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Sabmmes by the Co ﬂm.{[ied,aLu rand employmenion _ .

g Horsi Rill Mo
Bantunon o2f House Bills No. 454, 553 729, 837

Recommeanding il approval in s

Ptal 1201, 1815, 2400, 2550 3T 4277 4477 ATH3 4896, 5289, and SB N
TE

Smr“ru' rReps Emil L Ong. Aonad M Cosalan, Juan C. Ponce-Errile, Jr. ans

ar Edgar{ja it Anqdrd

O SpEaker

Trz Commince on Labar and Emplayment ¢ which were referred Mouse Bil! No.
454 intraduced by Reps Juan Edgarzo M. Angara, Rachel targuente B. ce
Mar Aauguslo Boboy Sylco, P21 D Egearco ROGuilas, Susan A Yap, anc
Zzvador #. Cabaluna N, enutled

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TQ THE HOUSEHELPERS THEREBY AMENDING FOR THIS
PURPOSE ARTICLES 141, 142, 143, 148 AND 151 OF CHAPTER
I P.D. 442, AS AMENDED, OTAERWISE KNOWN AS "THE

LABOR CODE OF THE PHILIPPINES",

HE N3 553, infroduced by Heps sua~ D Ponce Ennte. Jdr., and Ner

Comensres, entitted:

AN ATT
INSTITUTING  POLICIES GOVERNING THE HOUSEHOLD
EMPLOYMENT INDUSTRY, ESTABLISHING A STANDARD OF
PROTECTION AND PROMOTING THE WELFARE OF

HOUSEHCLD HELPERS,

=8 o T oirtrocuced by Reps Mulss 2 -"x':jr.:,uez Maximo B, Rodriguez, Jr
fAarguerite B, del Mar, ana Marcelino

d AmEila A Calimbas-Vilarcsa Rag el k
I+ Tesanrc enutled:



AN ACT

INKSTITUTING REGULATORY POLICIES FOR THE HOUSEHOLD
EMPLOYMENT INDUSTRY, ESTABLISHING STANDARDS OF
PROTECTION AND PROMOTION OF THEIR WELFARE AND OF
THEIR FAMILIES, AMENDING FOR THE PURPOSE PERTINENT
PROVISIONS OF PRESIDENTIAL DECREE NO. 442,
OTHERWISE KNOWN AS THE [ABOR CODRE CF THE
PHILIPP{INES AND FOR OTHER PURPDSES,

13 No. 837. introduced oy Reps. Jose Carlos L. Cari Angela B. Palmones. Rodel
" Batocabe, Alfreds B. Garban. Jr Albert Raymond S. Garcia, Rosenda Ann
Jeampo, Emil L Ong, Pedro £ Acharon, Jr Danile Ramon S, Femandez.
Fiorencto C. Garay. Raymond Demozritc G. Mendoza, Ronald M. Cosalan, Juan
tagardo M. Angara Arturo B Robes. Emerenciana “Ermmi A, de Jesus, Sonny
P Collantes. Romeo M Jalosics. Jr . S2th Fredenck P. Jaloslos, and Salvador P

Cakalunz 41, enfrtlad:

AN ACT
INCREASING THE MINIMUM WAGE OF HOUSEHELPERS,
AMENDING FOR THE PURFOSE REPUBLIC ACT NO. 7655, AND
PROVIDING FOR THE MANDATORY COVERAGE OF
HOUSEHELPERS IN THE NATHONAL HEALTH INSURANCE
PROGRAM {NHIP) UNDER THE PHILIPPINE HEALTH
INSURANCE CORPORATION (PHILHEALTH),

HE No 1140 introduced by Reps. Diosdago UM Macapagal-Arroyo, Gloria M.
Macapagai-Arreyo Juan Miguel “Mikey” Macapagal-Arroyo, Angelo B. Palmenes,
Rogenda Ann Ocampo, Augusto Boboy Syjuco, Ph.D.. Carol Jayne B, Lopez,
szlvader P Cabaluna Il entitieg.

AN ACT
ESTABLISHING A& MAGNA CARTA FOR THE KASAMBAHAY,
AMENDING FOR THIS PURPQOSE, BOOK I, ARTICLES 141-152
GF PRESIDENTIAL DECRET NO. 442, AS AMENDED,
OTHERWISE KNCWN AS “THE LABCR CODE OF THE

PHILIPPINES",

HE ™o, 7201 introduced by Reps Marceins R Teodors, Christopher 5 Co
Redel M Baiocabe, and Alfreco A Saroin, Jr.. enutiad:

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TO THE HOUSEHELPERS THEREBY AMENDING FOR THIS
PURPOSE ARTICLES 147,142, 142, 148 AND 151 OF CHARTER
Ht CF P.D.442 AS AMENDED, OTHERWISE KNOWN AS "THE

LABOR CODE OF THE PHILIPPINES™,

]



H2 Mo. 1815, introduced by Raps Zmmelne Y Aglicay, Christopher 5. Cc
Rodel M. Batocabe, Alfrede A Garbie Jr Marta Evita E Arago. Maris Carmern
Zamora-Apsay, Meri J Colmzraras ¥Walden £ Bello, Er G Calito-Rubizne
arg Kaka Jd. Bag-Ao. entitled.

AN ACT
PROVIDING FOR THE MAGNA CARTA OF HOUSEHOLD

HELPERS,

HB No 2400 introduced by Reps Romeo M Acop. and Angefe 3. Palmorezs,
ar:t tied

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TO THE HOUSEHELPERS THEREEY AMENDING FOR THIS
PURPOCSE ARTICLES 141, 142, 143, 148 AND 151 OF CHAPTER
i, P.D. 442, AS AMENDELD, OTHERWISE KMNOWN AS THE
"LABOR CODE OF THE PHILIPPINES”, AND FCOR OTHER

PURPOSE,
HE Ne. 2558 introgduced by Rep. doseph Victer © Ejerc’io entitled:

AN ACT
PROVIDING FOR ADDITICNAL BENEFITS AND PROTECTION
TC THE HOUSEHELRPERS, THEREBY AMENDING FOR THIS
PURPOSE, ARTICLES 121, 142, 148 AND 151 OF CHAPTER I}
P.O. 442, AS AMENDED, OTHERWISE KNOWN AS "THE LABOR

CODE OF THE PHILIPPINES",

HE Mo, 3717 intraduced by Rers Tobas Toby™ M. Tiangco. Joseph Victer G
Flercito and Nicanor M. Briones, entitlec

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TO THE HOUSEHELPERS THEREBY AMENDING FOR THiS
PURPOSE ARTICLES 141, 142, 143, 148 AND 151 OF CHAPTER
Il OF P.O. 442, AS AMENDED. OTHERWISE KNOWN AS "THE

LABOR CODE OF THE PHILIPPINES",

HB No. 4277, inroduced by Reps Raymond Cemocrito C. Mendoza Angslo B
Palmones. and Redante D Marcolsta enutled:

AN ACT
INSTITUTING REGULATORY PGLICIES FOR DOMESTIC
WORKERS, ESTABLISHING  STANDARDS FOR THE
PROTECTION AND PRCMOTION OF THEIR WELFARE AND OF
THEIR FAMILIES, AMENDING FOR THIS PURPQSE PERTINENT
PROVISIONS OF PRESIDENTIAL DECREE NO 442,



OTHERWISE KNOWN AS THE LABOR CODE OF THE
PHILIFPINES AND FOR OTHER PURPOSES,

HB Na. 4477 intrpduced by Rep Smy L Ong entitied

AN ACT
INCREASING THE MINIMUM EMPLOYABLE AGE OF
HOUSEHELPERS TQ 18 YEARS OF AGE, THEREBY AMENDING
FOR THIS PURPOSE ARTICLE 141 OF PRESIDENTIAL DECREE
NO. 442 {PD 442), AS AMENDED, OTHERWISE KNOWN AS THE

{ ABOR CODE OF THE PHILIPPINES,
432 Mo 47523, introduced oy Rep. Catatra C Bagasinag ertitled:

AN ACT
GRANTING THIRTEENTH MONTH-FAY TO ALL QUALIFIED
HOUSEHOLD HEILPERS NATIONWIDE

HE No 4896 in‘roduced by Reps. Lam Mercado-Rewlla Ryan tus V. Singson.
a~d Raden C Sakaiuran, entitlas

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TO HOUSEHOLD HELPERS THEREBY AMENDING FOR THIS
PURPOSE ARTICLES 141, 142, 143. 148 AND 151 OF CHAPTER
Il OF PRESIDENTIAL DECREE NO. 442, AS AMENDED,
OTHERWISE KNOWN AS "THE [ABOR COBDE OF THE

PHILIPPINES”
-5 Ng 5289 introduced by Rep Euioga “Amang R Magsaysay. entitled

AN ACT
PROVIDING EDUCATIONAL OFPCGRTUNITIES TO HOUSEHOLD
HELPERS AND FOR OTHER PURPOSES,

ar1 SB No. 75 inrrodaced by Senator Jiggey Ejercitc-Estrada. entrtlec

AN ACT
PROVIDING FOR ADDITIONAL BENEFITS AND PROTECTION
TO THE HOUSEHELPERS THEREBY AMENDING FOR THIS
PURPOSE, ARTICLES 141, 142, 143, 148 AND 151 OF CHAPTER
M PO 442, AS AMENDED, OTHERW!SE KNCOWN AS THE

‘LABOR CODE OF THE PHILIPPINES'

nag fcawidered the same and recommends that the attacned House Bdi Ne
9] . entitied"



AN ACT .
INSTITUTING REGULATORY POLICIES FOR DOMESTIC WORK
THEREBY ESTABLISHING STANDARDS OF PROTECTION TO
PROMOTE THE WELFARE OF DOMESTIC WORKERS

be approved in substitution of Heuse Bills No. 454, 553, 729, 837, 1140, 1201,
1815, 2400, 2559, 3717, 4277, 4477, 4753, 4896, 5289, and SB No. 78, with
Reps. Juan Edgardo M. Angara, Rachel Marguerte B. del Mar,
Juan C. Ponce Enrile, Jr., Neri J. Colmenares, Rufus B. Rodriguez, Maxime B.
Rodriguez, Jr., Jose Carlos L. Cari, Angelo B. Pa!mones, Diosdado JM
Macapagal-Arroyo, Gloria M. Macapagal-Amoye, Marceling R, Teodoro,
Christopher 5. Co, Emmeline Y. Aglipay, Remec M. Acap, Joseph Victor G
Ejercite, Tobias “Toby' M. Tiangco, Raymond Democcrita ©. Mendoza, Emil L
Ong, Catalina C. Bagasina, Lani Mercado_Revilla, Ryan Luis V. Singson, Eulogio
“Amang” R. Magsaysay, Auguste Beboy Syjuco, Ph.D., Eduardo R. Gullas, Susan
A. Yap, Saiador P. Cabaluna Ill, Ma. Amelita A. Calimbas-Villarosa, Rodel M.
Batocabe, Alfredo B. Garbin, Jr, Albert Raymond S, Garcia, Rosenda Ann
Ocampo, Pedro B. Acharon, Jr, Danilo Ramon S. Fernandez, Florencio C.
Garay, Ronald M. Cosalan, Arturo B. Rebes, Emerenciana "Emmi® A de Jesus,
Sonny P. Collantes, Romeo M. Jalosjos, Jr, Seth Frederick P. Jaloslos, Juan
Migue! “Mikey” Macapagal-Armoyo, Carol Jayne B. Lopez, Maria Evita R. Arago,
Maria Carmen Zamora-Apsay, Walden F. Bello, Emi G. Calixto-Rubiano, Kaka J.
Bag-Ao, Nicanor M. Briones, Rodante D. Marcoleta, Raden C. Sakaluran, and
Philip A. Pichay as authors thareof.

Respectfully submitted,

EMIL L /ON
Chaim
Committee on Labor and Emplayment

THE HONORABLE SPEAKER
HOUSE OF REPRESENTATIVES
QUEZON CITY
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Fifeenth Congress
Second Raeguiar Session
House Bili No, ol %_‘

ntroduced by Reps. Juan Edgardo M. Angara, Roohel Marguerte B de. Vs
Juan C. Ponce Ennle. o, Nert J Colmnznares. Ruius 8. Rodrigusz Maxim: B
Rodriguez Jr, Jose Carlos L Cari, Angelo E. Pa'mones, Diosdaad: J¥
Macapagal-Arrayo,  Gions M. MacajpagabArroyo, Marcefino R Tectom
“hrigtopher § Co, Emmeline Y. Agfipay, Romes M Acop. Josspn Vicksr G.
Ciercito Topias 'Toby" M. Tiangoo, Revmond Cemocrity C. Meadoza, E=+ L.
2ng, Catafing C. Bagas.na, Lani Mercaco-Revilta, Ryan Luis V. Singson. FLingG
Amang' R. Magsaysay Augusic Boboy Syjuco, Pp . Eduarde R Gulas,
Susan A Yap, Salvado- 2 Caovatuna [ tAa. Ameliz A Cafimbas-Viflarasa.
Rode, M Batocabe Alfredo B. Garbin, Jr. Alber Faymond S GAGe, Resgnds
Ann Ccampo, Pedre 8 Acharon. Jr. Dardo Ramon S. Fermander, Floreroc O
Gargy Ronald M Cosa'sen, Artoro B Rohes Emerenciara "Emmi’ A de so5us
Sonny F. Coflantes, Romeo M Jaiogos. Jr, Sein Frederick B Jalcsics. Juan
Migue! “Mikey' Macapaga-Arroyc, Carl Jayne B Lopez, Maria Leita L ALrzgo
*Aana Carmen Zamora-Anszy Waiden I, Bellc, £m G, Calixio-Ruiane Aav3 -
Fag-Ao. Nicanor M Bricnes. Rodante ~ Marcointa. Racen . Sakal.rat 303
Shiip A Pichay ___ [

AN ACT
INSTITUTING REGULATORY POLICIEDS FOR DOMESTIC WORK THEREBY
ESTABLISHING STANDARDS OF PROTECTION TO PROMOTE THE

WELFARE OF DOMESTIC WORKERS

Be il enacted by the Sena'e and the House of Recreseselves o ihe
Philippines in Congress assembled’

SECTION 1. Short Titte - Thig Act sha: 2e known as e "Oorssul
Workers Sct "

SEC. 2. Declaration of Policies. - 1l s hereby deciared that
ms labor =s @ pamary scoi@ forse @0l
aod rezhize te funuamenta or ncipi= ArG

-

a) Tne State strongly av

commtted to respect. prorote oroed
rghts at work 1~ cluding cu™ rat mitad o the freecoum of the workers o i
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join organizations of their own chaosing, abalition of child tabor, elimination of all
forms of forced labor, discimination in employment and cceupation, and
trafficking in persons, especially women andg chiidren,

h) The State adheres to intemationaily accepted working conditions for
workers in general, and establishes labor standards for domestic workers in
particular towards decent employment and income, enhanced coverage of social
protection, respect for human rights, and strengthened social dialogue,

¢) The State recognizes the need to protect the rights of domestic workers
against abuse, harassment, viclence, economic exploitation and performance of
work that is hazardous to their physical and mental health;

d} The State, in protecting warking women and recognizing their special
needs ta ensure safe and healthiul working conditions, promote gender-sensitive
measures in the formulation and mplementation of policies and programs
affecting the local domestic work industry, and

g} The State recognizes the vital role of legitimate tabor grganizations,
employers’ organizations and non-governmentai organizations INGOs) as
pariners in the protection and promotion of the weifare of domestic workers.

SEC. 3. Coverage ~ This Act applies 10 all domestic warkers employed
and warking within the country.

SEC. 4. Definition of Terms. - AS used in this Act, the term:

a) Debt bondage refers to the rendering of service by the domeslc
worker as security or payment for a debt where the length and naturg of service
is not ciearly defined or when the value of the sevice is not reasonably applied in
the payment of the debt.

by Domestic Woerk refers 10 work performed in or for a householg or
households.

¢} Domestic Warker of "Kasambahay' refers to any persan engaged in
domestic work within an employment relationship such as, but not iirnited ta, the
following: general househelp, nursemaid or “yaya’, cook, gardensr. of laundry
persen but shail exclude any person who performs domestic work only
occasionally or sporadically and nat on ar. occupational basis.

d) Employer refers to any person 4n0 engages and controls the services
of a domestic worker and is party to the employment contract.
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ey Household refers o the immediate members of the family or thf:
occupants of the house that are directly provided serwvices by the domestic

Wworker,

Ay Pvate Employment Agency refers to any individual  legitimate
partnershin corporaticn or entity engaged in the recruitment and placement of
domestic workers for local empioyment,

31 Deployment Expanses refers {o expenses that are directly used for the
transfer of the domestic worker from place of origin to the place of work covering
the cost of transgortatior Advances or loans by the domestic worker are not
inziuded in the defiaition of deployment expenses.

ARTICLE il
Rights and Privileges

SEC. 5 Staridard of Treatment. - The employer or any member of the
household shail not subject a domeastic worker or “kasambahay” to any kind of
abuse nor inflict any form of physical viclence or harassment or any act tending

te degrade the dugnity of a3 Jomestic worker.

SEC. 6. Board, Lodging and Medical Attendance - The employer
ehail provide for the basic necessities of the domestic worker to inciude at least
thrze {3} adequate meals a day and humane sleeping arrangements that
ensure Dprivacy and safety.

The employer shat provide appropriate rest and assistance to the
gomestic worker in case of ilnesses and injuries sustained during service
withsut loss of benefits.

At no instance shail the employer withdraw or hold in abeyance the
provision of these basic necessiies as punishment or disciplinary action to the
domestic worker.

SEC. 7. Guarantee of Privacy - Respectfor the pnvacy of the domestic
wirker shall be guaranteed at all times and shall extend to all forms of
communication and persona: effects This guarantee equally recognizes that the
domestic worker 15 obhged o render sahisfactory service at all times.

SEC. 8. Accaess o Qutside Communication. The empiayer shall grant
ihe domestic worker access 10 outside communication during free time' Frovideq,
That in case of emergency, actess to communication shall be granted even
during work time, Shoufd the domestic worker make use of the employers
t@lephone facility. the costs snait be borne by the domestic worker, unless such
charges are waived by the empioyer.

(Y
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SEC. 9 Right to Education and Training. - The employer may allow the
domestic worker access to pasic education, and as far as prachicable, higher
education or technical and vocational training. The employer shali adjust the
work schedule of the domesiic worker to ailow such access to education or
training withou! hampering the performance of the domestic worker to the

satisfaction of the empioyer.

SEC. 10. Freedom of Association - Domestic workers shail have the
freedom to form or join organizations of their awn choosing for purposes not

contrary {o iaw.

SEC. 11, Prohibiticn  Against  Privileged Information. - Afi
comimunication and information pertaining to the emplayer shali be treated as
privileged and confidentiai, and shait not be publicly disclosed by the domestic

waorker during and after employment.

ARTICLE Wl
Pre-Emplayment

SEC. 12 Employment Contract. — An employment contract shall be
execuied by and between the domestic worker and the employer before the
commencement of the service in a2 language or dialect understood by both the
domestic worker and the employer. The domestic worker shall be provided a
copy of the duly signed employment contract which must include the following:

a) duties and responsibiities of the domestic worker,;
b} penod of employmant,

¢} compensation,

d} authorized deductiona:

&) hours of work and overtime;

fiy rest days and allowsble leaves,

g; beard. lodging and medical aftention,

h) agreements on geployment expenses, i any;

Il loan agreement:

J¥ termination of empioyment: and :
k) any other lawfui conditicn agreed upon by beth parties.

The Deparntment of Labar and Employment {DOLE) shall develop a model
employment contract for domestic workers which shall, at all tmes. be made
available free of charge !o domestic workers, employers, representative
organizations, and the genera! pubic. The COLE shall widely disseminate
information to domestic workers and employers on the use of such model

employment contract,
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The private employment agency snall keep 2 copy of al empicyment
cortracts of domestic workers ard skall be made available for verficatio= and

inspection by the DCLE

SEC. 13. Pre-Employment Requirement. - Prior ko the exacution of the
employment contract. the empioye” may require the foliowing fror the doresic

WRTKET,

a) Medica certficate or a neaith carificate issuea by a iocal goverrment
health officer;

b} Barangay and police ciearance;

¢} Nationa! Bureau of Invesiigation (NBI) clearance, and

d) Duiy authenticated birtn cenificate or if not available, any ofher
document snowmg the age of the domestic worker such as voters
icentification cars. oaptsmal rzcord. or passport.

The cost of the foregoing shal ke bome by the prospective employer of
agency. as the case may be.

SEC. 14, Recruitment and Finder's Fees. - Regard.ess of whether the
domestic worker was hired thraugh a private employment agsncy o a third aarty,
o share in the recruitment or fircers fees shall be charged against the domestic
worker by the said private emp oyment 2gency of third party

SEC. 15. Deposits for Loss or Damage. — It shall be unlawiudl for the
emoloyer or ary other cerson o require g domestic worker 10 maks depoesits
fram which dedactions shaii be made Tor the reimbursement cf loss or damage e
ioals. materals, furniture ard egquipment in the houszhoid.

SEC. 16 Prohibition an Debt Bondage. - |t snall be uniawful for the
gmployer or any person acting o behaif of ite empioyer to placs ithe domesic

worker under gebt bondage

SEC. 17. Prohibition on the Employment of Minors as Domestic
Worker. — It shall be unlawful to empioy ary person below eighteen {181 years of
age as a domestic worker A domestic workers below the minimum 8ge
nrasently empioyed shal. contirue their employment as such withn a pe-od of
one (1) year from the effectiyiy of this Act: Provided, That they are not
performing any dangerous or kazardcus work: Provided further. That *he, shall

be entitled ‘o educatian, MiRKTLT Wage and ail ihe benefits prescriped :nt ths
Act.

The DOLE. the Cepatment of Social Work and Developmenrt (DSWE}.
and the Departmeant of the Interior and Local Govemment (DILEG), in coord nation
with other concerned gavernmen: agencies, MGOs pecple's organizatens. and
trimedia institutions sha't ‘mmediately develod and implement an irtensr«e and

Ty
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continuous information and education sampaign that will ens.re the toial
elfimination of the employment of minors as domestic workers.

SEC. 18. Employer's Reporiorial Duties. — The empioyers shall register
all domestic workers Lpder thair errployment in the Registry of Domesic
Workers in the barangay where the employer's address is located. The DILG
shal! in coordination with the DOLE. formtilate a registration system for this

purpose

SEC. 19. Skills Training, Assessment and Certification. - To ensure
nroductivity and assure guaiity services the DOLE, through the Technica!
Eduzaticn and Skills Davelopmers Authority (TESDA), shait facilitate access of
dorestic workers to efficient traming. assessment and certification basec on a

duiy-promulgated fraining regulation,

ARTICLE iV
Employment — Terms and Conditions

SEC. 20. Heaith and Safety. — Tha employar shall safeguard the salety
and health of the domestic worker :n accordance with laws, ruies and -eguiatons

with due consideration of the peculiar nature of domestic work.

SEC. 21. Daily Rest Period. — The domestic worke* shall be ertitled o0 an
aggregate daily rest period of sight (8} hours per day.

SEC. 22. Weekly Rest Period - The domestic werker shall be entitled ‘o
a1 least twenty-four {24) consecutive hours of rest in a week. The employer ard
the domestic worker shall agree ir writing on the scheduie of the weekly rest day
of the domestic worker Provided That t~e empioyer shail respect the preference
of the domestic worker as to ther weekly rest day when such prefererce is
based on religious grounds. Noiring i this provision shall deprive the gdomestic

worker anc the empioyer from agreeing tc tme follow.ny:

a) Offsetting a day of absence witn a particufar rest day!
b} Waiving a particular rest aay ir returr for an equivalent daily rate of

pay:
£l Accumulating rest days not exceeding five [35) days,; ar

dy Other similar arrangements.

SEC. 23. Assignment to Non-Household Work — No demestic warker
shail be assigned to work in a commerc al. industrial or agricuitural enterprise at
a wage rate lower than that provided fo- agriculiural or non-agricultu-ai workers.

SEC. 24. Extent of Duty - The zomestic worker and the amployer may
mutually agree for the former to temporarily perform a task that is guiside the

i
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latters hnusehcld for ine penefi of ancther household. However, any habifity that
wiil be incurren by the domestic warker on account of such arrangement shall be
borne £y the original employer |r addifion, such work performed cuiside the
household shall entite the gumestic woreer to an additional payment of riot less
than the exising minimum wage raie of a domastic worker. 1t shall be uniawful
for the original employer tn charge any ameunt from the said househeid where
the service of the domestic worksr was temporarily performed.

SEZ. 25 Minimum Wage. — The Regional Tripartite Wages and
Productivity Boarde (RTWFBs) shall, within ninety {80) days from the effectivity
of thic Aci. convene for the purpose of determining the appropriate minimum
wagjes of domesiic workers,

SEC. 26 Payment of Wages - Wages shall be paid menthly iy cash
directly to the domestic worker and net by means of promissory notes, vouchers,
coupons, tokens, tckets, chits or any object. Except as otherwise aficwead by
law, it shall be unlawiul for the empioyer, directly or indirectly, tc deduct any
amount from the wage of the domestic worker.

SEC. 27 Pay Slip - The employer shall at ali times provide the domestic
warker with a cooy of his or her cay siip containing the amount paid in cash every
pay day, and indicating ait deductons made. fany.

SEC. 28. Prohibition on Interference in the Disposal of Wages. — [t
shall be unlawful for the employer to interfere with the freedom of any domestc
worker to dispose of the |atier's wages. The employer shall not force. compel. o
oblige the domestic workei to purchase merchandise, commodities or cther
properties fram the smplayer ¢r from any other person, or otherwise make use of
any store or services of such employer or any other persen.

SEC 29. Prohibition Against Withholding of Wages - It snail be
unlawful for ar employer. diractly or indirectly, to withhold the wages of the
domestic warker. Likewise, the employer shall not induce the domestic worker to
give up any par of the wages by force, stealth, intimigation, threat or by any

other means whatsoever.

SEC. 30 Leave and Other Benefits. - A domestic warker who has
rendered al least one {1 year of service shall be entitled to an annual service
incentive leave of five (5} with pay: Provided. That any unused portion of said
annual ieave shall not be cumuiztive or caried over to the succeeding years.

iUnused leaves shall not be corvertibla to cash.

The domestic worker shail be entitled to all other benefits under existing
IBWS.
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ARTICLE V
Settfement of Dispites

SEC. 31. Mechanisin for Settlement of Disputes. — The Katarungang
Pambarangay shall serve as the pamary resort in settling disputes arising from
the employment contract or empioyment relationship between the domestic

waorker and the empioyer.

Unresotved disputes shall be elevated to the DOLE regionai office having
jurisdiction over the workpiace withoul prejudice to the filing of a criminal action in
appionnate cases. The DOLE Regional Office shall decide the case within sixly
(80) days from date of filirg after exhausting ali efforts to conciliate and rmediate

the dispute.

SEC. 32 Rescue and Rehabilitation of Abused Domestic Workers. -
Any abused or exploited domestic worker shall be immediately rescued by a
mu~icipat of oity social welfare officer or a social welfare officer from the OSWD
n coordination with the concermed barangay officials The DSWD and the DILG
zhall develop a standard aperations procedure far the rescue and rehabiltation of
abused domestic workers, and in coordination with the DOLE, for possible
subsequent iob placement.

ARTICLE Vi
FPost Employment

SEC. 33. Termination of Service. — Neither the domestic werker nor the
emplover may rarminate the cortract before the expiration of the term except for
greunds pravided for in Sections 34 and 35 of this Act. If the domestic worker 15
unustly dismissed, the domiestic warker shall be paid the compensation already
earned plus the equivalent of fifteen {15) days work by way of indemaity. |t the
dornestic worker laaves withou! justifiable reason, any unpaid salary cue not
exceeding the equivaient fiftean {15} days work shall be forfeited. In addition, the
empioyer may recaver from the domestic worker costs incurred reilated to the
deployment expenses. if any. Provided, That the service has been terminated
within six (€ months from the domestic worker's employment.

The domestic worker 2nd empioyer may mutually agree upon written
notice to predenrinate the contract of employment to end the employment
refationshig.

SEC. 34. Termination Initiated by the Domestic Worker. - The
domestic worker may terminate the emplioyment relationship at any time befare
the expiratisn of the contract for any of the foilewing causes:
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2 Vizrpdior eenighgngt anese of the domestic warkar by the employer or
Jvy s ther of e NoUsensic,

bro hobueryadn r_:'eatr.-“.v-:' roaing  physical abuse of the domestic
cooreer by the umpicysr or any member of the household,

SToLiormigsinn of a come or ofense against the domestic worker

by e wmpiayer u any maimber of the household,

41 “vinlatiea by the empioyer of the tems and conditons of the
2maloyment contrac! and other slandards set forth under this law:

2, Communicat:e disease and

P Oither causes anaiogous 1o the foregoing.

-

SEC. 35 Termination Initiated by the Employer. - An employer may
ten mriviate the services of the domestic worker at any time befnre the expiration of
e comratl foe any of (he foiluvweng causes:

Ay Serious miscorduct o wiliful disobedience by the domestic wWorker
ol the jawild order of the empioyer in conneaction with the former's work

by Grose of habdaai  neglect o inefficiency by the domestic
Veoraer i tha pe'fgr"w. e of duties;

o1 Froasd oF witfl breack of tre trust reposed by the empiloyer on the
ot wGrEsn

@i Cormmissio of 3 oome o offense by the domeslic worker against
vy pevson of  fhe empioyeror any wmmediate  memoer of the
sroployer § uam.;}

t, iciation by Ine Jomestic workar of the terms and conditions of the
é“""lr‘lfn.ur.uﬁ** contrast ang Dt'ner standards set forth under this law.

=1 CommLmeat e ciueases. and

o
hy CHiser colgas naiucous to the foregaing,

SEC. 3. Employment Cerlification. - Upon the severance of the
smsioytrent reltionshag, the ompiover shall issue the domestic worker within
fve {21 day: hom tequest a cedificate of employment indicating the nature,
damtan of e service aind o sedormance,

ARTICLE VI
Frivate Emaloyment Agencies

SEC. 37, Regulation of Private Employment Agencies (PEAs). -
The LOLE shall, through a syatem of leensing and regulation ensure the

profection of domestic woosers hred thiough private employment agencies

Yhe piovision of Presqental Deces Neo 442, as amended. Qinenwise
CowT As the "Laboi Cowde of me Phibppines,” on qualifications of PEAs with
rannd te aationeity nel woidlh swners and officers, office space and other

o~
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fequirEments, as well as nos-transterabiity of lwense and commission of
prohibited prachees, shall anniy

In addition, PEAs shall have the foibesng responsibilities:

a' Ensure thal aomestic +¢ xers are hot charged ar levied any recruitment
or plagement fees;

hi Ensure thar the empioymani agreement between the domestic worker
and the emotover stpalaies e terms and conditions of emeioyment
and ali the benefits preacrbed by tus Act,

2h Provide a pre-empioyment arientation briefing fo  the domestic worker
and the emplayer abour their rights and responsibilities in acccrdance
weith this Act,

a1 Keep conies of employmen centracts and agreements pertaining 1o
rasriited domestic woorars shich shall be niade available duang
inspecticrs or whenaver reguired by the DOLE or locat government
offictals;

e: Assist domestic wor‘r;erc wen tespect io complaints or  grievances

against thair empleya:s; sno

Cooperate with gove-nment sjdencias in rescue coperations involving

abused or exploited donast. woiKars,

ARTICLE WY
Special Provisions

SEC. 38. Accreditation of Non-Governmernital Organizations (NGOs). -
All NGOs imtending to assist domests workers in any manner shall first register
and saek zcoraditation from the DSWI.  Accredited NGO may develop their
own programs and projects o complemert governmental efforts in protecting the
rights and promoting the welfars of domestic workers,

SEC. 29. Capability 3u-lding of the Lupong Tagapamayapa. - The
LG shail i coordiration wih the OOLE, deveiop and implemant a capability
suilding progran: for the Lupong Togapameyapa on the provisions of this Act

immediately after the enactmernt of s aw

SEC. 40 Domestic Workers' Day.- The Araw ng Mga Fasambehay
shall be commemorated srnuaily on the date of the eractment of this law '

SEC. 41, Infornation Frogram. — The DOLE shall, tn coordination wih
the DILG, develop ang impisment 2 cortinuous mformation  dissemination
nrogram of the provisions of ths Acl both at the national and locat keyel
immediataly after the enactmeni o this law.
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ARTICLE IX
Penal and Miscellameous Provisions

SEC. 42 Penafty. - Any vigiaticn of the provisions of this Act deriared
untawful shali be punisqable with a fne of not less than Ten thousand esos
(F10.000.00) but not mare thar Forty thousand pesos (F40.030 00) without
prejudice to the filing of aopropriate civil or criminal action by the aggrieved carty.

SEC. 43. Transitory Provision; Non-Diminution of Benefits - All
existing arrangements betwesn a domastic warker and the employer shali te
adjusted to conform to the minimum stzndards set by this Act wit~in a per.od of
sixty [60) days after the effectwvity o° this Act Provided, Tha: adjustmen's
pertaining to wages shall take effect mmediately after the determinator and
issuarce of the appropriate wags order by the Regional Trpartite Waces ard
Productivity Boards, but ghali rot be moré than ninety {50) days from the

effectivity of this Act.

SEC. 44. implementing Rules and Regufations. - Withir ninet, {90}
days from the effectivity of this Act the Secretary of Labor and Employmert. the
Secretary of Social Work and Development the Secretary of the intericr and
Local Government, and the Director-Gzneral of the PNP. in coarcinatior with
other concerned government ageroes and accredited NGOs assisting domesic
warkers, shall promulgate the recessary rules and regulations for the effective
implementation of this Act.

ARTICLE X
Final Provisions

SEC. 45 Separabifity Clause- | any provision or part of this Act is
declared invalid or unconsti-utianal, the remaining parts of nrovisions not af‘2cted

shall rarnain in full force and effect.

SEC. 46 Repealing Clause - Arcles 141 1o 152 of 2.0 <4224 as
amended. as well as Artcles 1689 to 1689 of the Civil Cade, are heraby
expressly repeated. Ail laws, decrees. executive orders, iSSUANCcEs. FUIES ard
regulations. or pans thereof iriconsistent with the provisions of this Act are

hereby repealed or mod fied accoQing'y

SEC. 47. Effectivity Clause. - Tnis Act shall take effect fifteen (13 Jays
after its complete publication in the Official Sazette o in at jeast pwo (2] natona

newspapears of generat circulation

Approved,



FACT SHEET
House Bill No. 0144
{As Aprroved by the Committes)

AN ACT
INSTITUTING REGULATORY POLICIES FOR DOMESTIC WORK
THEREBY ESTABLISHING STANDARDS OF PROTECTION TO
PROMOTE THE WELFARE OF DOMESTIC WORKERS, PRORIBITING
THE EMPLOYMENT OF MINORS AS DOMESTIC WORKERS, AND FOR
OTHER PURPOSES

wireduces by Reps. Juan Edgardo M. Angara, Rachel Marguerite B. de/
Mar Juarnt C. Ponce Enrile, Jr., Neri 4. Cofmenares, Rufus B. Rodriguaz.
Maximo B. Rodriguez, tr, Jose Carlos L. Cari, Angelo B. Palmones,
Diosdado  JM Macapagal-Arroyo, Gloria M. Macapagal-Arroyo,
Marcelino R. Teodoro, Christopher S. Co, Emmeline Y. Aglipay, Remec
M. Acop, Joseph Victor G Ejercito, Tobias “Toby™ M. Tiangco, Raymand
Demacrito C. Mendoza, Emif L. Ong, Catalina C. Bagasina, iani
Mercado-Revilfa, Ryan Luis V. Singson, Eulogio *“Amang” R.
Magsaysay, Augusio Boboy Syjuco, Ph.D., Eduvardo R. Gullas, Susan A.
Yap. Satvador P Cabaluna i, Ma. Amealita A, Calimbas-Villarosa, Rodei
M. Batocabe, Alfredo B. Garhin, Jr,  Albert Raymond 5. Garcia,
Rosenda Ann Ocampo, Pedro B. Acharon, Jr, Danilc Ramon 5.
Fernandez, Florencio C. Garay, Ronaid M. Cosalan, Artura B. Robes,
Emerenciana “Emmi” A. de Jesus, Sonny P Coliantes, Romeo M.
Jalosjos, Jr, Seth Frederick P Jatoslos, Juan Miguel “Mikey”
Macapagal-Arroyo, Carol Jayne B. Lopez, Maria Evita R. Arago, Maria
Carmen Zamora-Apsay, Walden F. Bello, Emi G. Calixto-Rubiano, Kaka
J. Bag-Ao, Nicanor M. Briones, Rodante D. Marcoleta, Raden C.
Sakaluran, and Philip A_ Pichay

Commiliee Referral: COMMITTEE ON LABOR AND EMPLOYMENT
Comimnitee Chairpersor: REP EMIL .. ONG

OBJECTIVE: To establish standards of protection far (ocal domestie workers

KEY PROVISIONS:
Cavers all domestic warkers empicyed and working within the COUNtry.

Provides for a standard treatment of the comestc warker Dy the ermnpioyser suth as
the provision of the basic necessities of poard, lodging and medical attendznce:
resopect for the privacy of the domastic worker: sliowing  free access to cutside
communication; allowing access to casic education, and if practicable to adva—ced
traiming or higher education; and resgectirg the freedom to form or N legitmate
. Drgemzatmns.
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RELATED LAW:

Coapier I Title 10 of the of PL -3 30 amended, otherwise  koown as  ihe
et vode of the Prspgones



