotyping
within the labour market, especially for technipabfessions and the creation of the role of
an Equality Counsellor for enterprises. The sed®raject aimed at creating an innovative
mechanism to facilitate and support gender maiastneg within working environments
and for the implementation of notable exemplaryomst for mainstreaming of the principle
of «equal opportunities» in enterprises througlir theman resource management systems.

231. The Greek Network for CSR has, from 2005 t@&0done the following: (a)
actively participated in related initiatives thavie been developed at European level by
CSR Europe; (b) cooperated with EC experts foritf@mation of the Network itself and
its members, on the recent developments regarddmglay equality at EC and European
enterprises level; and (¢) was mandated by the difiniof Employment to implement a
Project which provided for the creation of an inative tool for the assessment of gender
equality policies applied by Greek enterprises. $aiel Project included the identification
of a corresponding tool at European level, its dtation into Greek, and its localization.
For such purpose, two workshops were organizeddstt by 20 people, during which the
issue of equal opportunities was thoroughly disedss

232. In the framework of developing new forms ofpémyment organization, social
partners have annexed to the 2008-2009 NGCLC aefrark-agreement on teleworking,
the promotion of which is anticipated to contributethe harmonization of family and
professional life and the strengthening of womesrigployability. In this context, HFE has
participated in the elaboration of a special stodyeleworking.

233. In 2008, the National Confederation of GrealadE implemented the Project:
«Ermeion - Life Long Education Programs», involvthg education of traders, employees
of trade enterprises, as well as of other workersnemployed, on issues related to trade
and entrepreneurship. Women'’s participation in tRi®ject was important, as they
accounted for 60 per cent of all trainees. Furtltoeenwithin the context of the Account for
Employment and Vocational Training, which is finadcby (mostly) employers and
employees, programmes on employment and vocaticaialng have been included, where
women participate at a rate of 60 per cent, forghgose of balancing women’s reduced
participation rates in employment.

Non--governmental organizations actions

234. The Women's Rights Union (WRU), via its remmsmtive in the National

Committee for Human Rights (HCHR), has proposedtadd to and amendments of Law
3488/2006, for the purpose of better applying thelErective and the Greek Constitution.
HCHR Plenary adopted such proposal and submittedséime to the Ministry of Justice,
political parties and all the parliament membenstifrermore, upon an invitation made by



CEDAWI/CIGRC/7

the Ministry of Employment and Social ProtectiorNGOs for the implementation of ESF
and the Ministry’s Programs, aiming at «fightingatimination in employment and the
labour market», WRU undertook the implementatioranfAction Plan entitled «Fighting
gender discrimination in the labour market with éags on sexual harassment», from July
2007 to June 2008. This Program closed with a @yeedent entitled «Gender equality and
fighting of sexual harassment: EU policies» (9/6/2)0

235. In 2005, the Hellenic Young Women’s Christiassociation (YMCA) participated
in Action 1l of EQUAL CI, Project: «xDESMOS - Equbt». It carried out some
experiential seminars for the demonstration andedisnation of know-how acquired
during the operation of its Employment Centre fooén in Athens, a structure that
provided integrated supportive services to emplayrseeking women. Five cycles of
experiential seminars were realized, attended byre§zesentatives (professionals and
volunteer men/women). YMCA has also issued a RralcGuide for Good Applications in
the Counselling of Women’s Employment (an aid ftiteo professional NGOs and other
Legal Entities of Public Law). Furthermore, YMCArpeipated in the Program entitled
“+PRAXIS — Cooperation for Employment”, its Leadd?artner being NOSTOS
Organization for Social Integration (2005-2007). €W Greece has also undertaken the
following: (a) they have established a service foe reception of unemployed and
supported these persons with information matenmlemployment issues; (b) they have
organized a special course which included an (18)hthematic workshop and (7-hour) on
the job training, aiming at covering the trainingeds of reception employees working with
all participating Centres of Accompanying Suppogn&es on issues relating to the
reception of unemployed; (c) throughout the prgjebey approached a total of 20
enterprises and informed employers on practicemptiog corporate social responsibility,
using pilot tools of counselling and informationt) ¢they received 220 women, from June
2006 to December 2007, 130 of whom were admittetthénprogramme which applied the
tools of mobilization measurement and “hidden teénThe six less motivated thereof
were placed for four months in enterprises selebteBEmployment Counsellors. 49 among
them found a job which was relevant to their qigdiions. In the context of “Actions to
Strengthen Employment with the Active Participatiami NGOs”, YMCA Greece
implemented during 2007-2008 five Action Plans. Adlan activities involved the
enhancement of employment of young women. Direoebeiaries of plan activities were
unemployed young women who were registered with Manpower Employment
Organization.

236. For the promotion and empowerment of women in eympknt, the Union of Greek
Women (UGW) participated in the following Progranfa) OP “Integrated Actions of
Urban Development at small local zones” (2005), 9 “Vocational Training and
Employment” (Measure 5.3 — Integrated Interventionfavour of women) (2005-2006). In
parallel, in 2007 UGW cooperated with the Institide People’s Training and organized a
one-day event entitled: “Jobs for all”.

The Greek Ombudsman’s actions

237. The Greek Ombudsman is an Independent Authoritistexgd in the Constitution
of Greece (article 101A). Its main assignment is ibbermediate between public
administration and citizens for the protection dfe tlatters’ rights, observation of
legalization and combating of maladministrationlL.a094/2003). The Greek Ombudsman
has been assigned as competent agency for obsahengnplementation of the equal
treatment principle in private and public sectoithvthe participation of LIC in the private
sector. Every public authority that receives charfpe infringement of such law addresses
them to the Ombudsman. In case of infringement@teek Ombudsman shall intervene to
resolve the dispute, which - in case of failures atddressed to the competent bodies for
execution of disciplinary control, since there ia actual infringement. The Greek
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Ombudsman shall submit to the Greek Parliamenti &man its Annual Report in March,
a special report on gender discrimination. Thisoreghall be communicated to the GSGE
as well which will use this data as a foundationife recommendations and interventions
on monitoring of implementation of the legislation gender equality and the promotion of
legislative measures on its substantive implemimtat

238. Education of Greek Ombudsman’s employees: iwithe framework of ongoing
education of its employees, in order for the Gr&skbudsman to be consistently updated
on community and other proceedings, some Ombudsnanployees participated in legal
education on equal treatment of genders (orgapizaif the ERA Conference Centre in
Trier, Germany), in conferences on gender equaliych were held abroad, and also
participated as lecturers in training circles ofblRu Administration Senior Officers
(organizations of NCPALG Training Institute).

239. Research on reports: The Gender Equality €eftom its establishment (May
2008) up to the end of 2008, received 155 repontsumequal treatment in the field of
Directive 2002/73/EC. The respective reports fad2@0ere 24 and for 2006 (from October
when the law was set into force up to the end efytear) 11. It should be stressed that
during the first quarter of 2009, such reports rms@50. From June 2008 to December
2008, one third of those reports were submittedm®n who claimed unequal gender
treatment against them, mostly due to denial tprogided with parental leave from their
service or due to denial to be provided with benieffiregulations that apply to women or
mothers (i.e. subsidy programme for new freelanbgrMEQ). In addition, the reports on
unequal treatment due to gender or family statu® &) 66.13 per cent on working terms
and conditions, (b) 12.90 per cent on access tdayment, (c) 8.06 per cent on vocational
education/ training, d) 6.45 per cent on terminmatidd employment status, e) 4.84 per cent
on employment and f) 1.62 per cent on vocationalise progress. As far as the types of
discrimination abolished by Law 3488/2006: (a) 4ger cent of reports were related to
indirect discrimination, (b) 15.71 per cent werkated to maltreatment due to motherhood
leave, (c) 14.29 per cent were related to indiddstrimination, (d) 12.85 per cent were
related to maltreatment due to parental/child ngpleave, (e) 4.29 per cent were related to
sexual harassment, f)2.86 per cent were relatedaltreatment due to gender and g) 1.43
per cent were related to multiple discrimination.

240. Information actions: (a) release of Specialndal Reports by the Greek
Ombudsman, as a promotion agency for equal treat(ire®reek and English), (b) release
of information leaflet “We defend men and women@gual treatment in labour”, in
December 2008, which appeals to employees, vo@tteainees and those who search for
a job, (c) operation of a special webpage “The Qusman for Equal Treatment” in the
Ombudsman’s website, (d) special entry “The Ombwdsfor Unequal Treatment”, in its
Electronic Information Sheet, issued every threentimg, is uploaded on the Ombudsman’
webpage and sent by e-mail to more than 600 recgie) meeting among Gender
Equality Circle officers, representatives of tracle@ons and NGOs activate re: gender
equality issues and the protection of women’s gght

241. Cooperation between the Greek Ombudsman aDdvithin the framework of Law
3488/2006. For the first time, an institutionallgtige cooperation structure has been
established between LIC and the Greek Ombudsmarre Mpecifically, according to
paragraph 8 of article 13, Law 3488/2006, labowgpéttors are obliged to inform the
Greek Ombudsman on charges related to gender rdisation in labour and submit the
results of their inspection. Furthermore, the Gr@ekbudsman is assigned to draft its own
research and form the final resolution of the chaiithe ultimate goal of such cooperation
is to establish an effective extrajudicial routeoimler to restore equal treatment between
men and women in the workplace as in Greece, digtation victims are reluctant to
undertake legal proceedings.
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Reconciliation of family and professional life

242 The assignment of the competency for the operatfstate nurseries to LGOs was
carried out by virtue of three Laws (Law 2218/94w 2288/01 and Law 3106/03) between
1994 and 2003. The transferred nurseries now apexatmunicipality and community
PLLE, according to article 239, Law 3463/2006 (G.®. 114), Municipality and
Community Code. During the discussed period, thiplias to 1736 structures of
Municipality/Community Children and Infants Nurssioperation, with capacity of 78,272
infants and children (from eight months to the afje&ompulsory registration to primary
education). A great number of such institutions evereated within the field of the OP
“Employment and Professional Training” of the C’EE$ased on the rationale that such
social institutions facilitated women’s employmenhie actions and programmes presented
herein also contributed to the reconciliation obfpssional and family life, and to the
change of stereotypical child rearing roles.

243. The Network for the Elimination of Women’s & dExclusion — in which several
agencies, including the GSGE, participated - desighe Project “ALKISTIS”, conducted
in four regions of the country. The basic goal ke reconciliation between family and
professional life for men and women through: thevjgion of counselling and support
services to employees who are responsible for dEgpgnmembers, the removal of
stereotypes on gender roles within the family amel promotion of new standards for
labour organization aiming at the reconciliationtafget groups’ family and professional
lives. Four Family Support Centres, a Network o€ti8bWork Volunteers, a Network of
Gender Equality Counsellors and Mobile Counsellidgits for families with special
exclusion problems were created, as well as anceefor Social Work Volunteers.
Within the framework of the separate actions of Bnegram in which GSGE participated,
the following events were organized: (a) a two-dapference on counselling are: family
and employment followed by the presentation of rewproaches, methodologies and
counselling tools, and (b) conference on the rediation of family and professional life.
In addition, an equality plan on “Gender Mainstr@agnin flexible types of employment in
a small-medium scale enterprise: implementatiorhodidlogy and anticipated benefits to
enterprises and their employees” was designed.

244. During 2005 to 2006, the RSGE, an agency sigest by the GSGE, designed, as
coordinator agency, the European Program “EquatnPex: Review of Men’s Role in

Labour and Private Life”, which aimed at informatiprovision and awareness-raising,
mostly of men and fathers, on the necessity toreits and harmonize their professional
obligations with their family life. Greece, PortugaPoland and Cyprus were the
geographical areas covered. Within the frameworkhef Program, the following actions
were conducted: (a) a leaflet and a poster werdighga in Greek, English, Polish and
Portuguese, (b) a TV and radio spot was issuedetisa@ educational games for infant and
adolescent students, (c) seminars were executetFather's Role on Reconciliation of

Professional and Family Life”, in Herakleion andtri@a, with the participation of local

interested parties, employees’ and employers’ mpratives, teachers and NGO
representatives, etc., (d) a European Conferensecaaducted on “Gender Equality and
Men'’s Role in Labour and Family: Trends and Spdauta” on 10-12-2006 in Athens, (e)

a research was carried out on “The role of fathersounterbalancing professional and
family-private life” and (f) a handbook in Greek darEnglish was provided on the
reconciliation of professional and family life.

245. In addition, the RSGE participated as a partmehe European Program “Gender
Equality: a Responsibility of Both Sexes”, which sva@oordinated by the National
Mechanism for Women’s Rights from Cyprus, during02€006. It was related to
information provision and awareness-raising of ubpinion on the necessity and benefits
of men’s participation in the promotion of gendguality.
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246. Within the framework of the Regional OP of the C3IE(2000-2006) several social
care services were funded in 13 Regions of the tepuBuring this period, 1,250 social
care structures were created and operated for 7haies, infants, and children, elderly
and disabled persons. Apart from the direct bertbfitt arises for employed women,
because of the diminution of family obligations,ist stressed that such structures offer
employment to almost 5,052 employees, mostly women.

247. Within the framework of the Cl EQUAL (B Circle) tHellowing five Projects were
conducted by EQUAL Development Partnerships:

— The Project “Facilitation of women’s professionde Iwithout discrimination by the
implementation of social shifts” by the DP “Intentmn of Reconciliation”. Target-
group: women and persons that face difficulties lgsimng family and professional life.
The basic goals of the Project were the followifa):implementation of social shifts in
existing groups of Social Care, (b) operation opmurt structures for women’s
employment and (c) awareness-raising of enterprisgtemployed women, employed
and unemployed women, to eliminate patterns coimugigender roles.

— The Project “Network of social solidarity for theconciliation of family and
professional life” by DP “Zefksi”. Target-group: ween, persons with disabilities, persons
that face difficulty combining family and professa life, self-employed persons in small-
medium scale family enterprises, unemployed personsmderdeveloped areas, etc. The
Program’s main goals were the following: (a) to mode - within a framework of
supportive actions - equal management of familyigalilons between men and women,
emphasizing the double role of the employed womadh laousewife and (b) to support
active free time of employees through the orgaminadf a social solidarity network, while
in parallel supporting vulnerable social groupsiittyoducing the principle of interactive
social provision.

— The Project “Family on Top” by the DP “Right to Féyh Target-group: women,
persons that face difficulty in combining family caprofessional life, parents of single-
parent families. The main goal was to prepare emaleément an overall approach to redress
the parameters that inhibit the reconciliationarhfly and professional life.

— The Project “Alkistis” by the DP “Network for thelifhination of Social Exclusion
of Women”. Target-group: victims of domestic viobenand international trafficking in
human beings, heads of single-parent families, gmsrsghat face difficulty combining
family and professional life, immigrants and ref@é&d immigrants. The main object of the
Project was the establishment and operation of Faumily Support Centres in 4 Regions of
the country (Attica, Epirus, Western Greece & Nokdgean), whose main object was the
provision of counselling support and informatioméestop shops) and service (one-stop
solutions) re: a series of issues related to menvaamen employees. In addition, it aimed
at the removal of stereotypes related to womentsasand professional roles, at the
information provision and awareness-raising on kyuasues within the family, as well as
the enhancement of new flexible types of employment

— The Project “Family Assistance” by the DP “Familysgistance”. Target-group:
persons that face difficulty combining family antbfessional life. Its main goal was to
contribute to the support of employees with fampipblems, through the provision of
services of social character.

248. During 2005 to 2008, the women’s organizatikssociation of Women’s Rights
(AWR): (a) organized a public dialogue (16 May 2P “The harmonization of
professional and family life for men and women:iséagion and practice”, (b) within the
framework of the interstate programme by the Assomi of North Europe Women,
special consideration was given on the harmonimated family and professional
obligations, from social and legal point of view, four countries (France, Greece, ltaly,
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Portugal) and (c) it participated with recommenalagi and elaborations to the Conference
held by the EWL Hellenic Delegation on “Who doesalie take care of? Equal
Opportunities in the combination of professiona&ksonal and family life”.

249. In 2007 the UGW organized an open Pan-Hellemioference in Athens on:
“Harmonization of family and professional life”. 12008, it organized two student
competitions with primary education children on ffBient-Equal-Beloved” and “My
father and I, as well as a one-day event on “Tle¢her and father’s special role today”.

250. The EWL Hellenic Delegation organized: (a)laternational Conference with the
participation of the Organization for Mediation amdbitration on issues related to
participation in collective negotiations, as well # facilitation of persons with family
obligations, and (b) a European Conference, inabollation with the NGO “Initiative
Woman & Health” on: “Who does really care? Equalp@unities in the combination of
professional, personal and family life”.

251. The Hellenic Social Assistance, by participgtin a CI EQUAL project aiming at
reconciliation of family and professional life, dgsed a respective Document with
opinions and proposals.

Article 12. Health and family programming

252. The promotion of reproductive and sexual heaftwomen is a crucial factor for
their empowerment and equal participation. The n@ammunity and international
directives and commitments on health, provision roédical services and family
programming indicate the need for respective aiglyssearch and action per gender and
set the equal development of men and women asraprigoal. The connection of health
issues with social conditions calls for taking wfiatives and the drafting of actions for the
promotion of women’s health and rights in thisdiel

Public administration actions

253 The GSGE in cooperation with the Hellenic Assooiati for Supporting
Osteoporosis Patients published an informatiordeafs-a-vis recognizing, preventing and
combating osteoporosis. Such release constitutes &BGE policy on gender
mainstreaming in public health.

254. From June 2006 to October 2008, the RSGEcjzated as partner in the Project
“Promoting Women’s Health and Safe Motherhood — VVAHEH", within the framework

of the Program INTERREG Ill B ARCHIMED. The goal tfie Project was to inform
women, especially in island and remote areas, aftthand motherhood protection issues
(uterine and breast cancer, breastfeeding, etc)tlaid access to information on health
issues. The actions of the RSGE Program: (a) rewprdf data on women’s health
condition in Greece, (b) Drafting of an informatiand awareness campaign entitled “You
can take care of your health: Talk to your doctofhis information and awareness
campaign included the printing of 110,000 leafteishe following thematic units: “Cancer
Prevention”, “Pregnancy — Motherhood”, “Sexual Bébar” and “Menopause”, as well as
the printing of 6,000 posters which were distrillute hospitals throughout Greece, (c)
drafting of events and mobile information & awaremeaunits for women’s health and
protection of motherhood, in cooperation with medligersonnel and local hospitals, also
supported by other local agencies in cities arldgals of the following prefectures: Lesvos,
Rodopi, Chania, lleia, Chios, loannina, LefkadadBeanese (Leros and Patmos), Cyclades
(Syros), Samos, Evros, Kastoria, Kephalonia. lalf@&,200 women benefited.

255. In 2007, at level of strategic policy, the ldpic Ministry of Health and Social
Solidarity (HMOHSS) designed the following Natiomsdtion Plans for 2008-2012 on: (a)
sexual and reproduction health and (b) HIV/AIDS @exually Transmitted Diseases.
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These plans were prepared with contributions framolived NGOs in a gender-sensitive
manner. In parallel, recording/ distribution of omhation on gender regarding the
collection of epidemics data for HIV/AIDS was alstipulated, including data per
gender/age and family status. Respective data owlkdge, beliefs and behaviours per
gender are also set forth in the National repo&Q#f8 on HIV/AIDS for UNAIDS.

256. The National Action Plan for HIV/AIDS and SeXy Transmitted Diseases of the
Action “Prevention for Women” includes: (a) specaaapted programmes for women per
region by support of health visitors, (b) Organi@as$ of information events per region, (c)
prevention mainstreaming in relation to Sexuallgrigmitted Diseases in the programmes
re: preventing violence against women, (d) spgmialention programmes related to roles
and types of men’s sexuality, (e) promotion of tise of female condoms, (f) drafting of a
protocol on treatment of sexual abuse/traffickingtimms. The National Action Plan for
Sexual and Reproductive Health (2008-2012) hathsefiollowing objectives: (a) updating
of the legislation on abortions, (b) establishmehstrict penalties for cases of domestic
violence, trafficking in women and children or atheases of sexual exploitation, (c)
adaptation and harmonization in European and latemmal scientific standards and
directions. Involved institutions in the context edrporate social responsibility include:
Ministries (Ministry of Health/ Ministry of JustigeMinistry of Interior/ GSGE), NGOs
involved re: women'’s issues and the private se&uarppean Networks for women’s health
as well as the European Observatory against vielemgvomen and trafficking.

257. Psychological support to women during posalinariods is provided by psychiatric

hospital services, which offer referral services diostetrics departments and primary
services of mental health. In parallel, specialigetvices are offered to women that suffer
from postnatal depression (prevalence of postridgatession is about 12-15 per cent of
women who has just delivered) in Athens, Aiginitéimspital and the Day Centre of

“Fainareti”, an NGO.

258 During the period under examination and regardiagsarean sections in our
country, the Hellenic Ministry of Health and Soctblidarity has ordered the Inspection
Corps for Health and Welfare Services (ICHWS) tadurct inspections of the proportion
of normal deliveries out of total births at all ¢dtsics clinics of public and private hospitals
in Greece. In parallel, the Health Central CoufidiCC), within the framework of medical
protocols and in cooperation with local medical dosaof Greece, has been requested to
determine the terms and conditions under whichataes sections are established as the
most appropriate medical practice. Finally, as s@ a delivery takes place, the
obstetrician in charge shall describe in the Childealth Booklet the delivery procedure
and the reasons why a caesarean section was cautiedo that competent agencies may
make a control. These booklets are published astdlalited in all obstetrical hospitals and
clinics within 24 hours upon completion of the gety.

259. The Hellenic Ministry of Health and Social 8atity, within the framework of a
Comprehensive Action Plan for Roma, has establidWiedical-Social Centres in their
organized settlements and visits the camps of emgy Roma via its Movable Units.
Therefore, health actions were promoted throughcimations to children, preventive
medicine and prescriptions. In addition, women wadeised to undergo PAP tests and
were informed on contraception methods.

260. As far as support and assistance to attendamtentally ill persons are concerned,
48 Day Centres have been established in 18 pregsctf the country, as the vast majority
of mentally ill persons are mothers. Patients’rattnts — almost exclusively women - have
to spend a great deal of time assisting ill membéthe family, which prohibits them from

searching for a job or any kind of employment. &y Centres are units that cater to
persons in need to participate in special prograsnmerder to improve their daily living

and sociality skills, so as to socially integr&&ech structures, which provide psycho-social
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support to mentally ill persons on daily basis,vidle their attendants the option to develop
their vocational status. The majority of Day Cestater to persons that face serious
mental disorders, but also to persons that suféan fautism, Alzheimer’s. They cater also
to persons that belong to several “marginal” pofiatasubgroups (immigrants, refugees,
Roma, etc). In addition, the 12 Social Cooperatigéd.imited Liability offer the same
services, by employing 220 persons with mentalrdisics.

261. In connection with prevention and improvemehftstudent's health, MOERA,

implements Health Educational Programs in Primamyg &econdary Education school
units. Therefore, it collaborates with governmengald non governmental agencies.
Indicatively, such Health Educational Programsngsdemented in Primary and Secondary
Education schools of the country, include sevehantatic units, such as: (a) Gender
relations — Sexual education, (b) Sexually transuiitliseases, (c) AIDS —Hepatitis B, (d)
Interpersonal relations — Mental health, (e) Geratprality, (f) Social exclusion — Equal
opportunities. The objective of those Programswa#l as of the educational material
produced, is to integrate to gender mainstreamimgall courses and to enforce
responsibility, self-esteem and students’ persoapébility.

262 In 2007-2008, the National and Kapodistrian Uniitgrsof Athens offered
educational sessions to the B’ Obstetrics ClinicAttiens, Aretaio Hospital, to public
health officers in relation to the provision of ¥ak to social vulnerable population groups,
including women.

Non-governmental organizations actions

263 The NGO “Initiative Women and Health” designed tfadlowing actions and
studies: (a) Operation of an open phone line iati@h to women and men’s reproductive
and sexual rights (consulting recommendations,rm&tion, maintaining a database), (b)
direct electronic communication for new contraceptmethodologies , (c) meetings with
TEI students (per semester) on family programm{dyresearch within the framework of
“2007: Year of Equal Opportunities” on “Sexual Otiation and the attitude of Greek
Society”, (e) release of the book “Volunteerism #ilCSociety — NGOs”, which was
distributed to NGOs and students, (f) Drafting oftady on “Quantitative and qualitative
data on health services for Women”, (g) presentatioresults of the following researches:
“Use of emergent contraception” and “Informal heatare to women” at three Health
Management Conferences and (h) Information of caemieservices re: the consequences
for young women'’s health, after the prohibition mspd by the Hellenic Ministry of Health
and the Hellenic Ministry of Employment to insuranfunds to prescribe systematic
hormonal contraception. The protest was commurdctaethe WHO. Another organized
protest refers to the rejection of the cessatiordata gathering on maltreated women
admitted to the Greek National Health System (GNHS$tatement was submitted to the
European Women'’s Lobby.

264. Numerous branches of the Union of Greek Wo(h&B\W) organize once a year, in
cooperation with local hospital or other welfareeages, free breast examinations,
measurement of bone mass, memory measurement aRdds. In parallel, the UGW
held an event on health “Nutrition and life qudlitsgs well as an event entitled “The Greek
Society and the persons in need”, merging the jplim®f non-discrimination with equal
treatment for disabled persons”.

Article 13. Equal participation in sports and cuture

265. Women’s participation and contribution to atdl development and activities is
highly significant, because the field of culturaisultiple-faceted weaving of both cultural
creativity and what we call daily culture. The rgoidion of women'’s cultural rights, as an
indispensable part of their individual and socights, calls for the realization of actions
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that will encourage women’s participation in allrifts of cultural activity. Such an
approach can promote the freedom of expressiorttendtrengthening of women'’s status
also in the cultural field.

Public administration actions

266. In December 2005, RSGE organized an eventdsept the Album: “Women of
Epirus — Startling Nature” that concerns the histdrrole played by the women of Epirus.
Also the Delphi European Cultural Centre and RS@fanized a two-day event entitled:
“Tragic Female Heroes as a Symbol in Modern Socitty status and the role of Women
in Western and non-Western Society” during the Miiernational Meeting on Ancient
Drama, entitled: “The Woman in Ancient Drama” (Dialps-15 July 2007).

267. MOERA implements programmes and actions vhighaim, inter alia, of combating
discrimination, and emphasizing the promotion af grinciple of equality between men
and women. More specifically, it sponsored sevBiGOs’ implementation of actions and
programmes with themes including re: women andcthrabating of discrimination, such
as: (a) in 2006, NGO “Open Horizons” for the orgamg of the 5th Art Festival on Human
Rights, where the central theme was: Horizon — @endNew Roles — New Rights”, (b) in
2008 the European Women Network organized the BrogtReintegration for socially
excluded new victims through the vehicle of Arie #tonstruction of traditional dolls — and
Myth”, (c) in 2007 and 2008, the Greek Film Archirexeived funding for the pioneering
documentary for cultural heritage, entitled: “Womaender studies”, and (d) in 2008 the
Minor Asia Women’s Association “Neokaisareias” pr@yme aiming to preserve their
heritage was supported.

268. Aiming to promote and strengthen women in ywaspect of culture via the Greek
Cinema Centre, the Ministry of Culture is sponsgreither movies made by women or
movies with themes relevant to women'’s role antlstésee annex 5, table 25). Also the
majority of Museum educational programmes have ractlipositive correlation with
abolishing of gender stereotypes, which leads édbmbating of discrimination against
women. The Museum educational programmes are agittdsoth to adults and children,
and mention women’s role and status throughout .tikestrong contribution to the
abolishment of negative stereotypes against wonsemmade by several educational
programmes with an intercultural objective, becans@y of them mention the situation of
vulnerable population groups such as the Roma amgtant men and women. The
Commission declared 2008 as the European Year riéerdultural Dialogue. The
Directorate for the Modern Cultural Heritage plasinend implemented the Program:
“Musical Dialogues” that, inter alia, produced thmeisical equipment for the “Daily life,
History and Cultural Expressions of the Greek RanTdiis educational material includes
references to Roma women'’s status and attemptidi@ss the stereotypes against them.

269. During the period 2005-2008, the Associatibiterbalkan Women’s Cooperation
Societies, in cooperation with the UNESCO Centre \domen and Peace in Balkan
Countries, carried out the following activities:) (Activities within the framework of
Programs, (b) National and local activities (insfanal events and cultural activities), and
(c) Representation in international events andrforu

270. During the third UNESCO Festival for “Womene@tors of the two seas, the
Mediterranean and the Black Sea”, 27 September-deiber 2006 the Thessalonica
Centre for Modern Art organized an artistic exhdit with the theme: “Women and
Tradition”. 206 women artists from various courdrigarticipated in this exhibition. Its
main theme was to bring to light the relationshigiwieen women’s creativity and tradition,
and the important role women play in preservinglitren. Specifically, the festival's
programme included, inter alia, the following aittes: (a) Two Workgroups with the
theme: “Female characters in contemporary culttoeinvestigate gender stereotypes in
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literary works, movies, radio and television showih the participation of lecturers, both
men and women, from Egypt, Greece, France, CraatiaSerbia, (b) a Round Table with
the theme: “Woman and Tradition”. Also many womeritavs (from Albania, Greece,
Rumania, Turkey and Cyprus), known for their prefesal success both in Greece and
abroad, presented their work. Further the Liteaajé was another new form of exchange
that allowed an informal meeting between the wsitand the public. This also gave a
chance to younger women to present and get to kaoant works (Croatia, Malta, Serbia).
At the closing of the festival, an N.G.O. forum wasited to research the role of the civil
society for the preservation of multicultural disiy. The role of women artists, their
works and political activism taken up by women’'gamizations was researched in depth
through best practices.

271. Since 2007, the UNESCO Centre for Women andcd’én Balkan Countries
participated as a partner in the Program “Le venbbdeminine” that was sponsored by the
Anna Lindh Foundation with the aim of increasing ggromotion of women in the literary
world. Based on this aim, the Program: (a) Orgahitteee cultural events focusing on
creative writing, (b) Enriched the theoretical adpewith examples from works by
contemporary Greek writers. These activities weainiy addressed to women, irrespective
of age or professional profile, and the only canditwas their literary activity and their
wish to improve their literary skills. Also durinbe period 2007-2008, in Thessalonica the
above Centre carried out the following actions: da)Vriting Workshop with the theme:
“Portraits of the others: the family and the hurmevironment in the works of female
writers” (18/3/2008), (b) A Writing Workshop withhé theme: “Visual Impressions
[descriptions] in the works of female writers” (672008), (c) a Seminar with the theme:
“The status of Mediterranean Women as it is deedrib the works of female writers” (19
June /2008).

Non-governmental organizations actions

272. During the above period, UGW initiated thearigation of an exhibition with the
theme “Woman and Creation” that included femaleksan Folklore, Church Painting and
Jewellery. Also the Cretan Women’s Union organizatiural events for the promotion of
Female perspective in Art and Culture.

273. During the above period the Greek Social Aaste translated into Greek (with the
sponsorship of a Pharmaceutical Company) the Unitations Manual regarding issues
and problems facing the Elderly, with emphasis loa Role of the Elderly Woman as a
carrier of Culture, and contribution and assistaondie younger generations.

Article 14. Women from rural areas

274. In Greece, rural women account for about dfatifie rural population and constitute an
important contributor to production and the devetept of agricultural areas. Our country
applies a constantly wider network of policies relgag gender equality, and the legislation
is equipped with regulations aiming to combat disgration against women. Also,
relevant institutions are established at natiomal @egional level to assist the State. Some
of the significant regulations in the legislatiaavéurable for women living in rural areas
concern social insurance (compulsory insurance bfoth spouses) and social welfare
(extension also to the rural women of the beneéiteived by women working in other
sectors).

275. The RSGE, with the aim of promoting female entrapresship, has been supporting
the efforts of women to establish Women’s Coopeesti across the entire country.
Specifically, during the above period: (a) Workgueuwere organized with the aim of
informing groups of women about the establishménvamen’s touristic and agricultural
cooperatives, (b) Groups of women were informedusilissues such as: market research,
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product selection, possibilities for funding, makia business plan, selection of members/
their rights and obligations, legal issues (stafiate the cooperative), group dynamics,
networking with other cooperatives and local ingkiins, (c) More than 40 Cooperatives
were established with the RSGE assistance, an¢d¢ than 60 Women’s Cooperatives
received information about funding and supportdives their problems.

276. The Ministry of Rural Development and Foodrpoted the development of female
entrepreneurship in rural areas through severalaW@eal Programs; with ongoing
information supplied by the Directorate of Agriautil Household Economy and the
Employees of the Agricultural Household Economyha Regional Authorities leading to
the establishment of about one hundred 146 agiistawand cottage cooperatives currently
active across the country. These cooperate witiomeat and local institutions in the
integrated development of the Regions.

277. During the above period, the Ministry of Rubedvelopment and Food planned and
promoted programmes with the following aspectse@nomic activities programmes such
as the organization of touristic and artefact ibwesits that aim to promote additional
activities parallel to agriculture for members ofal families, increase family income,
develop mountainous and disadvantaged areas, (batisoal programmes for non-
agricultural activities that include education ftachnical knowledge and professional
assets, so that people can work either in theation or in nearby areas with sectors such
as business administration or other services,(@ileopportunities programmes that aim to
promote equal opportunities in the sector of empleyt and professional skills and the
encouragement of women living in rural areas t@taf initiatives and to establish small
businesses, production cooperatives, and also velaje international cooperation, (d)
educational short-term programmes, on subjects asidhousehold Economy and Ecology,
as well as economic and social subjects, (e) resgapgrammes in rural areas on issues of
agricultural household economy, such as nutritipnoduct consumption, women'’s
employment, etc, (f) programmes in cooperation witlternational organizations
(UNESCO, and others) and with institutions of th&) Enember states on issues of
vocational training, exchange of experience andwukhow.

278. Also the Ministry of Rural Development and Boda) Organized Conferences
informing rural women on issues of non-agriculturabupation: programmes for female
entrepreneurship and promotion of traditional patdu(“Women’s Entrepreneurship —
Problems — Prospects”, Alexandroupolis 12/5/06,aleion 23/3/06, Mytilini 31 June
2006, Veria 14 August 2007), (b) Organized exhilnisi and taste festivals at local level, in
cooperation with Agricultural, Women'’s Cooperatizgive in the regions to promote their
products, (c) Organized the 1st Greek Exhibitiomr fbe Promotion of Women's
Cooperatives (Athens, September 2008). This exbibis organized every two years in a
different region every time, (d) Organized Confeeson the occasion of the International
Day of Rural Women with the participation of rur@bmen and members of women’s
cooperatives (“Women, claim your rights in decisioraking”) (Kilkis, 2004), “Rural
women, a hope for a better future” (Arachova, 2006)aim your fundamental rights for
decent living conditions” (Xanthi, 2006), “Claim yorights for food” (Mytilini, 2008), (e)
Took the initiative to submit a proposal to awand prize for “Women’s Entrepreneurship
in Rural Life”, offered by the Women's World Summkoundation (WWSF), an
organization supervised by the United Nationshto\Women’s Cooperative in Mesotopos,
Lesvos island, in October 2008.

279. The Ministry of Rural Development and Foodtipgrated in the following trade
fairs: (a) Thessaloniki International Trade Faly) Agrotica and (c) International Food,
Beverage, Machinery & Equipment Trade Fair, and Bheal August in Chania, (d)
Organized seasonal childcare centres in rural arghsre they are most needed during
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peak agricultural periods. Also in August 2008 ubfished an Information Guide for the
Promotion of Traditional Products from Women'’s Cerives from the whole country.

280. Within the framework of OP “Agricultural Dewgiment — Rural Reconstruction
200-2006" a series of measures were undertakeressklt to eligible women investors and
women’s cooperatives, who received extra pointsé&of the results were: (a) In Measure
1.1 “Investments on farming” the percentage of aped plans for women is 25 per cent,
(b) In Measure 2.2. “Improvement of harvesting,qassing and marketing forest products
— Investments and investment plans by natural psrsp to an amount of 5.900 €”, the
percentage of approved plans for women is 12 pet; ¢€) In Measure 3.1 “A lump sum
financing for the initial installation of young faers”, the percentage of approved
beneficiaries is 31 per cent, d) In Measures ofsAXi (Integrated Programs for the
Development of Rural Areas — IPDRA) the approvedjquts led by women, either as a
legal entity or as a natural person, are in tof#) 4nd a percentage of 30 per cent. This
percentage is very significant taking into accotimht the implementation of these
integrated programmes concerns mountainous andivdintaged areas. Specifically, the
interest expressed by women-investors for the Measud.6.1 (for farmer women) and
7.9.1 that concern Actions of the tertiary sectoui(stic facilities, restaurants, sports and
entertainment facilities) amounts to a percentagabout 81 per cent. Also in the actions
concerning the secondary sector (small industriestage industry and processing of
agricultural products) this percentage amountStpdr cent. During the implementation of
the OP, the Ministry of Rural Development and Fomdjanized many information
conferences with the aim of supporting women’s eprgneurship. Some of them are the
following: (a) “The support and strengthening of gtatus of women in the new model for
Rural Development” (Xanthi, 19/3/2005 and Herakteit/4/2005)., (b) “The development
of women'’s entrepreneurship in Rural Areas — Treamts Prospects” (Pilio, 12/6/2006, and
(c) “Employment and gender equality in farmingtla¢ Agricultural University of Athens
(Athens, 4 December/2006).

281 The OP LEADER (2000-2006) in our country was impéeted through forty (40)
local programmes, administered by Local Action @xunamely development SA
companies consisting of collective institutionsté Public and the Private sector. This
initiative focused on innovation, a “bottom up” appch for the planning and
implementation that allows the locals’ active pap@tion during the phase of recording
actual needs, the planning and the objectives efatttions. Within the framework of OP
LEADER, one of the priorities was the integratioh @ gender dimension and the
recognition of the role women play for the devel@minof rural areas. Measure 2.1 of the
Program was the key for the support and developroémtomen’s entrepreneurship. Its
main actions related to: (a) the construction angrovement of bed and breakfast and
restaurant facilities and of farms to visit, (b)vdlmpment of alternative forms of tourism,
(c) support to small industry units, (d) productmfifood stuff (after the initial processing),
e) installation of systems for quality control, affl networking and development of
electronic information systems. The total numberafimen participating in the above
actions was 450. From them, about 60 per cent e¢oederural tourism, 35 per cent
concerned small businesses with a rural or otharacier, and 5 per cent concerned
investments for the support and actions of modechriology and know-how. It should be
noted, however, that the actions under the ProdrBWDER addressed women living in
rural areas irrespective of whether they were fasme not.

282. During the period 2005-2008, the OrganizattorFarming Vocational Training and
Employment, “DIMITRA” - the national institution fothe promotion of professional
abilities and skills of farmers, both men and womemmder the supervision of the Ministry
of Rural Development and Food, implemented 817 frog for Farming Vocational
Training. These were attended by 17,736 perso®84Avomen farmers, a percentage of
44.7 per cent and 9,802 men farmers, a percenfafe ® per cent). The special Programs
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for Farming Vocational Training, exclusively for men self-employed in the primary
sector, in areas relating with processing of famedpcts and agrotourism, were 101 and
were attended by about 2,500 women.

283. Within the framework of the Program for RurBlevelopment 2007-2013
“Alexandros Baltatzis” organized by the Ministry 8fural Development and Food, the
implementation of actions is planned for the suppbmwomen’s entrepreneurship through
the sponsoring of individual investment plans ornvem’s cooperatives. This Program
supports through all its Axes - but mainly throutgkis 3 “Quality of living in rural areas
and differentiation of rural economy” and Axis 4gplication of the LEADER approach” -
the multiple functions of the rural areas for timeprovement of the quality of life and
creation of new employment opportunities. Women \ahe exclusively into farming can
also seek support for their investment plans frbendther Axes of the same Program that
concern the improvement of competition in farmixié 1) and the protection of the
environment and natural resources (Axis 2) in refato the following issues: (a) as new
farmers, (b) improvement and modernization of thisinesses, (c) improvement of the
quality of their products by applying quality stands, (d) sustainable development of the
usage of their land. Extra points under the MeasumeAxis 3 are given to applications
submitted by women, eligible as investors in indiddl, company or cooperative
businesses, for the promotion of women’s entrepnesigp. . During the planning phase,
the GSGE participated as one of the socio-econganithers in the Program, with the aim
of integrating the dimension of gender equalityd(afso the protection of vulnerable social

groups).
Ministry of Employment:
284.  Within the framework of CI EQUAL the following Pm¢ts were implemented:

“Rural Entrepreneurship in Pindos area” carried dyt DP “MOUNTAIN
PARTNERSHIP”. The target group was people livinghe remote mountainous areas on
Pindos and primarily young people and women. Tharobjective was to encourage and
support entrepreneurship in the primary sectothes¢ mountainous and remote areas on
Pindos.

“Network of structures for the encouragement ofreprieneurship of new farmers
men and women in rural areas” carried out by DP NGEIS”. The target group was new
farmers - men and women - and young people livingiral areas. The main objective was
to develop services and systems for informationynselling and follow-up of the
entrepreneurship activities taken up by young peapld especially young farmers wishing
to start their own business.

— Incubator for the development of social economytied out by DP “Cretan Social
and Economic Partnership — KRIKOS”. The target graas: (a) existing social businesses
(mainly women’s cooperatives) and (b) unemployednen, unemployed men over 45,
persons with disabilities. The main objectives wéea@ the engagement of all local forces
with the aim of supporting Social Economy, (b) #sablishment of and support to new
social businesses with innovative business aawitione by the target group, (c) the
strengthening and further development of existind aew social businesses through their
networking and the formation of clusters, and (dijtmuous follow-up and support given
to the sector of social economy on the island @t€through the operation of a “Centre for
the Support of Social Economy in Crete”.

-  “Network for Life-Long Training and Upgrading ofeBsons Employed in Rural
Sectors — AGRO-TRAINING NET” carried out by DP “A@GRTRAINING NET -
NETWORK FOR THE TRAINING OF FARMERS". The targetoyp was: (a) farmers
threatened by unemployment and especially ownessnadll farms, (b) farmers with a low
level of skills, (c) women living in rural and semiral areas, (d) farmers working with
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crops under threat. The main objective was to wpmride knowledge and skills of the
farmers in the target group based on the plannmbdevelopment of specialized services
and vocational programmes for the development amthdr specialization of their
potential.

—“Development of an e-learning site for labourerkills in fostering agrotouristic
professions” carried out by DP “e-EXADA (Developmeand Growth of Dynamic
Employment”). The target group was unemployed pestong-term unemployed persons,
persons threatened by unemployment, farmers withilcome, potential farmers, women,
self-employed persons with insufficient skills. Timeain objective was to deal with
obstacles to the development and competitivenes®tbf the rural areas and the cities in
Greece, which concerns the lack of a substantiveatnal methodology and access to
information for specific disadvantaged areas anulfadion groups.

Article 15. Women'’s legal equality

285. As detailed in our previous reports, equality betwemen and women is a
constitutionally established principle since th&3Zonstitution, as well as all its revisions
thereafter. Specifically, article 4 states: (1) I'Breeks are equal before the law”. (2)
“Greek men and women have equal rights and obdigati Regarding the contractual
capacity of women, equal rights on issues of legakements and hearing procedures in
courts, the free choice of residence - these issaes been described in detail in previous
reports. They are established both in our Congiituand the Common Law and the Civil
Code. According to article 20 of our ConstitutiéBvery person shall be entitled to receive
legal protection by the courts and may plead befloeen his/her views concerning his/her
rights or interests, as specified by law”.

Article 16. Equality in family and marriage

286. This article was explained in detail in thesFiReport, because it concerns the
modification and modernization of the Civil Codedathe Family Law (Law No.
1329/1983) with the aim of applying the constitatib principle of equality between the
genders and specifically in the chapters regarditagionships of spouses during marriage,
divorce, affinity in and out of marriage (illegitate children), alimony by law and
relationships between parents and children, anal s limit of legal adulthood at the
eighteenth year of age.
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Annexes

Annex 1

Responses to the concluding observations of th@@mittee on the sixth periodic
report?

The Committee recommends that the State party takeneasures to bring about
changes in traditional patriarchal attitudes and in gender-role stereotyping. Such
measures should include awareness-raising and publieducational campaigns
addressed at women and girls, as well as, in partitar, men and boys, with a view to
eliminating stereotypes associated with traditionalgender roles in the family and in
society, in accordance with articles 2 (f) and 5 Jaof the Convention. It also
recommends that the State party further clarify the causes of persistent inequality
between women and men, including through studies othe institutional rules that
reinforce gender-role stereotyping, the specific mafestations of stereotypical
ideology in the State party, the costs of placinghe burden of homemaking solely on
women and the monetary value of women'’s unpaid lahw, and use the insights gained
as basis for taking enhanced measures to addresste stereotypes.

1. We note that during the period addressed by réyort, significant actions have
been undertaken to combat gender stereotypes d@sl iovolving both the media and
reconciliation of family and professional life (seeticles 5 and 11 of the present report).
Because of the great importance of education fré&moval of gender stereotypes, during
2005-2008 the Ministry of Education (OP Il) Axis ZPromoting gender equality and
improving women's access to paid employment, witiplasis on support of Initial
Vocational Education and Training of Women and obrdén in Undergraduate and
Graduate Studies” programme was implemented. Sdmhbeoactivities carried out and
results obtained via this programme, with a totaddet of 58.779.175 €, are detailed in
article 10 of the present report.

2. Moreover, GSGE, under the National Action PlanSubstantive Gender Equality
2010-2013 (see annex 2) has begun cooperation thithGreek Radio and Television
(ERT), to support political equality, the promotiofipublic debate, and the introduction of
shows on gender equality issues. Also, GSGE haslale¥d cooperation with the oversight
bodies of programmes and advertisements (Natiooah€ll for Radio and Communication
Control Board), with the aim of enhancing critetizat limit sexist attitudes, ensure
following of respective codes of conduct, and stateithe production of programmes and
advertisements that promote equality. The Predmlebecree 109/2010 ensures coherence
of Greek broadcasting law with European Directi@265/EC relating to television
broadcasting. Furthermore, awards granted from G&@Hially in this connection include:
(a) Botsis Foundation for the Promotion of Jousraliand (b) an award at the Thessaloniki
Film Festival for the film, which best promotes den equality. Finally, we plan to
establish a new award in collaboration with thelétét Advertisers’ Association, which
will be awarded to television commercials that presalternative patterns of life and work.

The Committee requests that the State party removienpediments women may
face in gaining access to justice. The Committee ges the State party to provide legal
aid services and sensitization about how to utilizavailable legal recourses against
discrimination, as well as to monitor the results bsuch efforts

1

CEDAW/C/GRC/CO/6 http://www.unhchr.ch/tbs/doc.nsf/.
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3. The current legislative framework on access uetife and appeal does not
differentiate between men and women (see articfgaflagraph 22Moreover, by creating
Advisory Centres, as of 2011 GSGE will operate lirregions of the country to provide
specialized legal information and counselling tdrads and combat gender violence issues.
Also, in collaboration with bar associations acrttes country, it will also provide free
legal representation of women victims of violence.

The Committee calls on the State party to implemengeffective measures to
eliminate discrimination against ethnic minority women, in particular Roma and
Muslim women, and to enhance their enjoyment of huemn rights. The Committee
requests the State party to provide, in its next ngort, information on the situation of
women from ethnic minority groups, including with regard to access to education,
employment and health care, and on the impact of nasures taken to enhance such
access and results achieved, as well as trends otiere.

4, For actions carried out to eliminate discrimimiatagainst women of minorities
(Roma, Muslims, etc.), see details provided inclti9 - in particular, paragraphs 162-171
— as well a article 11, (e.g. paragraphs207, 212, 214, 218, 288 228) and article 12
paragraph 259. In addition, the GSGE-designed Natid\ction Plan for Substantive
Gender Equality 2010-2013 has four strategic ohjest the first of which is to protect the
rights of all women by promoting gender equalitg amientation of assistance to groups of
women facing multiple discrimination. In this coxtethe creation of the 14 Advisory
Centres in all regions of the country, and the migof 24/7 SOS phone lines, will enhance
support to women who suffer multiple discriminati@ng. migrants, Roma, etc.).

The Committee recommends that the State party carrput studies and monitor
closely the Law on Combating Domestic Violence, pacularly its mediation
procedure, in order to ensure that the legislationis implemented in a way that
respects and promotes women’s human rights and doesot lead to perpetrators
escaping punishment. The Committee calls on the S&aparty to put in place training
measures for judges who conduct mediation in crimial proceedings for domestic
violence cases so as to enhance their capacity ®atiwith violence against women in a
gender-sensitive manner.

5. Article 6 - more particularly paragraph 113,f-tlee present report provides details
on the actions developed to prevent and combat sieneiolence against women. It is
noteworthy that, for the first time in Greece, tNational Action Plan to Prevent and
Combat Violence against Women (2009-2013), prepansedhe General Secretariat for
Gender Equality, addresses eight key areas: impgovegislation, creating support
structures, providing support services, developprgvention, strengthening training,
research development and documentation, strengifpeaivil society and promoting
institutional partnerships. More specifically, tfidlowing provisions should be noted: (a)
establishment of SOS hotlines, which will becomerational in 2011, (b) creation of 14
GSGE Advisory Centres in the regional capitals Whigll open in 2011, (c) creation of
shelters, in cooperation with the municipalities,ble completed by the end of 2012, (d)
planned conducting of a nationwide campaign tceraisareness of all citizens on the issue
of violence against women in 2011, and (e) trairoh@ublic officials (e.g. judges, police,
medical and nursing staff) on gendered violences ¢A 29/11/2010, training for police
officers and commanders of police stations in Athand Thessaloniki - in collaboration
with the National Centre of Public AdministratideBKDDA) - has begun).

6. Furthermore, a Specialised Legislative Committags been established (July 2010)
to assist in re-drafting of legislation related ¢ombating violence against women.
Particular emphasis will be given by the Commiteeddressing domestic violence — with
emphasis on the reform of criminal mediation ingiins. Regarding the training of judges
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and prosecutors to enforce domestic violence lpecislized related training and study is
already provided at the National School for Magits.

The Committee requests the State party to effectigimplement the integrated
National Plan of Action against Trafficking in Human Beings. It also calls upon the
State party to ensure that legislation on traffickng is fully enforced, in particular by
effectively prosecuting and punishing offenders. ltalso recommends that the State
party increase its efforts to prevent human traffiking and provide assistance and
support to women victims.

7. For details on the actions that have been dpeéldo prevent and tackle trafficking,
see articles 6 and 6.1 of the present report. Thgohal Coordinating Mechanism to
Combat Trafficking - under the supervision of theinidtry of Foreign Affairs, in
cooperation with the Ministries, the Internatiof@iganization for Migration and NGOs
concerned have signed a Memorandum of Cooperaadb] - prepared a National Action
Plan to Combat Trafficking in the period 2010-20T#is is a continuation/completion of
the Integrated National Plan of Action against ficafing in Human Beings (2004). This
plan gives priority to: (a) the functioning centsdtucture for coordination and monitoring
of actions to combat trafficking, (b) conductingaeness-raising campaigns, (c) financing
of NGOs for implementation of actions against ickihg in human beings for economic
and sexual exploitation, (d) the prosecution ofdffecers / officials involved in crimes of
trafficking, (e) the training of officers/officialdo support victims of trafficking, (f)
ensuring of adequate assistance and framework Her repatriation of victims and
exemption for their involvement in any crimes argsifrom trafficking-related processes,
etc.

8. Recently, the Greek Parliament ratified the &gokto Prevent, Suppress and Punish
Trafficking in Persons, especially Women and Cleifdrsupplementing the UN Convention
against Transnational Organized Crime. It was ipotated into national law (Law 3875 /
2010 FEK158/A/2010). The ratification of this Prodd with related change in national
legislation, criminal code and criminal procedunget a long-standing demand of women's
organizations and other institutions and NGOs. Témystitute an important step towards
improving the institutional framework by: (a) prewmg and combating trafficking in
persons, paying particular attention to women dndlien, (b) protection of and assistance
to victims of trafficking, and (c) promotion of cperation among States Parties to meet
these goals. The main changes are:

- Extending the existing law to all foreign victimsteafficking, not only to nationals
of third countries, as is the case today,

- Ensuring provision of protection regardless of @ragion of non-victims with the
competent authorities

- Amendment of the Criminal Code to cover not onlymas related to labour
exploitation, but also with people forced to beg;

- Extending the protective provisions of Greek legfisin to victims of trafficking and
persons identified as victims of trafficking in magts,

- Creating measures to protect witnesses in cringot of trafficking and smuggling
of migrants.

9. Furthermore, the Ministry of Justice, Transpayerand Human Rights has
established a specialised legislative committeeK@&/14/2010), which inter alia is
finalising the text integration of the European @emtion for the Prevention of Terrorism
(Warsaw, 05.15.2005).
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The Committee calls upon the State party to effeately enforce the existing
guota law in order to increase women'’s participatio in local elected bodies and in the
collective bodies of all Government agencies. It cemmends that the State party
implement temporary special measures in accordanoeith article 4, paragraph 1, of
the Convention and its general recommendation 25 as means to accelerate
compliance with the provisions of articles 7 and &f the Convention and to increase
women’s political participation in all areas, including in Parliament and the foreign
service. It also recommends the implementation ofweareness-raising activities about
the importance of women’s participation in decisioamaking for society as a whole.
The Committee further suggests that, in compliancevith articles 2 (e) and 7 (c) of the
Convention, the State party take appropriate measwes to ensure women’'s equal
participation in trade unions and employers’ assodgitions. It encourages the State
party to monitor the impact of measures taken and btrends over time.

10. For actions and legislative arrangements madagl 2005 to 2008 to promote

women in decision-making, see details providedriicla 7 and article 2 of the present
report, respectively. Given that women are stillemepresented in politics, in designing
the National Action Plan for Substantive Gender dity1 2010-2013, GSGE has included
implementation of the relevant actions demonstgtie need for representation of women,
such as: (a) organization of the conference: "ToTof Equality” in 2011, in cooperation

with the Commission for Equality, (b) organizatiohEuropean Conference on "Women in
Power" (20 years after the Athens Declaration), godmotion of measures for their

placement in lists (quotas), d) implementation opporting actions of candidates and
elected women politicians (seminars, conferences), €e) conduction of campaigns for
votes for women etc.

11. In 2010, emphasis has been on promotion of womeregional and municipal
elections and the integration of gender in thegiedi of local governments in the new
context of the "Kallikrates” Programme. In the aiitof regional and municipal elections
held in November 2010, the GSGE awareness-raisingpaign "Defy Stereotypes in these
elections: Vote also for Women." The aim of the paign was to carry out the first public
awareness-raising campaign to overturn stereotyp&@eptions of gender in politics, and
to support and assist women candidates throughditiibution of relevant printed
material. The awareness-raising campaign inclu¢dproduction materials (posters and
leaflets in Greek and Albanian languages, baddb3)¢reation and viewing of television
spots, c) production of a radio spot, (d) orgamjziof a workshop to strengthen the
participation of women in decision-making, and ga)information stand in central Athens.
In addition, during the elections GSGE sent a dette all General Secretaries and
responsible persons in parliamentary political iparasking them to include gender in the
criteria they were using to select their headsrghnisation, in order to actively promote
women in decision-making.

12. The issue of promoting women in decision-makingthe legislature is under

consideration in the Specialised Legislative Corteriton Drafting of a New Law on

substantial equality of the sexes. It should beedhdhat according to the annual report of
the World Economic Forum «The Global Gender Gap drRep010» Greece's ranking

improved by 27 positions on the International Indéxender Gap Index», mainly due to
the performance of the country Pillar "EmpoweringgMén in Political Positions" and

especially the sub-index "Women in ministerial fiosis" in which Greece ranks 2.1

13.  Furthermore, the GSGE, as is presented ilN#tmnal Action Plan for Substantive
Gender Equality 2010-2013, has already begun t@atipthe creation of offices or
committees for women or gender equality, and sttergng of the networking of women
in secondary and higher education organizationsadrebcial partners (GSEE, ADEDY,
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etc) to strengthen the position of women in negiotismechanisms of social dialogue in
order to highlight and promote their demands.

The Committee recommends that the State party impleent programmes and
policies aimed at providing effective access for waen, including minority women and
adolescent girls, to health-care information and aatraceptives, and to family planning
services, thus avoiding the need for women to regaio abortion as a method of birth
control. The Committee urges the State party to imfgment programmes of sexual and
reproductive health education for men, women and aalescents in order to foster
responsible sexual behaviour. The Committee furthercalls on the State party to
implement initiatives, in close consultation with he medical profession, aimed at
reducing the number of caesarean sections performed

14. For details on actions undertaken by governatergand non-government
organizations for the period under review to proemibie protection of women's health and
rights in this area, see article 12. Under the deti Action Plan for Health promoted by
the Ministry of Health and Welfare, priority is g@n to knowledge and prevention via
information and awareness-raising campaigns ortthaald medical issues, with particular
priority to those primarily affecting women, as Wwa$ onsexual and reproductive health.
Specifically, the Social Solidarity Campaign foirpary prevention includes collaboration
with GSGE, whereby officers of the Ministry (nursescial/s operation) will provide free
information and advice on health and preventiorth@ 14 GSGE Counselling Centres.
Furthermore, in cooperation with GSGE, the Sedadtaior Youth will develop an
information campaign for young people (women andhmen issues of sexual health,
particularly contraception.

The Committee urges the State party to implement gasures to raise awareness
of the importance of education as a human right ands a basis for empowerment of
women. It recommends that the State party adopt teporary special measures in
accordance with article 4, paragraph 1, of the Comention and general
recommendation 25, on temporary special measuresp iorder to increase the
representation of women, including minority womenjn tertiary education. It requests
the State party to report on the measures taken antheir impact in its next periodic
report.

15. The actions taken to promote equal access uoatidn during 2005 to 2008 are

presented in detail in article 10 of present reporthould be noted that, as shown in table
14, during the reporting period, the proportionvadmen in undergraduate studies was
higher than men, while the proportion of women utadéng post-graduate studies (master
or Ph.D.) differ significantly from that of men Witan increase in recent years. During
academic year 2008-2009, 24,544 women entered hagheation, a total of 39,372 Greek
university students. It is important to note tHa¢ percentage of women entering tertiary
education that year increased by 6.2 per cent @er @aompared with that of the previous
academic year.

16. Recognizing the importance of promoting gendquality in education, in its
National Action Plan for Substantive Gender Equall010-2013, GSGE is developing
cooperation with the Ministry of Education, Lifelpriearning and Religion. In particular,
GSGE support actions planned by the Ministry of &dion, Lifelong Learning and
Religious Affairs, which promote gender equalitycluding: (a) the operation of the New
School which has extended opening hours, (b) iatemgr of gender perspective in Further
Education and Lifelong Learning programmes, (c)isidg to women in Second Chance
Schools on matters of family and professional aadiad advancement, (d) promoting
gender equality and the elimination of stereotygred discrimination under the auspices of
Parents’ Schools, (e) encouraging continued operadf gender studies programmes at
undergraduate and postgraduate level, and reformafngurricula of higher education
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institutions to mainstream gender as a cross-guftislicy and fundamental value, and f)
integration of a specialized approach to studeméesacounselling as part of services
offered by Universities to reduce occupational sggtion and encourage students to
pursue professions in areas in which they are wegesented.

The Committee urges the State party to ensure equalpportunities for women
and men in the labour market through, inter alia, mporary special measures in
accordance with article 4, paragraph 1, of the Comention and general
recommendation 25, on temporary special measures.h& Committee recommends
that efforts be strengthened to lower female unemplyment, eliminate occupational
segregation, both horizontal and vertical, and to arrow and close the wage gap
between women and men. The Committee recommends thine State party conduct
regular reviews of its legislation in accordance wh article 11, paragraph 3, of the
Convention, with a view to reducing the number of brriers women face in the labour
market. The Committee also urges the State party tanonitor the use of the parental
leave provisions by women and men as an indicatof ghared family responsibilities
and to develop incentives to encourage more men &wail themselves of parental leave.
It calls upon the State party to monitor the impactof measures taken and results
achieved and to report thereon in its next periodiaceport.

17.  On actions and initiatives developed to enhaheeemployment of women during
the period 2005-2008, see article 11, indicatingss+cutting measures and special
programmes for unemployed women, whose main goalmare effective entering of the
labour market and combating of social exclusion.

18. Moreover, a law has been passed "Implementiagtinciple of equal opportunities
and equal treatment of men and women in employraadtoccupation (Law 3896/FEK
207/8.12.2010). It improves, simplifies and enconfs a single coherent legislative text
current legislation to date, according to the sgind provisions of Directive 2006/54/EC.
Among other things, in it are included: (a) legaksons and legal persons may, with the
consent of the victim of discrimination, engagehamn/his behalf to undertake an action or
intervene to defend him/her before the competetiitjal or administrative authorities, (b)
the definition of indirect discrimination, sexuabrassment in the workplace, and the
reversal of the burden of proof now applies in sasfeunequal treatment based on sex, and
(c) as the independent authority charged with nooimity and promoting the principle of
equal opportunities and equal treatment of menvemtien in employment and paid work,
the Ombudsman mission has been extended to dealdtscases pending before courts or
judicial authorities in their first hearing.

19. Also, in 2010, a programme of the Employmenergy (OAED) began to be
implemented, including: (a) a four-year programm@tomote employment via subsidy of
social security contributions in the recruitment 49,000 unemployed persons, which
supports self-employed persons during pregnandldiahth or care of their children via
granting of social security contributions for a gmr to be hired to replace the self-
employed persons, so that the latter may betteit mereincreased care requirements, (b)
Entrepreneurship of unemployed women aged 22-6dupgport 4000 unemployed women
who wish to undertake business activities.

20. Under the GSGE National Action Plan for SubtstenGender Equality 2010-2013,
the Advisory Centres services will support unempbbyand self-employed women and
female owners of small businesses to upgrade #mmwledge and skills in order to
improve their labour market position. The womenl wilmplete a specialized counselling
process with a gender perspective in GSGE advisemyres. The programmes will provide
integrated actions to support unemployed women,tambntinue training with guaranteed
employment.
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21. In cooperation with GSGE, the Employment Ager@s set up a permanent
working group concerning gender equality. The @higoal is to develop an action plan to
integrate gender equality into all public employmé@aducation Advisers Employment of
CFR Apprenticeship Schools, new jobs, Youth PrograBelf-Employed, Internal
evaluation systems, etc.). Meanwhile, the Employindgyency continues to call for special
programmes for unemployed women in order to addiesoverrepresentation of women
among the population of unemployed people, andittach more women into the labour
market.

22.  The reconstituted Labour Inspectoratearly has as its responsibility the equal
treatment between men and women in employment andpation, and improvement of
the system for recording and processing of statistlata on gender equality at work, in
order to allow for proper assessment of the simatiith regard to equality in the
workplace. It will be integrating the principle génder equality in all its activities. More
specifically, it will update and provide informatimn labour issues in counselling, labor
disputes, and auditing processes. These activititls be designed for workers and
businesses re: equal treatment between men and rwdrrally, the Office for Gender
Equality vis-a-vis Work in the Department of Socihbbour Inspectorate of the
Employment Inspectorate of the Ministry of LaboundaSocial Security, will be
strengthened and add new powers added in this area.

23. In the Program: "Youth Entrepreneurship”, then&al Secretariat for Youth will
focus on young women with problems of unemployméntwvill support their business
operations (e.g. green growth), as well as servigesultural and social issues.

The Committee calls upon the State party to take nasures in order to ensure
that children of immigrant women are provided with birth certificates.

24. Regarding the issue of birth certificates foildren of immigrants, law 1818/2010
"Current provisions for Greek citizenship and pcéit participation of expatriates and
lawfully resident immigrants and other arrangeniewas passed. It contains provisions for
the granting of Greek citizenship to legal residémtmigrants. Specifically, this law
significantly modernizes legislation on immigrararents, and ensures the granting of
Greek citizenship and proof of registration of dhéin of immigrant parents who have
resided legally in Greece for five consecutive geand to children who have successfully
completed at least six years of Greek school ire@relt should be noted that, in particular
the Children's Ombudsman, has been particularlyjveacon the issue of national
registration. Specifically, before the enactment_afv 1818/2010 in July 2007, findings
suggested that birth certificates be acceptedeaseituired documentation for access to all
education and social protection services, and e for the exercise and enjoyment of
children's rights as governed by the internatiocahvention of the same name (Law
2101/92). In May, 2010, the National RegistratioepBrtment of the Interior, Public
Administration and Decentralization was required thg Ombudsman to remove the
country of origin certificate from national regestion, as part of the protection of personal
data.

The Committee urges the State party to increase @fits to raise the awareness
of Muslim women of their rights and of remedies agast violations, and to ensure that
they benefit from the provisions of Greek law on maiage and inheritance. The
Committee call upon the State party to enforce itdaws prohibiting early marriages
and polygamy and to take comprehensive measures abch at eliminating these
practices, in line with the Greek constitutional oder, article 16 of the Convention and
the Committee’s general recommendation 21 on equ#fi in marriage and family
relations.
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25.  The confrontation of the issues that come amffSharia law” is one of the objects
that are examined by the Specialised Legislativen@itee, established (July2010) aimed
to modernize and improve Family Law provisions.
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Annex 2
National Action Plan for Substantive Gender Equaty 2010-2013

Brief presentation

1. The current government has set a main goalntipeavement of women and men’s

daily lives, as well the achievement of substangjeader equality through actions in the

fields of legislation, politics, economy, labour nket, society and culture. The General

Secretariat for Gender Equality designed a Natidx@ion Plan for Substantive Gender

Equality 2010-2013, which includes a complete sené measures that promote gender
equality across the spectrum of political intervems, and also includes strengthening
actions for policy implementation mechanisms. Magnipients of these measures are the
women of groups mostly affected, while in paradi#lcitizens — men and women- directly

or indirectly benefit.

2. The National Action Plan for Substantive Genldgquality 2010-2013 was designed
based on four (4) basic strategic goals: (a) safietjog of all women’s human rights
through promotion of gender equality and orientatib the interventions towards groups of
women that face multiple discrimination, (b) pretten and combating of any kind of
violence against women, (c) support of women’s @yplent and financial autonomy and
(d) best use of cultural creation to boost womentistic creation and emergence of gender
equality goal.

3. Ongoing counselling and accountability, rathenpértant processes for the
improvement of policies’ quality and effectivenessjl for strengthening of production,

implementation and monitoring institutions for gen@quality policies. In order to ensure
transparency and credibility in materialization tbe Program, goals’ achievement and
actions’ effectiveness shall be assessed in-degtld, recorded in systematic Annual
Reports. Constant and systematic consultation @iitth society on the implementation of

the Program shall be supported by Bodies and Camesit as well as with regular

cooperation with competent agencies.

4, The Program is integrated with the academic andigestudies communities, as
well as with the civil society, women’s and feminisganizations, so as to make use of the
scientific knowledge results on gender issues, abb &s of active citizens’ experience.
Methods and good practices by international andojpain equality organizations have
been used in drawing up and implementing equaldlcigs. Such methods and good
practices include the improvement, enhancement iamglementation of legislation,
development of positive actions for women, gendamstreaming in all policies including
gender budgeting, empowerment of civil society anen organizations’ role, as well as
the organization of public opinion awareness cagmmiaiming at the prevention and
change of women and men’s pattern roles. The NatiBitrategic Reference Framework
(NSRF) is the central funding framework for pole2007-2013.

5. The Program is structured along three pillags:ifhprovement, strengthening and
implementation of the Greek legislation, (b) spkogéal policies on gender equality and c)
gender mainstreaming in public policies.

6. The first pillar includes new legislative regulat based on the provisions of
International and European Law, opinions expre¢se@vomen’s organizations and other
official documents (United Nations, Council of Epey European Uniion), as well as on
legislation by other European countries. The legiigb interventions are related to:

(@) Amendment of Family Law, so as to be completelynfwrized with the
Institutional Principle of Gender Equality and safarding of women’s human rights under
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the unequal economic and social conditions thattrabshem experience today (i.e. re-
establishment of stability for women'’s last namiepmification of adoption provisions,
abridgment of legal procedures in Family Law casadeguarding of alimony payment,
and others);

(b)  United law for combating violence against wom@n family, working
environment and society), emphasizing awarenessigaand victims’ protection measures
(i.e. through improvement of Law 3500/2006 on daimesolence by abolishing mediation
institution, Law 3488/2006 on the implementationesfual treatment between men and
women in relation to their access to the labourketamwith special reference on violence in
the workplace , Law 1419/1984 on rape, Law 27349188 prostitution, Law 3064/2002
and Presidential Decree (PD) 233/2003 on internatitrafficking);

(c) Law on promation of substantive gender equdbtyengthening of protection
against prostitution and safeguarding of equalttneat in labour market, improvement of
legislation on mass media in relation to women’'gndy, effective implementation of
gender equality principle in public policies andiee involvement of Ministries in the
implementation and monitoring of gender policiedfeets, safeguarding of equal
participation between men and women in decisioningakreinforcement of the legislative
framework by re-establishing the National CommitfieGender Equality and the creation
of an Inter-Ministerial Gender Committee assigneith woordination duties, etc).

7. The following are also stipulated: several Retgeon codification of legislation on
gender equality, systematic gender impact assessimenew bills and cooperation with
the Greek Ombudsman and the Consumer Ombudsman.

8. The second pillar includes the drafting of GSB&bjects, in order to develop
measures for combating inequality problems in dethematic fields of public policy.
They emphasize special women groups and estalgigttiistrengthening policy designing
institutions and implementing cross-cutting actitmpromote gender equality.

9. The thematic fields of public policy are relatiedactions re: (a) violence against
women (i.e. establishment of Counselling Centred Shelters in each Regional Capital,
upgrading of existing structures, operation of an-Pellenic SOS Emergency Line,
cooperation with national legal bars, training ofinsellors and public workers, provision
of free consultation services to women-violenceinis, etc), (b) multiple discrimination
(i.e. improvement of life of women that face inéhk, immigrants and asylum seekers,
detainees/released women, etc), (c) reproductived sexual health (i.e. provision of
information on women’s health issues, preventiond anontraception, artificial
insemination, sexually transmitted diseases and SAIRouth awareness campaign on
sexual health, and especially on contraception rejmat the reduction of abortions,
cooperation with NGOs activated in combating worspeeific cancers, etc), (d)
employment (i.e. support of employed/ self-employedmen to upgrade their skills,
awareness-raising campaign on equal distributiotuties and employment posts between
men and women in domestic/private life and the lmbmarket, etc), (e) promotion of
women in decision-making and civil society (suppoftcandidates and elected women
politicians, campaign on support of women in elatdi creation of offices or committees
women or gender equality, enhancement of womertiwar&ing in secondary and tertiary
social partners’ organizations, boosting of woméaminist and NGOs’ — activate on
gender equality — actions, etc), (f) mass mediageoation with ERT, the Greek National
Council for Radio and Television and the CommunmdcatControl Council, and award of
equality prizes) and (g) culture and cultural daraton gender equality (boosting of
production and promotion of artistic creation bymand women on “gender equality,
women’s fundamental rights”, cooperation with edio®l departments of embassies to
strengthen inter-culture collaboration in artisticeation on gender equality issues,
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cooperation with the Hellenic Ministry of Cultur@dh Tourism, the National Museum of
Modern Art, etc, and organization of a 15-day ard).

10. The National Action Plan includes thestablishment and/or strengthening of
institutions, bodies and structures for the cremtibgender equality policies. Indicatively:

(a) activation and upgrading of the role of theetrministerial Committee for Gender

Equality, aiming at the promotion of cross-cuttipglicies on gender equality and at
monitoring of NSRF actions regarding genders, @idnmation of the National Committee

on Equality between Men and Women (Law 3491/2-1062@mphasizing on development
of consultation and cooperation with women and feshiorganizations, c) establishment of
the National Observatory for Combating ViolenceiaggWomen, with the participation of

a network of women organizations and d) use of R&&terience and know-how.

11. The cross-cutting actions on gender equaliyrelated to: (a) upgrading of services
provided by the Library for Gender Equality Issué&El) (i.e. development and pilot
operation of a digital thematic depository, expansand digitalization of historic archive,
etc), (b) development of a specialized monitoritgicture for gender mainstreaming in
public administration (monitoring mechanism for palpolicies) [assessment of public
policies effects on gender equality, collection,nagement, analysis and distribution of
guantitative and qualitative data, indexes perqgyo$iector, drafting of researches/ studies
on selected field of policy exercise, cooperatiathwgender experts in all levels of public
administration and independent authorities, et]cfeation of an internet portal for GSGE
e-services which shall support thematic informatitbmomen and citizens in general and it
shall include a claims management system, etc,tr@ping and awareness of public
workers on gender equality (preparation of prograsnim cooperation with the National
School of Judges (NSJ) for training of judges, tNational Centre for Public
Administration and Local Government (NCPALG) foaitting of correctional employees
in women detention facilities, employees in immigsaacceptance services, police officers
and medical/nurse personnel, the Labour Inspe@iormps and the Greek Ombudsman on
training of social labour inspectors, etc) andd@jtinuation of GSGE participation in EU
Committees and Working Groups and Internationala@izations.

12.  The third pillar includes a series of intervens by other Ministries and public
agencies, which, within the framework of gender matseaming in public polices, shall
cooperate with the GSGE, preparing and promotiegdhowing:

(@ Hellenic Ministry of Interior, Decentralisaticand e-Government: the ERC
institution shall remain within the framework offseming local and regional government
(Kallikratis Program) and the new Municipalitiesalitbe strengthened with competencies
on gender equality issues, etc;

(b)  Hellenic Ministry of Finance: women’s econon@atonomy was promoted
through the provision of the latest taxation Lava\iL3842/2010) and the insurance system
has been amended (Law 3865/2010) by including epigin of retirement age, which
shall be gradually carried out up to 31/12/2018; et

(c)  Hellenic Ministry of Foreign Affairs: severattions shall be promoted for
equal representation of men and women employe#iseofinistry, holding responsibility
posts in Central and Foreign Service and Servicen€its, for preventing and combating
interstate trafficking in women, etc;

(d)  Hellenic Ministry of Defence: a National Actidflan shall be designed for
the implementation of resolution no. 1325/31.100% the United Nations Security
Council and for ensuring women'’s participation lind@cision-making, etc;

(e) Hellenic Ministry of Economy, Competitivenessnda Shipping: the
establishment of new enterprises by women (frontol85 years of age) —in all sectors of
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economic activities- shall be facilitated througimahcial enhancements, while action will
be promoted to upgrade human resources’ skillskana/ledge, etc;

)] Hellenic Ministry of Environment, Energy and i@bte Change: several
actions shall be developed for gender mainstreatnirige fields of energy, public health
(pollution) and urban quality of life

(g)  Hellenic Ministry of Education, Lifelong Leang and Religious Affairs:
several actions shall be promoted to expand theatgirogramme (all-day schools that
serve mostly women who are charged with taking adrehildren), the institution of
Second Chance School and Parents School shall measawell as with gender study
programmes, etc;

(h)  Hellenic Ministry of Labour and Social Securitgn Action Plan shall be
designed on gender mainstreaming throughout thes tat the Manpower Employment
Organization (MEO), gender mainstreaming shall &eied out throughout LIC tasks and
actions, with emphasis on equal treatment betweem mnd women in fields of
employment and labour, etc;

0] Hellenic Ministry of Health and Social Solidgri a memorandum of
understanding shall be entered into between the E58@l the NCSS to coordinate the
organization and operation of shelters for womenerice victims, women shall be
informed of health issues, especially sexual apdoductive health, etc;

0] Hellenic Ministry of Rural Development and Foothe development of
operational initiatives by women (through increasegtlit allocation) shall be encouraged,
financial assistance shall be provided for thet@aaof child care institutions, etc;

(k)  Hellenic Ministry of Justice, Transparency addman Rights: women who
have already or are about to be released shalliveecgupport in cooperation with
“EPANODOS", Private Law Legal Entity (PrLLE), theoltection/publication system of
judicial data shall be improved, as the systemtafisical classification of offences in
double and triple digit analysis, so as to indidhteresults of gender offences on offenders
and victims’ gender regarding all offences, etc;

0] Hellenic Ministry of Citizen Protection: antidfficking departments shall be
reinforced and expanded, while a department sleatirbated for combating rape, domestic
violence, recruiting specialized personnel, etc;

(m)  Hellenic Ministry of Culture and Tourism: spalkcactions shall be stipulated
within the framework of Modern Culture initiative$or the promotion of women'’s
creativity, the institution of women’s cooperativesall be supported, especially in island
and mountainous areas of the country, etc.
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Annex 3
List of agencies that provided data and informatn for the seventh periodic report
Ministries and Supervised Agencies

Hellenic Ministry of Interior
General Secretariat for Gender Equality

General Secretariat for Gender Equality / Specigblization Service for the “CSF
Operational Programs 2000-2006 by NSRF and othéunred Operational Programs”

Research Centre for Gender Equality

Hellenic Police Headquarters

General Secretariat for Information

General Secretariat for Communication

General Secretariat for Public Administration ar@@ernment
General Secretariat for Development Programs

National Centre for Public Administration and LoGdvernment
State Radio and TV

Migration Policy Institute

Hellenic Ministry of Economy and Finance
NSRF National Coordination Authority

Hellenic Ministry of Development

Hellenic Organization of Small and Medium-sizedustties and Handicrafts
Hellenic Ministry of Mercantile Marine, the Aegean and Island Policy

Hellenic Ministry of Foreign Affairs
Human Rights Directorate

Authority of International Development Cooperation

Hellenic Ministry of National Defence
General Directorate for Financial Planning, Humas®urce Support and Environment

General Directorate for Planning and Support

Hellenic Ministry for the Environment, Physical Planning and Public Works

General Directorate for Planning and Works

Hellenic Ministry of National Education and Religous Affairs
General Directorate for Lifelong Learning

General Directorate for European and Internati&thlcational Issues
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Hellenic Ministry of Employment and Social Protetion

General Directorate for Management of Community @tlder Sources
Special Service for Coordination and MonitoringgSF Actions
Manpower Employment Organization

General Directorate for Labour

Hellenic Ministry of Health and Social Solidarity

General Directorate for Welfare

Hellenic Ministry of Rural Development and Food

General Directorate of Agricultural ApplicationsdaResearch

Hellenic Ministry of Justice

General Directorate for Legislative Coordinationl @pecial International Legal Relations

Hellenic Ministry of Culture
General Directorate of Antiquities and Cultural énitance

Greek Film Centre

Hellenic Ministry of Tourism Development
Directorate of International Relations
Independent Authorities

The Greek Ombudsman

Regions

Region of Northern Aegean

General Regional Directorate/ Regional Equality Guotree

Region of Northern Aegean

General Directorate of Programming and Projects

Region of lonian Islands

Intermediate Management Authority

Region of Crete

General Directorate of the Region

Region of Peloponnesus

General Directorate of the Region/ Regional Equa&libmmittee

Other Agencies

National Confederation of Trade

85



CEDAWI/CIGRC/7

86

Hellenic National Committee for UNESCO
Greek Network on Corporate Social Responsibility
Trade and Industrial Chamber of Athens

Hellenic Federation of Enterprises

Non Governmental Organizations

National Council of Greek Women / Federation of \Wors Organization
Hellenic Delegation of the European Women'’s Lobby
Union of Greek Women

Union of Women in Crete

Social Support of Greece

Women Scientists Mothers of Large Families
Initiative Woman and Health

Association for Women'’s Rights

Hellenic Association of University Women

Greek Guiding Association

Young Women'’s Christian Association
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Annex 4

List of GSGE employees that contributed to the mparation of the report (June 2009)
(in alphabetical order)

DIRECTORATE OF PLANNING, DEVELOPMENT & EMPLOYMENT
L. Argyropoulou

A. Sarri

DIRECTORATE OF LABOUR RELATIONS & SOCIAL POLICY

Th. Katsivardakou

DIRECTORATE OF DOCUMENTATION & INFORMATION

M. Zervou

G. Kartzi

L. Mavromitrou, Library on Gender and Equality

A. Megalou

Chr. Papadimitriou

DIRECTORATE OF EUROPEAN POLICY & INTERNATIONAL COOP ERATION
Dr. A. Sotiriadou

D. Tremos

LAW DEPARTMENT

A. Christodoulou

SPECIAL APPLICATION SERVICE OF GSGE

N. Sereti

G. Siakantaris

A. SKliri

E. Vasilakou
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Annex 5

Tables

Table 1

Women's participation in the National Parliament 196, 2000, 2004, 2007

Year Total Women % Wome
1996 300 19 6.3
2000 300 31 10.3
2004 300 39 13
2007 300 48 16
2009 300 52 17.3

Source:GSGE, §' National Report of Greece to the UN Committee orRmoval of Discrimination
against Women, Session 2001-2004, Parliament oécgreGeneral Directorate of Administrative

Support, Department of Parliament Members and RalitParties, 2007

Data processed by GSGE Documentation Department

Table 2

Rates of women candidates for regional, municipalral local councils/ Municipal

Elections 2006

Percentage of wom Percentage of wom

Percentage of wome candidates for Muicipal candidates for Loci Percentage «
candidates for Region Councils Councils  women candidates
6% 29% 36% 32%
Source:GSGE
Table 3
European Elections Results, 2004 & 2009 per gender

Seats Wome Men % Wome
2004 24 8 16 333
2009 22 7 15 31.8
Source: http://ekloges.ypes.gr/pages/indexx/html
Data processed by GSGE Documentation Department
Table 4
Women's participation in responsible posts within he Public Sector
Rates of women'’s paripation in head
posts in Ministries, PLLE and LC 199¢ 2002 2005 2007

General Directors

No class or po
stipulated 40.4% 37.7%

Directors
245% 36% 34.5%

Ministries: 40%
PLLE: 69.6%
LGO: 36.7¥
Average: 48.9¢
Ministries: 35.5%
PLLE: 62.2%
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Rates of women'’s paripation in head

posts in Ministries, PLLE and LC 199¢ 2002 2005

2007

Department Heads

LGO: 39.4%
Average: 45.79

Ministries: 46.4%

PLLE: 76.3%
LGO: 44%
37.8% 50.7% 46.3% Average: 55.6¢
Average 31.15% 42.3% 39.5% 50.1%
Source: Ministry of Interior, Statistical Sheets
Table 5
Central Authority Personnel (2008)
Sector of Ambassadors
Level Men Women
Ambassador 3 1
Diplomatic Sector
Level Men Women
Ambassador 9 -
Plenipotentiary Minister A’ 29
Plenipotentiary Minister B’ 17
Embassy Counsellor A’ 43 21
Embassy Counsellor B’ 20 12
Embassy Secretary A’ 10 10
Embassy Secretary B’ 3 6
Embassy Secretary C’ 24 16
Embassy Attaché 9 7
Total 164 83
Scientific Personnel Sector of Special Legal Departt (SLD)
Level Men Women
Legal Counsellor A’ 2 8
Legal Counsellor B’ 1 7
Deputy Legal Counsellor 3 4
Rapporteur 2 7
Total 8 26
Experts Sector
Level Men Women
Expert Ambassador Counsellor A’ 14 13
Expert Ambassador Counsellor B’ 8 3
Expert Counsellor A’ 9 10
Expert Counsellor B’ 13 12
Total 44 38

Sector of Economic and Commerce Cases (FCC)
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Sector of Ambassadors

Level Men Women
FCC General Counsellor A’ 2 -

FCC General Counsellor B’ 3 -

FCC Counsellor A’ 8 9

FCC Counsellor B’ 4 -

FCC Secretary A’ 3 2

FCC Secretary B’ - 4

FCC Secretary C’ 9 13
Total 29 28
Source: Ministry of Foreign Affairs, Personnel Directoeat

Table 6

Personnel of Services Abroad (2008)

Sector of Ambassadors

Level Men Women
Ambassador 1 -
Diplomatic Sector

Level Men Women
Ambassador 11 -
Plenipotentiary Minister A’ 61
Plenipotentiary Minister B’ 28

Embassy Counsellor A’ 68 26
Embassy Counsellor B’ 13

Embassy Secretary A’ 22

Embassy Secretary B’ 23 13
Embassy Secretary C’ 23 17
Total 249 86
Scientific Personnel Sector of Special Legal Dapartt (SLD)

Experts Sector

Level Men Women
Expert Ambassador Counsellor A’ 1 2
Expert Ambassador Counsellor B’ 1 -
Expert Counsellor A’ - 1

Total 2

Sector of Economic and Commerce Cases (FCC)

Level Men Women
FCC General Counsellor A’ 5 2

FCC General Counsellor B’ 1 1

FCC Counsellor A’ 37 10
FCC Counsellor B’ 1

FCC Secretary A’ 20 6
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Sector of Ambassadors

FCC Secretary B’ 6 2
FCC Secretary C’ 8 10
Total 78 32

Source: Ministry of Foreign Affairs, Personnel Directomat

Table 7
Percentage of persons admitted per sex in the Meraht Navy Academies 2005-2008

Admission oCaptains per year

2005 200¢ 2007 2008
Men 696 43¢ 565 635
Women 23 2t 170 242
Admission of Engineers per year

2005 200¢ 2007 2008
Men 550 251 335 401
Women 21 21 34 43
Admission of Students per year totally

2005 200¢ 2007 2008

Men 1,246 687 900 1,036
Women 44 4€ 204 285
Total 1,290 73: 1,104 1,321
Percentage of Women per cent 3.4 6.5 18.5 21.6

Source: Ministry of Mercantile Marine, Aegean and IslaRdlicy
Directorate of Mariners Education

Table 8
Students in Adult Training Centres (ATC), 2005-2008
Total of Students Mer Womel
2005-2008 203,782 56,594 147,188
Roma
2005-2008 2,127 1,049 1,078
Muslims
2005-2008 2,971 308 2,663
Immigrants
2005-2008 6,200 2,350 3,850

Source: Ministry of National Education & Religious AffajrsGeneral Secretariat for Lifelong
Learning

Table 9
Students in Second Chance Schools (SCC) 2005-2008

Total of Students Mer Womel
2005-2008 10,220 4,766 5,454
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Source: Ministry of National Education & Religious AffajrsGeneral Secretariat for Lifelong
Learning

Table 10
Trainees in Parents Schools 2005-2008

Total of Trainees Mer Womel

2005-2008 42,540 3,525 39,015
Special Groups (Roma, Muslims, Immigrants)

2006-2008 1,201 125 1,076

Source: Ministry of National Education & Religious Affajr&eneral Secretariat for Lifelong

Learning

Table 11

Trainees in the Program “Learning of the Greek Langiage as second language by
employed Immigrants” 2005-2008

Total of Trainee Menr Womel
2005-2008 15,87: 6,842 9,031
Source: Ministry of National Education & Religious Affajr&eneral Secretariat for Lifelong
Learning
Table 12

Trainees in the “Lifelong Learning Programs in ATC and Adult Distance Training
Centre”, 2005-2008

Total of Trainee Menr Womel

2005-2008 8,027 2,755 5,272
Source: Ministry of National Education & Religious Affajr&eneral Secretariat for Lifelong
Learning
Table 13
Trainees in Prefectural Committees for Adult Educaton (PCAE) 2005-2008

Total of Trainee Mer Womel
2005-2008 96,94¢ 24,186 72,763
Source: Ministry of National Education & Religious Affajr&eneral Secretariat for Lifelong
Learning
Table 14
Percentage of Women in Higher Education

HEI Students Postgraduate Students
Year Total Women % Women Total Women % Women
2005-2006 171,967 102,353 59.52 ¢ 42,930 21,283 49,58%
2006-2007 171,857 102,569 59.68 ¥ 47,784 24,464 51,20%
2007-2008 170,422 102,792 60.32 ¢ 49,347 24,754 50,16¥%
Source: General Secretariat of the Hellenic StatisticaitAority
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Table 15
Higher Education Institutions, Foreign and Expatriates Students by Sex and Country
of Citizenship*

Closing Information Academic Year 2007-2008

Country of Origin Total
Total Men Women
European Union 9770 4142 5628
Balkans 2324 951 1373
Rest of Europe 567 195 372
Africa 792 567 225
America 187 97 90
Asia 1310 942 368
Oceania 14 6 8
Unknown 328 146 182
Total 15,292 7046 8246
Source: General Census Survey conducted by ELSTAT ingitutions of tertiary education,

closing of academic year 2007/08, edited by GSGE.

*Further analysis by country of citizenship is agble.

Table 16
Secondary Public and Private Education in Greece,cBool Year 2005-2006

Student Teachers
Schools Boys Girls Men Women
Junior High Schools 175,95¢ 160,29¢ 13,76¢ 27,661
High Schools 113,47 129,81: 13,24¢ 13,368
Technical Vocational Schools 65,73« 36,64 9,601 7,578
Total 355,17( 328,75: 36,61 48,607
Source: MOERA, Directorate of Operational Research Pragraing, Department of

Operational Researches and Statistics

Table 17
Secondary Public and Private Education in Greece,cBool Year 2006-2007

Student Teachers
Schools Boys Girls Men Women
Junior High Schools 180,49( 164,21 12,94t 30,694
High Schools 111,29( 125,59: 13,68¢ 13,702
Technical Vocational Schools 50,50( 24,23¢ 8,11¢ 6,536
Vocational Lyceums 15,93¢ 8,057 1,25¢ 1,207
Total 358,21¢ 322,16: 36,10: 52,139
Source: MOERA, Directorate of Operational Research Pragraing, Department of

Operational Researches and Statistics
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Table 18
Secondary Public and Private Education in Greece,chool Year 2007-2008

Student Teachers
Schools Boys Girls Men Women
Junior High Schools 178,42( 163,15: 12,98 31,323
High Schools 112,51( 129,13¢ 13,33¢ 14,200
Technical Vocational Schools 21,84: 13,23¢ 4,23 3,153
Vocational Lyceums 33,36¢ 16,00: 4,65¢ 4,147
Vocational Schools 3,771 2,73¢ 61¢ 488
Total 349,91: 324,26( 36,08: 53,311

Source: MOERA, Directorate of Operational Research Pragraing, Department of Operational
Researches and Statistics

Table 19
Employment and Unemployment Percentages per Sex,@and 2008 2nd Quarter
Employment Percenta Unemployment Percentage
Men 200¢ 74.C 6.5
200¢ 75.4 4.8
Women 200« 45.¢ 16.0
200¢ 49.C 111
Source: HSA General Secretariat, Human Resource Reseaffy and 2008,™ Semester
Table 20
Change of Employment and Unemployment PercentagegpSender during 2004-2008
Employment Percenta Unemployment Percentage
Men 1.4 -1.7
Women 3.t -4.9

Source: HSA General Secretariat, Human Resource Rese2af and 2008," Semester
Data processed by GSGE Documentation Department

Table 21
Regional Unemployment Indexes per gender, 2008

Mer Womel
Attica 4.4% 8.2%
Crete 3.3% 8.2%
Northern Aegeal 1.8% 9.4%
Thessaly 4.9% 10.8%
GREECE 4.8% 11.1%
Southern Aegean 4.7% 11.6%
Peloponnesus 4.5% 11.7%
Central Macedonia 5.1% 13.2%
Central Greece 5.5% 13.4%
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Mer Womel
lonian Islands 5.6% 14.0%
Eastern Macedonia — Thrace 4.6% 14.1%
Western Greece 6.0% 15.1%
Epirus 4.5% 16.2%
Western Macedonia 7.9% 19.1%
Source: HSA General Secretariat, Human Resource Reseafig 29 Semester

Data processed by GSGE Documentation Department

Table 22
Absolute Differences in Employment Rates between Meand Women per Region,
2008

Region Absolute Differenc
Northern Aegeal 41.7%
Southern Aegean 34.4%
Central Greece 30.4%
Western Greece 29.9%
Central Macedonia 28.6%
Peloponnesus 27.1%
Epirus 26.9%
Eastern Macedonia — Thrace 26.6%
GREECE 26.4%
Western Macedonia 25.8%
lonian Islands 25.7%
Crete 25.3%
Thessaly 25.0%
Attica 23.4%

Source: HSA General Secretariat, Human Resource Rese2a08 2° Semester
Data processed by GSGE Documentation Department
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Table 23
Average time dedicated to domestic and family dutieand to employed work per week
(data for 2005¥

Women Men Gender Difference
Domestic and Paid Domestic an Paic Domestic an Paic
family duties  employment family dutiec  employment family dutiec  employment
28.8 43.6 7.1 53.1 21.7 -9.5

Source:Fourth European Research for Working Conditions (EYY, 2005 European Committee,
General Directorate for Employment, Social Cases Bgdal Opportunities
http://ec.europe.eu/social/main.jsp?catld=685&latgél&intPageld=131

Table 24
Non-active Population aged 25-64 per sex: Reasoms hot searching for employment
Womel Mer
Reasons of non searching of employment 2004£00¢ 2004 2008
Waiting to take over a working post : : :
Suffering from a disease or incapability 35 4.7 20 20.1
Other family/ personal duties 439 36.f 1.6 1.2
Taking care of children or dependent adults . 8.€ : :
They are students 1.2 2 6.2 7.4
They are pensioners 14.2 14.7 67.2 65.6
Believing that there are no jobs available 0.7 0. : 0.8
Other reasons 36.5 32.7 4.5 4.8

Source: Eurostat
Table created/processed by GSGE Documentation Drapat

Table 25
Funding rates for women in all programmes by the Geek Film Centre

2005 200¢ 2007 2008
Short films 70% 50% 25% 30%
Documentaries 33% 25% 75% 40%
Films 19% 20% 22% 10%
Topics related to women 15% 17% 5% 31%

N

For the column “Gender Difference”, a positive value means that more time is spent by women on average as
compared to men (for similar activities), while a negative value indicates the opposite. It should be stressed that
the sample used includes persons that were under paid employment status during the research week. Due to
such limitation, special emphasis should be given in the interpretation to the differences between the average
time spent by men and women for their paid employment and non-paid domestic and family duties. For example,
regarding paid employment, gender differences mainly reflect different standards in the allocation of part-time
employment between genders in the EE member-states and not generally in employment participation between
genders. In the event that all persons of working age were included (and not only those in paid employment),
one would expect that both differences in time use between men and women would be more greater. We stress
that, in Greece, part-time employment for women remains at low levels in comparison to European levels: in
2008 its percentage was 9.9% and 2.8% for men.
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