




































































the Union Committee. It is, however, understood that
an employee shall not be eligible to act as a member
of the Union Committee, or as a Steward until
completion of the probationary period referred to in
Article 12. -

11.05 (a)

(b)

The Union acknowledges that Stewards,
members of the Union Committee and such other
Union Officers that may be chosen from among
the employees covered by this Agreement, have
regular duties to perform as employees of the
Company, and that such persons shall not leave
their regular duties for the purpose of conducting
any business on behalf of the Union without first
obtaining the permission of their immediate
Supervisor. Such permission shall not be
unreasonably withheld. On assuming their
regular duties, such employees shall report to
their Supervisor and shall, if requested give any
reasonable explanation for time spent away from
work.

In consideration of Stewards, members of the
Union Committee and other Union Officers who
are employees, complying with the terms of (a)
above, the Company shall pay such employees
for normal time spent in handling grievances of
employees or attending other meetings with
representatives of the Company during their
regular hours of work.
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12.05

If a probationary employee is absent from work for
any reason during their nine (9) month probationary
period, or if the employee is unable to perform their
full regular duties, the probationary employee’s
probationary employment will be extended by a
period equal to the number of absent days and/or the
number of days when the employee did not perform
their full regular duties.

An employee’s seniority and employment shall be
terminated for any of the following reasons:

(a) Ifthe employee voluntarily quits;

(b) Ifthe employee is discharged and not reinstated
pursuant to the grievance procedure or
arbitration provisions of this Agreement;

(c) Ifthe employee has been laid off and fails to
return to work in accordance with the following
procedure. If the employee is not working
elsewhere and is contacted personally, he/she
must return to work within forty eight (48)
hours. If the employee is working elsewhere or
cannot be contacted personally, he/she must
return to work within seven (7) days of the
receipt of registered notice to return.

Note: It shall be the responsibility of the
employee to keep the Company advised at all
times of his/her current telephone number and
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done or made by them in their capacity as an
employee. The only exception to this coverage 1s
conduct which is criminal or malicious m nature and
results 1n a conviction.

13.06 Physical Assault

Where an employee 1s absent from work by reason of
an on-duty serious physical assault, by a member of
the public and/or a City of Mississauga employee,
confirmed by Police and is admitted to a hospital,
such an employee will be treated as follows:

1. The Company will pay the employee their
regular pay until WSIB adjudicates the claim,
and first payment is received. The employee
shall reimburse the Company.

2. While WSIB continues to approve the claim,
the Company will then, each pay period, issue
payment to the employee representing the
difference between the employee’s regular pay
and the WSIB amount. This will continue to a
maximum of twenty four (24) months while the
employee continues to be an employee of the
Company.

3. Should the employee’s absence continue
beyond twenty four (24) months the Company
will meet with the Union to review the case and
to evaluate the “next steps”.
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1 3:1063

(1)

(i)

(111)

(iv)

V)

(1)

(i1)

that the requested leave does not exceed ten (10)
days;

that not more than six (6) employees shall
request such leave at any one (1) time;

that the leave 1s requested, in writing, at least
one (1) week in advance of the date 1t is to
commence;

that the approval of the Director of Transit or his
Designate has been granted in writing;

that the total leave of absence granted in
accordance with this Section shall not exceed a
maximum of forty (40) days leave per contract
year.

A pregnancy/parental leave of absence shall be
granted in accordance with the Employment
Standards Act and regulations thereunder. The
Company will pay 100% of its normal
contribution for health and life benefits during
approved maternity leave.

The Company agrees to provide female

employees of the ATU Local 1572 the current
non-union Maternity Benefit Supplement Policy.
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16.04 Where an employee is on vacation and would, but for
being on vacation, be entitled to bereavement leave,
the employee will be granted the applicable
bereavement leave period which will be added to and
commence immediately upon conclusion of the
employee’s vacation.

16.05 Subject to exigencies of services, the Company shall
grant two (2) union officers time off their regular shift
to attend the funeral service of a Local 1572 fellow
employee or retiree of Local 1572. Such time off
shall be without loss of regular pay.

Article 17 - Jury Duty

17.01 (a) Ifan employee is called for jury duty, or
summoned as a witness to attend in any court or
other legal proceeding except an arbitration
hearing held under the terms of this Collective
Agreement, the parties agree that the hours spent
in the Court or other adjudicative body will be
treated as hours worked and that the Company
will rearrange, where necessary, the employee’s
hours of work for the day of leave in order to
ensure that an employee has a proper period of
rest before or after the appearance.

If an adjustment is required, the employee’s shift
will be deemed to commence at the time the
employee is due in court as verified by the court
summons or other document and the shift will be
deemed to end & hours thereafter.
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19.05

(b)

(c)

(d)

(e)

In recognition of seniority, employees shall be
allotted a date and time to sign his/her vacation
preference.

Where an employee fails to sign on or before the
allotted time, such employee’s name shall be by-
passed and the allotment of vacation entitlement
shall be made from dates remaining at the time
the employee reports for signup;

Employees shall be required to sign-up for a
minimum of one (I) week’s vacation entitlement
at any one (1) time. When an employee’s
entitlement is less than one week, such employee
shall be required to take his/her full entitlement.

Effective with the vacation sign-up, a separate
vacation sign-up will be held for Rebuild Shop
employees in the Maintenance Division.

Where a paid holiday as outlined in Article 18.01
above falls during an employee’s vacation, the
employee may request an extra day of vacation with
pay, in lieu of the paid holiday. Such day must be
requested in writing on an approved form provided by
the Company prior to the employee’s vacations and
will be subject to approval of the Department
Manager.
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(e) A paid-up Life Insurance policy of two

(H

Thousand Dollars ($2,000), upon approved
retirement after five (5) years continuous service
with the Company;

A Weekly Indemnity Plan providing benefits for

a maximum of twenty-six (26) weeks. The
administration of the Weekly Indemnity (WI) plan
is based on a five (5) day payment cycle, where
regularly scheduled off days are unpaid but form
part of the waiting period for the first two (2)
absences.

For the third and subsequent absences in a
calendar year (January 1 to December 31),
Weekly Indemnity payment will not commence
until the employee has served a three (3)
scheduled working day waiting period.
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Income tax will be deducted from the foregoing weekly
benefit rates by the insurance carrier prior to issuance.
Benefits will be effective for the first three days of an
illness claim in the same manner as is currently the case
for an accident claim.

Any employee eligible for Weekly Indemnity Benefits,
who 1s employed in a modified work program will be
compensated on the basis of 90% of their applicable
regular hourly rate.

Employees who are on an approved and detailed return to
work program (work hardening) where the employee is
working towards eight (8) hours in their regular
classification and who are performing at least two (2)
hours in their regular classification will be paid at 100%
their regular wage rate while performing modified work.

Employees on weekly indemnity who participate in an
approved modified work program will have their
twenty-six (26) week entitlement extended by the number
of modified hours worked.
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There will be no $25 annual deductible on
this coverage.

2. Basic dental coverage similar to that for
active employees.
Reimbursement will be at the rate of 80%.
The maximum out of pocket costs for single
coverage will be $200 per year and $400 per
year for family. Thereafter reimbursement
will be 100% for the remainder of the year.
Optional Major Restorative/Orthodontic
dental coverage similar to that for active
employees. Reimbursement will be as per
active employees.

(1) If during the term of this agreement (October 1,
2015 — September 30, 2019), additional retiree
benefits are provided to non union employees,
the City shall simultaneously provide such
improved benefits to members of the Union.

22.02 The Company will provide the following options to
the Group Insurance Plan.

(a) Additional units of $10,000 of Life Insurance
coverage. All additional amounts will be subject
to evidence of insurability. Additional amounts
are paid by the employee.
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(b) Survivor income benefit. Employees presently
covered for the benefit may continue to do so if
they wish.

(¢) The Transit Department will provide Optional
Dental Plan coverage for Orthodontic and Major
Restorative Services for those employees who
desire such coverage. The coverage will be
subject to the various restrictions, deductibles,
etc., offered under the previous Option #1, as per
the Master Insurance Policy. Effective January
1, 2006, the fifty percent (50%) co-insurance
amount will be revised to five thousand dollars
($5,000).

(d) Dependent Group Life Insurance - fully
employee paid.

22.03 Newly hired employees shall qualify for the above
| coverage after the following service:

(a) Three (3) months for Weekly Indemnity

(b) Two (2) months for all other coverage except
LTD which requires six (6) months of service.

22.04 1t is agreed by the parties that the terms of the
settlement for this Collective Agreement satisfy or
more than satisfy all legislative requirements related
to the sharing with the employees of the portion
(5/12™) of the Employer’s U.I.C. reduced premium

66



















































Letter of Understanding

Between

APPENDIX F

Mississauga Transit (The Company)

and

Amalgamated Transit Un_i:)E Local 1572 (The Union)

Re: Primetime Vacation/Floaters

The following daily allotments have been agreed.

Operators
Vacation
Floaters

Single Vacation Days

CPY - Maintenance
Mechanics

Bodyman

Apprentice Mechanics
Mechanic Helper
General Service Person
Building & Route

Malton - Maintenance
Mechanics

Bodyman

Apprentice Mechanics
Mechanic Helper
General Service Person
Building & Route

CPY

60 (from 50)

7 (from 5 Sat & Sun)
10 (from 7 Mon — Fri)
3

Vacation

. 6 (from 5)

1
I
1
3
p

Vacation

sl o = i = R ]

Malton

15 (from 14)

3 (from 2 Sat & Sun)
3 (from 2 Mon — Fri)
1

Floater/Lieu

[ G T G C G SR G VR (R (Y

Floater/Lieu

1
0
0
0
1
1

For Maintenance employees only floater/lieu and/or single day vacation days
may be used where the full vacation allocation has not been reached.
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DEFINITIONS

AGREEMENT

A legal document which is binding on both Union and
Management. In general, the document will contain the
rights of both parties, grievance procedures, and
administrative and financial obligations.

APPRENTICE

A person, at least sixteen years of age, who has entered into a
contract with the Ontario College of Trades and an employer
under whom he is to receive training and instruction in a trade.

BODYMAN
A member of the bargaining unit who possesses a valid Body
Vehicle Repair Licence.

BUILDING & ROUTE SERVICEMAN

A member of the bargaining unit engaged in the maintenance
of bus routes, shelters terminals, buildings, and other related
duties.

CALENDAR YEAR
The period of time between January 1% and December 31*
of a given year.

CONTRACT YEAR
The period of time between the effective date of a contract
and twelve continuous months’ later.
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CREW
One (1) complete work week, as detailed in the Sign-Up.

GENERAL SERVICEMAN

A member of the bargaining unit engaged in the general
maintenance of transit and other vehicles and related
equipment.

GRIEVANCE
A complaint or concern which has been reduced to writing.

MAINTENANCE EMPLOYEE
A member of the bargaining unit employed 1n the
Maintenance Department.

MECHANIC
A member of the bargaining unit who possesses a valid
Motor Vehicle Repair Certificate.

MECHANIC’S HELPER

A member of the bargaining unit engaged in mechanical
repairs, within the limits defined by the Department of
Labour.

OPERATOR
A member of the bargaining unit who possesses a valid
licence to operate a transit vehicle.

POSITION
The bargaining unit employee’s job classification.
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